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•iTFT II—OTTg- 3 —( H ) 

PART II—Section 3—Sub-section (ii) 

'iHTrT ft ftncrftf ( T$3T HdlcR! ftt ■ 0 Tf^T ) gHf Iftd, T TO. 3ftU<£«HR£ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


ffty 3ftr ft-arrcT^ 

(ftrflr wft f^vTFi) 

26 sftet, 2010 

37T. 333.1167‘ftftftl TR97TC ft5 3lfft91 ftfftff, 1973 
(1974 R7T 2) ftt tIRT 25 ftt ZVmi (197) £T7T TO sifafft 
^7T yftftT 973ft PtHfaflSd 3ff9WT331, 33*ft<t. :— 

(i) ft 3lftfa 22 339371,2009^3^; 

( i i) ft 3TR.ft. 9T397 22 33*139,2009 ^31*7193; 

(iii) eft 73973 ftuft 27 m, 2009 ft 3UTT93; 

(iv) ft <44134 R, au'lycbt. 12 fftft93, 2009 ft3D3lft; 

(v) efti^T. H<HMH 15 37593, 2009 ft 3T9391; 

ftt ft T^RTR ^7T9I9T9t 3^3 ItSRh 

ft 5 ctr<T 3ftr 7TJ 6K4>K ft fftftt t9*7FT 9T 9JTftc39 93 

33993 9439 tfftOT ft 44'ft9 ftftfa 7379733 ft f9*TFI ft fftTTt 
37f997T73 ^RT 9T 97Tft fftC^ 73*31 <lfs* HIHelT 99 3T9T77H 
ft 99399 ft fftrtr, TR Tift ft 3i*9ft9 fft ■5793 dlftnUad 
37ftl cj c^ti [ eft -sO 9 73797TT 93 9i ftl J A 37797T7 <37 fftTTT 3lf997T7t 93 
ft-ft -4 39447 ft fftftt 19939 ft fad 4 fftftt ftfe97 93991 ft 
^?T97 'ftft ft fftftt M£H J H ftftftH T 9T9I9T9 ftt7 fftTTT fftft 


^ 1 ^(9 9 ft 9973939 9ft' ftft 77S3997 9T397 33fnftftr^7 ft ^9 
ft ftt 33ftft 973 ft9 ftft ftt 3^fH ft ffttr 93 SPTft 

33ftYT ftft 997, ^dft ft ftt ftt 9Fft ft, fawtf ^<dt t 1 

[TTTT.ft. 23(3)/20I0-^lfft^7] 
3tftftF7 ^TR, 3393 fftft 333TTF97T3 
MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 26th April, 2010 
S.O. 1167.—In exercise of the powers conferred by 
sub-section (1 A) of Section 25 of the Code of Criminal 
Procedure, 1973 (2 of 1974), the Central Government hereby 
extends the term of appointment ol following advocates. 

(i) Shri Aj it Inamdar With effect from 22nd day of 

August, 2009; 

(ii) Shri R.K. Pathak With effect from 22nd day of 

August, 2009; 

(iii) Shri Rajesh Dcsai With effect from 27th day of 

May, 2009; 

(iv) Shri Devdas A, Aroskar With effect from 12th day of 

December, 2009; and 

(v) Shri N. Natrajan With effect from 15th day of 

April, 2009; 


! 547 01/2010 
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V.R 


as Assistant Public Prosecutors for the purpose of 
conducting all criminal cases by or against the Union of 
India or any Department of Office of the Central 
Government or any Officer of the Central Government 
Department acting in his official capacity in the Metropolitan 
Magistrate Courts and Special Court in Greater Mumbai 
for a period of three years or until further orders, whichever 
is earlier, subject to ^he condition that the above mentioned 
advocates shall not appear in any criminal case in any 
Metropolitan Magistrate Courts and Special Court in 
Greater Mumbai against the Central Government or any 
officer of the Central Government or against any Department 
of the Central Government. 

[F. No.23(3)/2010-Judl.] 
ASHOK KUMAR, Addl. Legal Adviser 


frr#, 27 205 0 

<£r.3TT. 116^ ... Tfrfiu rrsk rt^rt sn-rm-J v&.m 
tfforc, 1973 ( 1974 R.2) ^ vm 24 TT " T -' ~ 

VRt ( 8) '57TT TTft RFFTR RTf ^ RRR-d 

8^ V&tft 3 RRR WTH SRT RR#Tcf W-i 

RW R R^ FR <Rr4 ^ W4 R 

■gKT wifra R n rir*t ^ 

3RR RFR?ff ^ STfaRPH 5R ^ " ‘ v 

ffo, efinft v -r -4 fev - v '^ * •', 

jR, 225/24/2009 '":TT7 •:’ 


Rrrfe- ; %sfhtt rtm rrh mriyir 


New Delhi, the 27th Apr-;, : ’ 


( grrffrs aftr ) 

27 SlteT, 2010 

7fT3TT. 

RfRfWR 1973 (1974 RH Stfaf-m R. 2) W\ 
24 Rfr srrkt (8) srcr rrr vifki^T r?t rrPt rrr inr 

3=qrqr^ffTT RTT ^TTWR, 5d!?dK(^xK R^TT) (^TCT 

srfvfRRR RTRe}) 3 rtrctt r. snrst rrstt^ 2008 

^ 0008-'|3fP3-V, ^ feff Rf #1 R <TRT MR str 
M fcfa R1 Rt ^RfsRcT RTRRf R MrRDFT, OTfcff, 

FT RTR?Tl‘ ^ RR’Rct 3ER RTRcfl RR RRTRR RTRl ^ 

%q; sft rM Mibi, rt) Mfa ctRf ^ 

RR R frg^r t i 


S.O. 1169. —In exercise of the nov. e< ; conferred 
by sub-section (8) of Section 24 of the Code ot Criminal 
Procedure, 1973 (ActNo. 2 of 1974), the Central Government 
hereby appoints Ms. Shilpa Singh, Advocate as Special 
Public Prosecutor for conducting the prosecution of cases 
instituted by the Delhi Special Police Establishment (C B!) 
in the National Capital Territory of Delhi as entrusted to 
them by the Central Bureau of Investigation m the nasi 
courts and appeals/revisions or other matter arising out of 
these cases in revisional or appellate courts established 
by law, 

[No. 225/24/2009-AVD-II 'Pt.l)j 
MUKESH CHATURVEDl, Under Secy. 

^TRfrtR, WI 3TTRRTT 3RR/F1 


[ R. 225/12/2010 -^. Rt.^t.-ll] 

•g^T 3TRT^ff^ 

MINISTRY OF PERSONNEL, PUBLIC GRIVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 27th April, 2010 

S.O. 1168,—In exercise of the powers conferred 
by sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1 973 (Act No. 2 of 1974), the Central Government 
hereby appoints Shri A. K. Tripathi, Advocate as Special 
Public Prosecutor for conducting the prosecution of case 
No. RC SIB2008 E 0008-EOU-V, New Delhi in the Court of 
Special Judge (Gangster Act Cases), Allahbad (Uuar 
Pradesh) and appeals/revisions or other matter arising out 
of these cases in revisional or appellate courts established 
by law. 

[No. 225/12/2010-AVD-I1] 
MUKESH CHATURVEDl, Under Secy. 


ufag*, 26 snfrt, 2010 

^jT.3TT,1170. —3TTF4R 196! (196! 43^1) 

Fd RRT 10(2331) (vi) 3TFFR fWiWeft, 

1962 ^ fFR 2R f 'gra RTF FT #l TR ^7 

KP7RR 3Tf5^t, f^TSRt TtgFT? J7 VV& 

■iU ll'tWF , OTTFWTT Wt F WtWV 
fhvj[kq ard 2008-09 F rrt frRf^fwt tutt ri -R-r-r 
3T^rnf^cT FTct "t” :— 

1 . rr fRtrtlrm zm fi # 1 3T«rar 

RRPl RR3 ^ fRRRRFFT WFT ~ m '^^5‘ TT 

^ Itrt FTpiT %q; wtr ^ 1 

2. RTT fRHtfTrft ■RT^T RR fn'OR^T R9T R IhRcI 

^ Rft f^RTT FT 3TRfd F ^RR VR1 1! R7 RWT (.5) 
R' fFRd RR 34KRT TTR R 3Tf^ ^7T RURi 

cfW R fRR rfW R R-RRt ftfa (RR- ^if^Od, 
3TTfR T 4 7R1 cT«TI 

•3T7TRR R DTR ) RT Rift FRTT >rRT 4R RfRf 

Rff RRRf RR’ , U i 




WTR : fe 8, 2010 MW 18, 1932 
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[HF7II— 3(ii)] 

3. nfe feft tfe 3RR fe fefe 4 nr^fet fen, 'fe 
fe chKHK ^ RM nm F*JT fefem Ft n?T fel 
fefe ferfffe fefefeffe RTfefeffe 
RiqTfe FFf Ft ?WT fe MRR fe fefe 3 stm Tt 
fent gfeTOfe fei TTSt 'jfTcft fe I 

4. RF fhfefaft 3TRT^TT 3?fafere, 1961 fe RPfe’ fe 
3tj?rr ami 3TFI ffenft fefe Fn Tt sew: 
Rrfenfr fe r*w Wei fen i 

3. twr fe ^ fefeffi nffef fe: RfeRffei 

Wl fefer! fe *reM RTO fe T fe Fife fe 
tJRW qfe *ft 1m ^fWH fe felt RTFR fe fef fen 
vrrrrrn | 

6. RR fetRJ^n rTR fel fefe FR rFF fe nRF R 

fen ftr i 

[ srfejrRT R 01/ 2010-201 1 fefe R-•g.3TT.3TT./3RT.3T. 

(Rn.)/fej/2010-l1/324] 

fen? Stwjd, ■g^r 3 tffr angnt 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME-TAX 

Jodhpur, the 26th April, 2010 

SO. I! 70.—in exercise of the powers conferred by 
clause (vi> of Section 10(23C) of the Income-tax Act, 1961 
(43 of 1961) read w ith rule 2CA of the Income-tax Rules.. 
1962,1, the Chief Commissioner of Income Tax, Jodhpur 
hereby approve “SACRED HEART EDUCATION & 
CHARITABLE SOCIETY, SRIGANCANAGAR” for the 
purpose of the said Section for the assesment year 
2008-09 onward, Subject to the following conditions:— 

1. the assessee wall apply its income, or accumulate 
for application wholly and exclusively to the objects 
for which it is established; 

2. the assessee will not invest or deposit its funds 
(other than voluntary contribution received and 
maintained in the form of jewellery, furniture etc.) for 
any period during the previous years relevant to the 
assessment years mentioned above otherwise than 
in any one or more of the forms or modes specified 
in sub-section (5) of Section 11; 

3. this order will not apply in relation to any income 
being profits and gain of business, unless the 
business is incidental to the attainment of the 
objectives of the assessee and separate boohs of 
accounts are maintained in respect of such business; 

4 the assessee will regularly tile its return of income 
before the income-tax authority in accordance with 
the provisions of Income-tax Act, 1961; 

5. that m the event of dissolution, its surplus and the 
assets will be given to a charitable organization with 
similar objectives and no part of the same will go to 
any of the members of the Institution. 


6. This notification will remain in force until it is 
withdrawn. 

[Notification No. 01/2010-11 Ref. No. CClT/ITO/(Tech.)/ 

Ju/2010-11/324] 

DILEEP SHIVPIJRI, Chief Commissioner of IncomeTax 
fe RSIHlI 
(Tnstrs fern) 

( fefr t Rra$t tkt ) 
fefefet 27 fefe 2010 

^T.STT. 1171. —‘tfeFTTTTT fe dldfet fe fe 
RF felKjfe fen Ml f fe fes W^K FRI '3TFT^T 

fwrot , 1962 ferefe) fe fere sr fe sf fe 
4 TT2J Rffe amm 3rfVfere, 1961 (Tnt ferefe)) fe na 
35 fe FRRTTI (1) fe Tsfs (ii) fe fefefe nr fefen fe 

2009-2010 fer zrc (fer wfere fefeFn 

ffetf ), ^5*5# fe fefefefeT fef fe 3?fet fefem 
^ nFfefet' 3' TFT ‘ 3FR fen ’ fe feft 3 

feTT TdT t TRcT:- 

(i) ary r tffe ferar fe rtf fen m fei fefem 
3Tg^7tTR fe feg fen ^19,41; 

(ii) 3 4^H l P<d TPTBA 3Tfe fe/TT tfe' &m\ 3fe 
R mffe rl T5TRT ^ T FyTlfe 3/gF^tR fe 
fet TfelT; 

(iii) ^rgrrrfeT rtfr Ffefe argfe-JH ^ ffe w<\ 

^ 4TR4 -q 3TFPT M?Tt 'RFt felT 
^ ffe Tife fe T/ifen ™ 
W Stfifeqq fe 4KT 288 fe TR 4RT (2) ^ 
tfwfen t -rvjt feqrfe feqt feM f 
tsnrn-fet fe RTt^n afim. j ii fe: 

StfifeR fe Wd 139 ^ TR 4KT (i) ^ 3feftt 
3TTR ferfet yH(cl ^td fe fetrT ffet cT°FT 
cfepFR ^RT Frfefe fe FRR^ftct fe^l 

RftSJI ftRTS Fife! T sfefRqtTT Vm FTeJ iTW 
3TrgRF 3\mi fen^t rr fen; 

(iv) argfefe feiBA ferffe arfe-JH n ffe Rm 
fir Rn Rgnt ttrt m RTd 1 ! ffem fern 3?U 
TR^Rct fen feftfl ftfe fe fegJRT ‘gRT 

Mfeet TfcRTfe fe fe fe RFRT feui I 

2. fe tkrrt rf Rfgfer firf fe fen] fe 

dFT d i:— 

(^») felRTRt 1 FR-feRTR) (iii) R fefefet fen 

fet fef fen; 3T6tRT 

(7^) fere i TR-ferom (iii) n fenfecr 3mt 
tfel fe^T felfe RT^R fef fen; 3T2JRT 
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(E ) 1 R^t-TTeETR (iv) Tcf'dfctffiSM 

Rpp7RTR ^ far WEf RJT R^RT TrfYI RT 
3RT WFJF TFT RET; RSJRT 

(E) 3TTR ERTfRTR RTE RETTR RET ^ -E? TFT 

eret $er th^rtr ret rrtr ri ter rft 

RET TR7TT; 3TS-TET 

(E.) TER iTTTT^t R fREE 5 7 T Eft 55. R TTT^T qfen 
ERR EfblREE RT RET 35 RR TT-CE ()) R 
EET i. ii) Rf WEETRT R Ti^H T?t FETT R?E 
TREfT ET7R Tff RERT I 

[arftTCjR* e, >;.':010m E. 203/147/2009-3Tr.RT.fr.-IIj 
3f3R TERR, TT^TR ( 3TT.RrfF.-II) 
MINISTRY OF FINANCE 
(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 27th April, 2010 
S.O. 1171 .— It is hereby notified for general 
information that the organization Baun Foundation Trust 
(Baun Foundation Medical Research Centre), Mumbai has 
been approved by the Central Government for the purpose 
of clause (ii) of sub-section (1) of Section 35 of the Income- 
tax Act, 1961 {.said Act), read with Rules 5C and 5E of the 
iAcome-tax Rules, 1962 (said Rules), from Assessment year 
2009- E -‘"wards in the category of 4 other Institution’' 
partly engag., i ^search activities subject to the 
following conditions, nan;, ! 

(i) The sums paid to the approved Tganization sha |! 
be utilized for scientific research; 

(ii) The approved organization shall carry out scientific 
research through its faculty members or its enrolled 
students; 

(iii) The approved organization shall maintain separate 
books of accounts in respect of the sums received 
by it for scientific research, reflect therein the 
amounts used for carrying out research, get such 
Books audited by an accountant as defined in the 
explanation to sub-section (2) of Section 288 of the 
said Act and famish the report of such audit duly 
signed and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, by 
the due date of furnishing the return of income 
under sub-section (1) of Section 139 of the said 
Act; 

(iv) The approved organization shall maintain a separate 
statement of donations received and amounts 
applied for scientific research and a copy of such 
staiemem duly certified by the auditor shall 
accompany the report of audit referred to above. 

2. The Central Government, shall withdraw the 
approval if the approved organization 

(a) fails to maintain separate books of accounts 
referred to in p?.:eg~?Ni (iii) of paragraph, i; or 


II Si *. .'(ii)] 

(b) faiis to furnish its audit report to in sub¬ 
paragraph (iii) of paragraph 1 ; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific 
research referred to in sub-paragraph (iv) of 
paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; 
or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section 1 1) f 
Section 35 of the said Act read with rules 5C 
and 5F, of the said Rules. 

[Notification No. 31/2010/F. No. 203- i 47/2009/! I'A-i1 1 
A JAY GOYAL, Director fi 1 A-tfi 
Ts fRfivil 27 EThR, 2010 

RT.3Tf. 1172 . —EEEiRICR RR TRRE R7 EW TRRgjT 
rf Irei tet f, erre. set hire” 

FRnrofr, 1962 (TRE fTRETRrft ) R fREE 5E FT 5*5. •?“ 
EW RfBcT 3TFTR7 ENTREE 1961 (TER eMrer i RT Rfi 
35 Ru T[ET7T (1 ) R WS ( iii} R ERTWE R7 !RWER RR 
2007-2008 E 3-7TR RTF 737* TEE!, 7RTTT, RBlfl Rt 
EE? R 3TRTR 4TEERE RFTRRTTRT E CRT ‘ 3RR 
RTF’ Ft mt E RTRRTfeR fWRI RET F. 3WTR:- 

(i} TJEliEE ET7 7 'RT ERE TTTR1 RR TERR ETETTER 

tERTR E TJEETR R fNR TRET TEH; 

RA riJaprpg 3TRRT 3TEE 

ETEffRE TPRT RT ETTE E ElEffER TET 
37^TRTR 3TRRT RtfftsRRTR Rt^TTRR RTEi ; 

(iii) TjqffT ET3E %TfRR 3CfWE R fRR ^ 
SET WET Ef?T R ERE E 3ETR 73TR 'RFT TTRR 
fRTTR' 3TJTT>TTR RRR R ter, RRRh TTlfTT RYTif 
R? FT, TTRF 3TfVfRRR RT RET 288 Rt "3R 
RET (2) RT EERRRT] t\ xran RffvjifqH f^rn 
TTtMTRE: E RET TRET-EFT RT R7R Rftw RRirTp 
3lV{ ERE FtRfRRE -RT RET 139 RT EE-RET ( ; ; 
R 3EEIR EE fRERlt RF^F RTd RT fRRR iM'R 
RR RE RE3TRTT 'gET EElfRu 1^’ FERRlET vER 
ETfET ERE err- e ^rtTrre TER RH ETRRT 
ETRRT 3TER1 -EETRT fRRTTR RT REgT RET!; 

(iv) ERETfRF TREE ETElfFR' tERTR E S^ERR R 
%tj. WET FIR dR ERRF EtW R[ 3EET TREE! 
TSTET 3TK RW4 rT RTW RRfRT flWR RT E9 TEW 
TERR FET fqfREF ErRTfRR TEf TRTER jfh q-R 
TTcT? RTR! I 

2. RJ ETRE RF TEpTR 7 REE R RE Rfg cTTOT^t? 

ERRR:- 

(R) I R -TrpRn (hi) H 3tRRi%F RRJ! 

RFT TFT' ERPTI; RViRR 







[Will—7sR5 3(ii)] 


8, 20104?n73 18, 1932 


(73) i ¥ ^q-'^.iiiRi (iii) 3 

^T'T^ft H7ST TTCt^TT tlTT^ TTOJcT B5t ^tnT; 3T87BT 
t) hjwz i ^ ^-■fomrrr (iv) ^ bIbb^rt 
• greiftrar fam ^ sfbrjb -$ifm&q 

ST^SVB ^ fBR 3TB TTcf 3^Rf 3TBT 

Bfrf BTHT; 3BTT 

(*G '>mr 37^77VR SC7BT BTC tB 3T«T^T 
5^ 3^^’VB 3TR T! BI'T® ^'f W ^TTtnTT; 
3'«1^T 

(B.) BERT [dW^ ^ f^BT 5*1 i-fc 5A 'T TiW Tfeci 
BB 37fVfWT ^ B3T 35 ^RT BT-*TRT (1) ^ 
335 (iii) ^ 3T3^BT 3T 3TJtBT B5f 5BT cT^ 
'i'lohl Hit’ll =btui I 

[3Tfa7£Bm 30/2010/BT. U 203/66/2009-371 &,h 

-a] 

3BP7 BlBB, f'KVBT ( 33T.^,fB.-II) 

New Delhi, the 27th April, 2010 

S.O. 1172 .— It is hereby notified for genera! 
nformation that the organization Jain Vishva Bharati, 
Ladnun, Nagaur has been approved by the Central 
Government for the purpose-of clause (iii) of sub-section 
1) of Section 35 of the Income-tax Act, 1961 (said Act), 
read with Rules 5C and 5E of the Income-tax Rules, 1962 
(said Rules), from Assessment year 2007-2008 onwards 
,n the category of ‘ other Institution’ partly engaged in 
research activities subject to the following conditions, 
namely:— 

;:) The sums paid to the approved organization shall 
he utilized for research in social sciences; 

(ii) j'i-.e approved organization shall carry out research 
in social science or statistical research through its 
faculty members or its enrolled students; 
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(iii) The approved organization shall maintain separate- 
books of accounts in respect of the sums received 
by it for scientific research, reflect therein the 
amounts used for carring out research, get such 
books audited by an accountant as defined in the 
explanation to sub-section (2) of Section 288 of the 
said Act and furnish the report of such audit onlj 
signed and verified by such accountant to the 
Commissioner of Income-tax or the Director c; 
Income-tax having jurisdiction over the case, b 
the due date of furnishing the return of in com. 
■nder sub-sect.tv. fl) of Section 139 of the sa: 
Act; 

(iv) ne approved o putilization shail maintain a separao 
sltTement of donations received and amo.o4 
applied for rc^.M.ch in social and a copy </ such 
statement duly certified by the auditor dial! 
accompany the report of audit referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization .. 

(a) fails to maintain separate books of accounts 
referred to in sub paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report to in sub- 
paragraph (iii) of paragraph 1 ; or 

(c) fails to furnish its statement of the donations 
received and sums applied for research in social 
science or statistical research referred to in sub- 
paragraph (iv) of paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine, 
or 

(e) ceases to conform to and comply with the 
provisions of clause (iii) of sub-section (1) of 
Section 35 of the said Act read with rules 5C 
and 5E of the said Rules. 

[Notification No. 30/2010/F. No. 203/66/2009-ITA-1I] 
AJAY GOYAL, Director (ITA-II) 


(ante cRrtf fswn) 


27 3BtB, 2010 

^T.3TT. 1173. _ fm WT fg'RFr cTRfa3 5 2009 B?1 TBFFRsBB A 3TTfYB>' \97!RB BTTf 

■p,, f3rr 37Tf$B7 WI ^ funfidRslcI 3Tf^BiRt Bt£ BP7 ^ TTBST -sPemfisici 3WT ^ TJTB1 3TT^rrft 

B 4 TrfiB 1=691 BTcTI I?: 

jF. u Bm BTTR ftHfaflSM 3Tfem TT3f*B Tm 


3ftRcft BtFR BtFTT 3T3R m 1 W OH^HK WYTBT 

3T^tfw# T Ar.Tl 
W. II (^) II TBTS 
W73T, ‘6731 SBR 
3TR fofrf 


[BT. A. 1/1/2005 -3TBT37T?] 
TBTBBBBTR, 3-7T? -rfrr<5 
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(Department of Leoayjrdc Affairs) 

New Delhi, the 27th April, 2010 


S,< l i J 7,3.— In partial modification of Ministry ot Finance, Department of Ecenomw A flair's notification ~i cvan 
number dated 5 th June, 2009, the following officer of the Ministry of Finance. Department eft., -.notnic Minns js designated 
; it-: '^formation Officer in respect of Division mentioned a siiihist net name; 


as Cemr 
S.Nc. 


Designation 


Vice 


bint. iSeeiTM! Vohra Under Secretary Add (A) Sh. V. Ramkumar 


Meuers relating to 

Admn i, I (A), It. • Evi: 
Accounts & Budget Section 6 
hma.'.cti Library during 
absence or Shn > Nam sum*: 


b-.CJV 


3^'cpt 

TPTJT, 28 3T^t, 2010 

^TT. W, 1174.—3TPTO7 fim, 1962 =f> 1WT 2 ^ xr 
qft 7TT 9i myliy JTTT'T srfvfWT, 1961 (1961 TT 43^1) mi 
-4T<! 1U m VSnhA 2e At; mt vi) *<£ TT^tT 7TTTTT 

mi y^ih mmr f~ STFrmt otrwft, ^rmjr hATTA 
M : ; oo9 • ti; j o qar shd mftfcf tjTTI m TJ^T mi 
41? cTr-mO TC-^FAT WJs ’» cpf T<fl"f fa ^ f ; 

fa Tiffettf srrcrart fwr, 1962 m fwt 2 At p; m 
vn; r-vyp; sTnqsfrt (vfVPTAH, 1 961 4TT dTT! 10 4T 
'J T rsr^(2’Ff; mr y r :dKT( vi} mi ysTcroToi m srj?rq mtm 
1 

i AfNDAR T-f. 1/2010 -1 !/%'^;53tl3?l/SiS!I<fll,' 
("3-) 6' 5 Bt r ' 10( 23 #) (vi)/! 0- i 1 /402 ] 
*4RTT, Wf 3?yqcfn: 3TPf44 

OFFICE OFTNE CHIEFCOM MISSION ER OF 
INCOME TAX 

/a:;...jr, the28th April.2010 

S •'•/ i i 7.j.. ri exercise of the powers conferred 

".v m.h-cictise (vi. .4 clause (240 of Section 10 of the 
income-tax \ch 1 96 • (43 of J 96 1 } read with rule 2CA of the 
income tax Rules, .vcZlhc Chita Commissioner of Income- 
tax, Jaipui be rob v approves “Yagyavalkya Educational 
Society, Jaipur' for the purpose of said section for the 
A Y. 20U9-2010 & onwards. 

Provided am: the society conforms ro and complies 
• • itii ihc pro , ,-.u:r;: of sub-clause (vi) of clause (230} of 
stetson . r> ;ne hi; wne-iax Act, !9o i read with rule 2CA 
of the incon'r-i-s bon.'.; S963 

iNotihcai: . ■ 20 ■ 0 - ■ 1 v 0 . CCIT/jBR' Add!. 

C! iulgisd .mi20!0-11/402] 

MUDBoM * 51 i.».% , i. Chief Commissioner of Income-tax 

TiSsW; :tfrc XTft5T7 DTRSF/r qTmTV 

•>' '<■;iff A •“ f , 1 A .“ATryrjY • rjsr 6 

f y ’i. 7 tTSci. 2i)ii! 


WT 'Rrf |TR lT7^r;T <TcT Fu mmfil 

Asm *T4fVm * ~r vr.-.y. 

T(?r?grcr frRf&l&d tqvftui vrm t. 

2 , ’ST.^t.StR ^fAcyfljy. WTF]T; -p- ; v-;- 

f^Tfewl AT^rlTbTl <*'1 «qF?T?»i 44 47 37£(U 2 

1948 ( 1948 «BT it-.} To T iR t V 

'A. 58 % 4TPT=| 2 3T7 3 TT ufsffc:r; 

F-jfTcAi T<iT .uhfo ..HAo-Ahi' RT "vp^ni, ; 

‘' 'TifcT M tg^vf 4 TTcT4 . 
wm ysj-jr gsr-y-f ‘ 


y R ldry 

( 4Tb cr’J 6-0-2006 Ad 4b 
4T?t 'SAR ATT -rrf F t 


( mi. V. TT--12017/4v /2c-;t; ?tfT 
■m. 714'13 . iT^-P Tit'fjtf 

MINISTRY OF HEAfTH AAA rAMILY WELFARE 
■; Depart nienr ot Heulitii arid Family Welt a re; 

Ne vv Du 11 u. 1 he 7: i • A p. 11 70. ". 

S.O. N75 .~ir -mcisc of the pow.-r, m-dmec 
by sub-sect ion (2 ] .iff-, bon !G of the Dor.:.. /. L; \ujy 
(16 of 1948), me Central Do»e'nrnent. after consultation 
wiin the Denia; Counct! or India, herebw rnyV.es the 

r\ C-i, fkii no 1 v . — 


Sonai No. 58. in Part -I ofihe Sdiedtiie to the Dcmisis .Act 
‘°48 1 ? 6 ot' 1948; pertainir.^i.: \ 

toiiowtrig entries shall be in scried thereunder ; — 
is.anil Dev: L/cniai Lonuge,, Pi aiiara. 

Uuar Pradesh 

Bachelor of Denial Sum er N; f- .: ..ikotr 

(if granted on or after { v.jyci site. ,e-r .f" 

■06-06-/606'; 


~fu. 


23 fdt4Tcr-i4T •3T r 4fT4 i l, 1948 (194?: 


A. .’ u. V -i.eOi / 48 (maKJ-DD j 
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[VJ-FTII —wrz 3(jj)J 

^ ffet. 23 fef 2010 

FT, 3TT. 1176,—fefe 7TTFTT, Rife Ffe 

fejffei. ] 956 (1956 FT 102) Fl RRi 3 fe\ IR-RTF 
(1 ) ( W-) fe tafeFRT UTFR FT yRlfFtarF FRT 

t\. TTt. eft. rUmhVi f) feTF 24-03-2005 3 RTRTta 
ST l felfl H M’[fe ^ ^ TftFT fe 4 Ffeife ffel RRT RT I 
Wife RRfe 3TFjffeFT Rffe 3 7JFF fe f fe 3Tff 
RR ta fefeR, 1956 ^TRT 3 ( 1) (F'fe fefa cl fad 11 § 
R7FR ifefe ^ >fe tt fe. fe. feTTfe ^ feta 
WWK FT fefaffe Fta fe fe 3TT^ RR fe fefeR, 1956 
fe\ RRT 3( 1) (^) fe fefa RRcfta 3TTfe?H fefex ^ 
R^Fl fe Wife TTfe RlHlfe ta FRF ffeF 28-2-2010 fe 
RRcfta ifefer Rffe fe\ 7TRRF R RTFm i ffe RT ! 
3Trf; ?fffeHT| 7TTFR FI fetaffe FTR RTF fe. fe. fe. 
feiferq Ft RRcfta STTfeTFR tafe fe RFFTcTT 7TRTRT fe 

fe t i 

itafe m t i&n feftamFt rrt 5 Ffe-RRi (2) 
fe TqRU fe ai^tuui fe clpHcHH!^ *UFR FT fefaffe Fta 
fef fe. FL fe. RUMMAR fe RKclta 3-il^foUiM Mffe fe 
Wdl fe tfe 28-2-2010 Tt 7RTTRT ^3TT FTF FT^F I 
[fefe-11013/6/20! 0-fe(feT-13 
3 ttTcit feta, strt tafe 

New Delhi, the 23rd April, 2010 

S.O. 1176.— Whereas in pursuance of the provision 
of sub-section (l)(a) of Section 3 of the Indian Medical 
Act, 1956 (102 of 1956) Dr. C. V. Bhirmanandam was elected 
as a member of the Medical Council of India representing 
Government of Tamil Nadu with effect from 24-03-2005. 

Whereas the Medical Council of India has informed 
that Dr. C.V. Bhirmanandam who is representing 
Government of Tamil Nadu under Section 3 (1) (a) of IMC 
Act, 1956 had resigned from Medical Council of India’s 
membership with effect from 28-02-2010 due to his 
nomination as member, Medical Council of India under 
Section 3( i )(e) of IMC Act, 1956 representing the Central 
Government. Therefore, Dr. C. V. Bhirmanandam has ceased 
to be a member of Medical Council of India representing 
Government of Tamil Nadu. 

Now, therefore, in pursuance of the provision of sub¬ 
section (2) of Section 5 of the said Act, Dr. C.V. 
Bhirmanandam shall be deemed to have ceased to be 
member of the Medical Council of India representing 
Government of Tamil Nadu with effect from 28-02-2010. 

[No. V-l 1013/6/2010-ME (Policy-!] 
ANITATRIPATHI, Under Secy. 

7JEPTT fex VHHiF! RFRTR 

fe ffefe, 15 feeT, 2010 

crt. 3*T. 1177 .—is xfem fe triir 1 o -11 -2009 fe 

•^RTRsTF feRJFTT fe FR 3 7TRT Frfife (RRFH) H'-mlFFt, 
1983 fe ftaR? 7 fe 8 TRR RfecT FFffe felffef, 1952 


(1952 FT 37) fe m 5 fe TR-RR! (1) £RT TTFcT TTfFTRf 
FT feta FTfl fel., fez TRFR fe fefefet fez ffe tfet, 
fe. fe 4-5-27/5, feta #3, T^Ftafe,feTFR,fefe, 
7^7-522 007 Fl FcFTef RRRT fe 2 fe fe Rfe fe fe 
3TRRT 3fe 3T]fe fe TTF, fefe ta fe ^ffe fe, 
fefeq ffeT FFF fe fe FTTFFR FI 

tfeFl mfe ^ I 

[FT. Tf. 809/3/2009-TF (fe] 
RifelR ^T'T ffelF (TTF-pWl 
MINISTRY OF INFORMATION 
AND BROADCASTING 
New Delhi, the 15th April, 2010 
S.O. 1177 ,— In continuation of Ministry's 
Notification of even number, dated 10-11-2009 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) Rules, 
1983, the Central Government is pleased to appoint Shri 
Kesireddy Venkata Siva Reddy, D, No. 4-5-27/5., 3rd Lane, 
2nd Cross Road, Vidyanagar, Ring Road,Guntur-522007 as 
a member of the Hyderabad Advisory panel of the Central 
Board of Film Certification with immediate effect for a period 
of two years or until further orders, whichever «s earlier. 

IF. No. 809/3/2009-F(C)l 
AM1TABH KUMAR, Director (Films) 
fe fefe 26 feed, 2010 

W, 3TT. 1178 — ITT feeBT Ft feF 10-11-2009 
Ft tHHF S q F 3TfefeT fe FR 3 cRTT Feffe (WB) 
fWTtfe, 1983 fe tfe 7 fe 8 fe m Tfe Tjtffe fe- 
ffe, 1952 ( 1952 FT 37) Ft RRt 5 Ft ^-FTT (1 ) £F 
fefe‘ Ft >rfe FF ^tT, fe trftt: fe ^fe fe fe, 
212, W^TFZfeffen-} 10 049 fe rlcFTet ^ 2 fe 
Ft 3Tfe fe 3T«TF Wife fe TTF, fe ^ F] fe 

fe feet fe, feta IfeT WH fe fe Tfe TTcWFTT 
fe feFT Ffe t ! 

[FT. F 809/7/2009-RF (FTt)] 
feF'T ^TTT, felF (tfeT) 
New Delhi, the 26th April, 2010 
S.O. 1178.— In continuation of Ministry’s 
Notification of even number, dated 10-11-2009 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) Rules, 
1983, the Central Government is pleased to appoint 
Shri Surender Singh Panwar, 212, Shahpur Jat, New Delhi- 
110 049 as a member of the Mumbai Advisory panel of the 
Centra) Board of Film Certification with immediate effect 
for a period of two years or until further orders, whichever 
is earlier. 

[F. No. 809/7/2009-F(C)] 
AMITABH KUMAR, Director (Films) 
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[Par; ii---S k\ 3 (h)i 


Tmrt^rTT TITO ATcfRter fgcRU'i AFTHA 

( TFATqRTT FTAc^ fci'MTrr) 

A K d! 4 APRS ^jfr 

F^f^RT?, 26 3T5^T, 2010 

AIT. 3*T. 1179,—ATTi!A HldFT (‘SADH ) fafFAA, 1988 ^ PlMH 4 ^ FRfRfFF'R (5 ) 31>Jt-K lJ ! t)' y^tTcTTF RRF7 

^ FdFFFT ArYrtTfg?? F7RTT $ fF7 fFF cii=^V) R fFFTF FtF f^TT ^ ^ TFt^Trj FT7 f^rr trj f ; _ 

__ 

37R RTiRTH ?3tcfjft qFt RTT^Fl^irfi F71 FTA 'A AFT AkuTa ATFF. ATI ATRIA. AFT iT‘<* rh 

n Wl R^/ATF 

(5) _(6) (7) (8) (9) 

1. 7995017 0! -01-2010 ATAT fFTYilc'j! AFFW FA RR (9u>dT< 14543 - - 2(X)4 

t RR F7. 29 3TK 30 3RRTJT FTflfe fRFTR RR ^ 3TRM) 

A7|-3TNtf^ 

SFRTTP) ffe, FTRFTJL 
tRRT AAFTcft, AFFT^-444 806 

2. 7996215 01*01-2010 wMa $ *£ rt "^FvjTFF RTF (TTrtftff 14543 - - 2004 

ARF sFT, 134, 3TAT FRTfF FF7, Ml^Pd* ftRTR RR FI 3TRR,I; 

AIT Tfg, AtA rW, fdfyiM! 

ArrjT a^ki^-440 014 


0) 


(3) 


(4) 


[A. At FA FT/! 3 : ! 1 ] 
AT. FT. AFTFF, %lfHF7 * Tift ’ TATAR 

MINI ST. , OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 26th April, 2010 

5.0. S !79.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Ceniiication) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
in the following Schedule :— 

SCHEDULE 

Si. Licences Grant Dated Name of address of the Title of the Standard IS No, Pari Sec Year 

No No. Licensee 

CM/L- 

0)_(2) 73)" 0) (5) (6) (7)’".75Tw~~ 

1. 7995617 01-01-2010 M/s. Deepsheela Industries, Packaged Drinking Water 14543 - - 2004 

Plot No. 29 & 30. Achaipur (Other than Packaged 
Co-Operative Industrial Estate, Natural Mineral Water) 

Amrawati Road, Achaipur 
Distt. Amravati 
Maharashtra-444 806 

2. 79%2i:> 01-01-2010 M/s. Prowess Industries, Packaged Drinking Water 14543 - - 2004 

Plot No. 134, Amar Jyoti (Other than Packaged 
Nagar, Nara Road, Natural Mineral Water) 

Bhim Chowk, Nagpur, 

Maharashtra-440 014 


(No. CM DM 3: i I ] 
C. K. MAHESHWARI, Sc. “G” (Certification) 
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’fl? f^crft, 26 3^1,2010 

7fX. 3TT, 1180.—'»TR?fhT RFRF *2£a (3TCFH) fafW^ , 1988 ^ fWT 4 sp 'dMPWH (5) ^ 3RJRRT R *7TTcfa RTRP 
szjTl lid^KI STf^T^nT t % f^H ^ ^ ^ f^ RtT t, 3 ^ M ^ t :— 

3# 


3TR 

TL 

TRsJTT 

*rr wi ? rtt 

m-rfm HH<4> <=KI 7TTRR 

htrtr. rp 3T3^ft 

(1) 

(2) 

(3) (4) 

(5) 

(6) (7) (8) (9) 


3602245 29-01-2010 


3602346 29-01*2010 


3. 3604148 05-02-2010 


4. 3605857 09-02-2010 


3606253 09-02-2010 


6. 7972908 09-02-2010 


*4 r r-' . - _A._c 

RTRT Hi?R 
230, ^ WZK, 

lRRI^-412 101 
I 

w, 

805, mfar «TRnT, 
fRR3T cTT^TT, 
f^nWTRt-416 416 

H6KI^ I 

^T?f WRTtr^-STT. %, 
RU 481,^ 

faRT ^-410 510 
nrn*$ i 

■4 r .. . o_ t _ *_ 

HW =6<^(TH ^5 

mm. 

n R 110 / 1 / 1 , 

WcTFt, RT^PSt, 
f3RTI^-4U 017 
RFRF? I 

■tef mtvfftz yW«<u ; 

TCU 370, 

Vfft RSKT^t, 

TTT^T «fa, 
fRRl^-412 213, 

RSTTT^ I 

XRfl yVs'^H, 
TCXT. 39 3TRt, rrf&irat, 
(■RTTf^t), 
STRUTT??, 

fel^n-410 503, 

RFTTT^ ! 


wtf <f«TT Wf RT^, 1417 
33T^/f7T^m^-^5cTT 
xtf ■giwp 


Rlcjxt 1417 

T^* pRR 


IRf (^R5R7 14543 

9l*r<1+ fRTO ^ ^ 3TRRT) 


RfrM $'^5 ' 1100 694 

^'l<rd 7R7 3?R flffcd 


UtmrRWf^tZ Csraeff 458 
“-HfiTcT 3?ft 7%fl) 


^^4 14543 - 

y i ftfcT* - faw ReT ^ 34RRT) 


1999 


1999 


2004 


1990 


2003 


2004 


1547 GI/10_2 
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(1) (2) (3) 

7. 7980503 10-02-2010 


8. 3607962 18-02-2010 


9. 3608358 22-02-2010 


10. 3608964 22-02-2010 


11. 3609360 24-02-2010 


(4) _ 

k 580, 

TJZ 

<MiS, 

TRTRT-415 103 
H6KI'^ I 

k 9, 

3T?tNF 

326, tnq Xfe, 
^1^-411 001 
I 

621, 

f^en'T^ -411002 

MSKI^ I 

cl fed d tng' 

rdPHi-S, 

^1-2, TJJTSn&taft, 

s's^V-m 

3)^(1 Mid, 

faeTT ^-412 303 
i 

■fora TTrft 

3TI. fk, 

^t-16,H*T31l&)*fl, 
f^cll JHSH4HMC414 111, 
H3K1AJ I 


(5) (6) (7) (8) (9) 

14543 - - 2004 

yi^fd^ Ph-iw del ^ 3TcTT^T) 


-q^ wtf fasrcrp;, 


1417 




1999 


wf tfsf 1417 - 1999 

OT^wfvirM^ifi -^[-T •Ti 

TTd ■g^WT 

vrd -qfar 3nrfd "c 7r ; 'tn 12709 - - 1994 

^ Pel6, ydfcld ^cTlfe^ 

sfrrfkf zr® 


dHch<^l-'?FTfCT 13488 - - 2008 

wi 


[TI. m\TTS] 13 : 11 ] 
4. ^7. * “jfr ‘ (WF) 


New Delhi, the 26th April, 2010 

S.O. 1180.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 


in the following Schedule :— 

SCHEDULE 




SI. 

No. 

Licence- 

No. 

Grant Date 

Name & address of the 

Party 

Title of the Standard 

IS No. 

Part Sec 

Year 

0) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 

1. 

3602245 

29-01-2010 

M/s. Nitin Jewellers, 

230, Main Bazar, 

Dehu Road, 

District Pune-412 101 
Maharashtra. 

Gold and gold alloys, 
j ewe ilery/arte facts-fineness 
and marking 

1417 


1999 



imii—wns 3(ii)J 
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(4) _(5) 

M/s. Nanchand Devchand Shah, Gold and gold alloys, 

805, SarafBazar, jewellery/artefacts-fineness 

Miraj (Tq), and marking 

District Sangli-416416 


0 )_ ( 2 ) (3) 

2. 3602346 29-01-2010 


3. 3604148 05-02-2010 


4. 3605857 09-02-2010 


5. 3606253 09-02-2010 


6. 7972908 09-02-2010 


7. 7980503 10-02-2010 


8. 3607962 18-02-2010 


9. 3608358 22-02-2010 


Maharashtra. 

M/'s. Sahara Agro Pvt. Ltd., 
Gat No. 481, 

At Walunjnagar, 

PO Loni (Dhamni), 

Taluka Ambegaon, 

Distt Pune-410 510, 
Maharashtra. 

M/s. Universal Cables & 
Wire Industries, 

S.No. 110/1/1, 

Rahatani, Kalewadi, 

Distt Pune-411017 
Maharashtra. 

M/s. Sumedha Concrete 
Products, 

Gat No. 370, Bhilarewadi, 
A/P Nasrapur, 

Taluka Bhor, 

Distt Pune-412 213 
Maharashtra. 

M/s. Shreehari Agro Products, 
Gat No. 39, 

A/P Landewadi-Pinglewadi 
(Narodi), 

Taluk Ambegaon, 

Distt Pune-410 503 
Maharashtra. 

M/s. Harihar Industries, 
MilkatNo. 580, 

At Post Tarukh, 

Taluka Karad, 
DisttSatara-415 103, 
Maharashtra. 

M/s. Fulchand Jewellers, 
Shop No, 9, 

Ashok Vijay Complex, 

326, M.G. Road, 

Pune-411 001, 

Maharashtra. 

M/s. Sumeet Jewellers, 

621, Ganesh Peth, 

Pune-411 002, 

Maharashtra. 


Packaged Drinking Water 
(Other than Packaged 
Natural Mineral Water) 


PVC insulated cables for 
working voltages upto and 
including 1100 V 


Precast concrete pipes 
(with and without 
reinforcement) 


Packaged Drinking Water 
(Other than Packaged 
Natural Mineral Water) 


Packaged Drinking Water 
(Other than Packaged 
Natural Mineral Water) 


Gold and gold alloys, 
jewellery/artefacts-fineness 
and marking 


Gold and gold alloys, 
jewellery/artefacts-fineness 
and marking 


(6) (7) (8) (9) 

1417 - - 1999 


14543 - - 2004 


694 - - 1990 


458 - - 2003 


14543 - - 2004 


14543 - - 2004 


1417 - - 1999 


1417 - - 1999 
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10. 3608964 22-02-2010 


11, 3609360 24-02-2010 


(4) _ 

M/s. Lalit Polymers & 
Electronics Ltd., 

D-2, MIDC Indl. Area, 

Jejuri Village, 

Taluka Purandar, 

District Pune-412 303 
Maharashtra. 

M/s. Bothara Agro 
Equipments Pvt. Ltd., 

B-16, MIDC, 

District Ahmednagar-414 111 
Maharashtra. 


(5) _ 

Glass fibre reinforced plastic 
(GRP) pipes joints and 
fittings for use for potable 
water supply 


Irrigation equipment- 
emitting pipe system 


[Part II—Sec. 3(ii)j 


(6)_(7 )_ (8) (9) 

12709 - - 1994 


13488 - - 2008 


[No.C.M.D./13:i J 
C. K. MAHESHWARI, Sc. “0" (CerlHIcaticr j 


R? fo#, 26 2010 

'.,7. 37. 1181 'TITTk RRT (WTR) frfWT, 1988 ^ 4 ^ (5) T H RKRtR 

^ tTcTTTTh “mV TJ^cT ^TRI 11% fRR RTTHET ^ rN^ 370^ ^ RT RtT f :. 




---- - 

• - „ > ^ 


RKctl'R MHR> 44 

RTOR. MFT 3TJ. T9 


4-afl^d =hH R9 

ftrfa, Mrm; 

C'il^tS^HNN.! =61 1IH 3 Til 

(1) (2> 

(3) 

(4) 

(5) 

(6) (7 j (81 (9) 

| _ ^Vq-p/ir^- 

01 -12-2009 

=hmKI*-[ TiRRt 3T^ RTT 

w fasr 

RTT 

6992101 




1417 - - 1999 

:. t-r~ ,.r~ 

32-17-2009 

R. 940 , RTRH 

%. 

cMW-571 301 

^cTTi, 

PR Rife 

wd RRT ^Tif fxr^ UjgiT ( 

T7T 

6002303 



3TT'*T ! P7I/sFPt^iTff 

I4 1 / - - 1 T- 

"TTn 6 v:'- 

02-12-2009 

fRcnT-RTTRTS, 

RRfRR^-580 020 

TTR TTTfSTT 

F74 RRT fa* Weft 

4M 

■'r; mi- 


R, 32/1, 33R. Zi. T#Z, 

9T[^TJT/4)|4tK! 7J£RT 

1417 - - ’96. 



RR#( RRRR, 

RRRfrt, 

Ref Tnf%T] 



"TRTRRt-5 60 06.3 
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(1) (2) (3) 

4. #<SR/TJ5t- 02-12-2009 
6992606 


5. *to*'*? 02-12-2009 

6992' 7 07 


6. l^H/ - 

699280 


7. r n..q/n^ 04- i2 2009 

6994610 


8. 04-12-2009 

o998820 


TfaTT/TTtf- 09-12-2009 


: *4 8, 2010/3?*® 18, i9.U 


(4) 

(5) 

(6) 

(7) (8) (9) 

*3d4f, 

wf *** to to qijR, 



*. 30 , 

3*ijw6*44*ft 

1417 

1999 

wt& 4n 7 ) 4 , 
xra 

77 WlFcrft, 

3RZR, 

4 7 T?^7, 

■**fe*-560 079 

T?ar HlfaiM 



4^*1 'j| ( ^<, 

to *** to ftrar VT^tt, 

i**T 


! 45/1?*, 5-6, tor,, 

3Tn^ u i/<t>i4«M<) ^«&cn 

1417 

1999 

to, 

9'idV, 

•*4^ -560 002 

*3 ■*rrf% T T 




to cTOT to to Vigor, 

i*RT 


i. 3, T3 C*t. VM. '<T4, 

3*i£**/3FnwTCl ?f5*T 

1417 

1999 

^*TT.3TR*tto **7to, 
H^R 7 ^, 

jOT 

*3 7 rrf% T T 



-*to*-571 301 

(RT C«II<4|IS) %Th«', 

*T<M'5 4RT(fiP' «r-T« to 1 

i* 7 * 


R 251, 


1489 

1 - 1991 


^ofTir ■f?* 

ORTRT cfTc*iP>, 
*Rfo*-59i 136 


*t-61, ^FRT *FTO, ci)«0 *1^4? *07 §f<^H 


3*dk 3RSR, 
4'0dU, 

^ter-560 058 


"PTF dWIicb ^fe*T 305^ 

Rrlfaifi, 

*. l, ^ *i^r ftfe*. 
*fr*r its, 


90 id 

ftRTd "*<* 3? ^PrP > jT) 


H9< -ill? 41 7*5, 
st 7 ^ Htfd, 
3**flT-560 068 


«Hdk src^T, 




*TR1 

12786 - 


**** 


'989 


21 ,. 


6996210 


! 454 < 
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(0 _ ( 2 ) 

10 . 

3300936 


(3) 


(4) 


(5) 


(6) (7) (8) (9) 


li. 

6997515 


11-12-2009 njffi SfljtWl 

®ft~61 j sFTO, rftTTTt to, 


A 4 !QlP 

4>to-560 058 
?ft 4Ri]^ft Mi c t>Si 4 l, 

'f. 243, cft3TT31Z, 
3TR.^t. to*I W, 

tofa-560 059, 


14-12-2009 


12 . 

3300532 


16-12-2009 


13. 3ftW?T 
3300330 


17-12-2009 


14. TTTT^'TTT 
6999721 


17-12-2009 


15. WOTn/TeT- 
3300027 


18 12-2009 


16. m 7M/TT1- 
3301736 


18-12-2009 


17. TTO^T^i- 
3300431 


22-12-2009 




<t TRT 

13487 


toci ^ 3^rmT) 


mm 

14543 


$4 fto %fto, 
fto fafaR, 

<*4i*-587 111 

7R1 (414=114') W&5, 

nto 251, 

4144141^1, 

^ TTT^F, 

torm, 

^Rto-591 136 

sft tor, 

"T 173, f4=KM cTl J |T shiVl, 

^ Tt4, 

toft7-560 100, 

tofR 3TT*R, 

fiyfd 

nto 340/2, ton (to 
to-585 222, 

4<l(cOft 

Tt-33, tor V$Z, 

3ftm^TT, 

nr^ni-571 438, 

4HU«h 

fftmn AVr, 

Inmnftm Tte, 
l/to, vmrs 


HlWs nftjRTHT -h)A< i ’’Tift 1 

Wl^l 


53 Tte miWs tos 


mm 

1489 


mm 

12269 


i)c6^i44 A 

ffcRTR # 3TRF1T) 


mm 

14543 


A A) to tora 

fniTd "Ai 37eTmT) 


tom 4$ to torn to 
ton toto 

1100 to 


nmft nm wft to mgn, 
nnmf%n 


mm 

14543 


mm 

694 


mm 

1417 


1992 


2004 


1991 


1987 


2004 


2004 


1990 


1999 
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< 2 > _(3)_(4)_ (5) _ ( 6 ) (7) ( 8 ) (9) 

18. ^RR/RrT- 22-12-2009 *nWl cT«^T wf fasr rtrr, tot 

3300633 R TJpTZ 3Tfqr *tWT augury+14+10 ^ffcTT 1417 199 c 

"Kih'Rvh fafais, Ref T=rrf%rf 

^( ,J 1 , l' , ll 31'[<ch5, 

332/7, TOS 
14RT shT^i, 

*4 4 1 <rft < ST’RTi, 

3Rfe<*>-560 Oil 


19. RhTR/ReT- 22-12-2009 RR.3TTI.RH. 3TN2, FT»f <T«TT Rspjf to RTxJR, TOT 

3300835 R. 5/5,#.3TR.RR. #T, aTT^T / ' ^T^ l O ^grTT 1417 - 

i<Ph5i rtr^c^tr, TJcf Tnf%7j 

RFT*fte RRR, 

^T^7, 

R^fe^-560 002 


20. RtRR/RrT- 23-12-2009 
3301635 


^ml, Wif rrt fqs RTRR, 

R TJpTS * 3TepTTO7 3TT*J^<hl4+lfl ^STcTT 

3TTf^ PdPo^U, R5f RTf%R 

XIII/&RR R. 215/3Tlf.TT. I, 

213, 215/3TTf.TT. 2 , 
r*to TO, 

RpRR. TTR Pfe, 

R^TT^T, 

HOdU, 

R^fe-575 001 


TOT 

1417 - 


21. RpRT/RRT- 29-12-2009 

RpRp R5 1 RRT, 

ctrt ffcr?cr rtrr, 

3301938 

IjTOR. 1328/3, 

3n^rq/'ehi4«bKl ^?n 


'4>K=TK, 

RtTT ^viisi, 

R^fe*-581 301 

RR hiR) j i 

22. RtRR/R<rT- 29-12-2009 

7TT 3T?I^7 R7RR J|u)^|Hd TS&g, R5p*f RRT W4 fa* TOR, 

3302132 

2528, WTHRFFfaPfa, 

3TTRRTJT/qKi4chi<l ^STTT 


RcTTO, 

«mWi-591 307 

RR RTf%H 


TOT 

1417 - 


TOT 

1417 - 


23. RpRT/RrT- 31-12-2009 TWKZ TO5 -pctR, 

3302738 TOOft 

^TO Tfe, ^TTRT, 
TOTST, 

^TTRR 

^fe-581 359 


■^Tjf cT«TT Wn fR9T RTRR, TOT 

33T^r/=h!4+l<1 ^JcTT 1417 - 

RR 


1999 


1999 


1999 


1999 


1999 
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0) _(2) (3) 

24. ’*far*T/qcE- 31-12-2009 
3303033 


25. 31-P-2009 

3302637 


(4) _ 

33fq-5741!0 

ara«n Imh^th 
H 84, 

P®T5^ 

Tiwra ^ Pm, 
aFlfe^-562109 


_(5)_ 

fhpRcf "5TeT «f> STeTFTf 1 


vprt * ara % B^rran) 


,t-: ■ ) (8) i: 

TTT*il 

14543 - .'(»)« 


*tmi 

14543 - - 2004 


[H. #7TT5t 13 Ml] 
Hi. ‘^t’ (WJR) 


New Delhi, the 26th April, 2010 

S O. 1131.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards 
(Certification) Regulation 1988, of the Bureau of Indian Standards, hereby notifies the giant of licence particular of which 
are given in the following Schedule : 

SCHEDULE 


SI. Licences Grant Date 

No. No. 

(,) (2) 0) 

1 . CM/L- 01-12-2009 

6992101 


Name & address of the 
Party 

(4) _ 

Sri Kantarama Setty & Sons 
Jewellers 

No. 940, Bazar Street, 

Nanjangud 

Mysore 

Karnataka-571301 


Title of the Standard 


(5) _ 

Gold and gold alloys, 
jewellery/artefacts-fineness 
and marking 


ISNo. 

Part 

Sec. Year 

( 6)__ 

(7) 

(8) (9) 

IS 

- 

1999 

1417 




2. CM/L- 02-12-2009 
6992303 


3. CM/L- 02-12-2009 
6992505 


4. CM/L- 02-12-2009 
6992606 


T.B. Revenkar Jewellers 
Revankar Comer, 

Broadway, 

Hubli 

Dharwad 

Kamataka-580020 

Gold and gold alloys, 
jewellery/artefacts-fineness 
and marking 

IS 

1417 

1999 

A. Sona Jewellers 

No. 32/1, R.T. Street 
Bangalore Urban 

Bangalore 

Karnataka-560063 

Gold and gold alloys, 
jewellery/artefacts-fmeness 
and marking 

IS 

1417 

1999 

Ma’naveer Jeweller 

No. 30, Honnappa Complex 
Magadi Main Road, 

Jaimuni Rao Circle, 

A Dasarahalli 

Bangalore Urban 

Bangalore 

Karnataka-560079 

Gold and gold alloys, 
jewellery/artefacts-fineness 
and marking 

IS 

1417 

1999‘ 
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(0_(2) (3) _(4)_(5)_ (6) (7) (8) (9) 

5. CM.'L- 02-12-2009 Chandan Zaver Gold and gold alloys, IS - - 1999 

6992707 145/F, 5-6,1st Floor jewellery /arte facts-Fineness 1417 

Ranganatha Mansion, and marking 

Avenue Road, 

Bangalore 
Bangalore Urban 
Bangalore 
k amataka-560002 

6 CM/L- 02-12-2009 Vardhaman Jewellers Gold and gold alloys, IS - - 1999 

6992808 No.3,M.G.S. Road, jewellery/artefacts-fmeness 1417 

KSRTC Bus Stand, and marking 

Nanjangud, 

Mysore 

Karnataka-571301 

7. CM/L- 04-12-2009 Ratna Cements Portland Pozzolana Cement IS 1 - 1991 

6994610 (Yadwad) Limited part 1 flyash i^89 

Survey No.251, 

Yadwad Village, 

Gokak Taluk 
Belgaum 

Kamataka-591136 

8 . CM/L- 04-12-2009 Spoorthy Irrigation Irrigation equipment - IS - 1989 

6998820 Equipments polyethylene pipes for 12786 

B-61,2nd Cross, 3rd Stage, irrigation laterals 
Peenya Industrial Estate, 

Bangalore Urban 
Bangalore 
Kamataka-560058 

9. CM/L- 09-12-2009 SPA Aquatech India Packaged drinking water IS - - 2004 

6996210 Pvt. Ltd. (other than packaged 14543 

No. 1, Begur Heights natural mineral water) 

Building, 

Begur Koppa Road, 

Near Nice Road, 

Begur Post, 

Bangalore-560068 
Bangalore Urban 
Karnataka 

10. CM/L- 31 12-2009 Spoorthy Irrigation Irrigation equipment - IS - - ’992 

3300936 Equipments emitters 13487 

B-61,2nd Cross, 3rd Stage, 

Peenya Industrial Estate, 

Bangalore Urban 

Bangalore 

Karnataka-560058 


11. CM/L- 14-12-2009 Sri Balaji Marketing Packaged drinking water IS - - 2004 

6997515 No. 243, Forest Layout, (other than packaged 14543 

R. V. College Post, natural mineral water) 

Byravanagara Kengeri, 

Bangalore-560059, 

Bangalore Urban 
Kamataka-560059 


1547 G'MO—3 
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0) (2) (3) (4) 


(5) 


( 6 ) ( 7 ) 


(2. CM/L- 
3300532 


13. CM/L- 
3300330 


14. CM/L- 
699972! 


15. CM/L- 
3300027 


16. CM/L- 
3301736 


17. CM/L- 
3300431 


18. CM/L- 
3300633 


19. CM/D 
3300835 


16-12-2009 


17-12-2009 


17-12-2009 


18-12-2009 


18-12-2009 


22-12-2009 


22 -\ 2 -'^- 


22-12-2009 


Bagalkot Cement & 
Industries Limited 
Cement Division, 

Bagalkot 
Karnataka-587111 
Ratna Cements (Yadwad) 
Limited 

Survey No. 251, 

Yadwad Village, 

Gokak Taluk 
Belgaum 

Kamataka-591136 
Sree Labs 

No. 173, Chikka Thogur 
Cross, Hosur Main Road, 
Bangalore-560100. 
Bangalore Urban 
Karnataka-560100 
Samrat Bev rages 
Sy No. 340/2, ha.agera (B) 
SecUm~63o222, 

Gulbarga District 

Gulbarga 

Seaam 

kamataka-5 85222 
Padmavathi Industries 
D-33, Ganjam Industi a! 
Estate 

Srirangapatna 

Mandya 

Kamataka-5714385. 
Swamakruti Abharan 
Niranjan Mansion, 
Victoria Road, 

Hubli 

Dharwad 

< amataka-580020 
Iosco Jewellers 

v Unit of Josco Gold 

< orporation Pvt. Ltd. 
airaj Ganga Arcade, 

32/7, Ground Floor. 

4th Cross, 2nd Block, 


Portland pozzolana IS 

cement part I flyash 1489 


53 grade ordinary pcrt'and IS 

cement 12269 


Packaged drinking water IS 

(other than packaged 14543 

natural mineral water) 


Packaged drinking water IS 

(other man packaged 14543 

natural mineral water) 


PVC insulated cables for IS 694 
working voltages upto 
and including 1100 V 


Gold and gold alloys, IS 1417 - 

iewellery/artefacts-fineness 

and marking 


Gold and gold alloys, IS 1457 

jewellery/artefacis-fineness 

and marking 


.ayangar 
Bangalore Urban, 

Bangalore 
Karnataka-560011 

SRS Jewel Craft Gold and gold alloys, IS 1417 - 

# 5/5, TRS Lane, jewellery/artefacts-fineness 

Narasimha Complex, and marking 

Nagarthpet Cross, 

Bangalore 
Bangalore Urban 

Bangalore K arnatak a-560 002 _ 


•Sec. 3(ii)i 


(8) (9) 

jC-Q j 


1987 


2C04 


2094 


i 990 


1999 


! 999 


1999 
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(D (2) (3) 

20. CM/L- 23-12-2009 
3301635 


21. CM/L- 29-12-2009 
3301938 


(4) _ 

Alukkas Jewellery 
A Unit of Alukkas 
Enterprises Pvt. Ltd. 

XIII/T. S. No. 215/IA1, 

213,2I5/1A2 

Excell Mall 

K. S. RaoRoad, 

Dakshin Kannada 

Mangalore 

Karnataka-575001 

V.V. Shirodkar & Sons 
Shop No. 1328/3 
Main Road, 

Karwar, 

Uttar Kannada 
Karnataka-581301 


(5) _ 

Gold and gold alloys, 
jewellery/artefacts-fineness 
and marking 


2359 

(6) (7) (8) (9) 

IS 1417 - - 19W 


Gold and gold alloys, IS 1417 - - 1999 

jewellery/artefacts-fineness 

and marking 


22. CM/1- *.9-12-2009 Sha Ashok Kumar 

3302132 Ganeshmal Rathod, 

2528, Bhagwan Mahavir 
Road, Gokak Belgaum 
Karnataka-591307 


Gold and gold alloys, IS 1417 

jewelle y/artefacts-fineness 
and marking 


1999 


23. CM/L- 
3302738 

31-12-2009 

Diamond Gold Palace 

Baiagi Complex, 

Devi Temple Road . 

Yellapur, 

Uttar Kannada 
Kamataka-581359 

Gold and gold alloys, 
jewellery/artefacts-fineness 
and marking 

IS14P 

24 CMU- 

31-12-2009 

Megha Industries 

Packaged drinking water 

IS 

3303033 


Doopadakatte, 

Nitte 2i!lno/, 

Ka’kala Taluk, 

Udupi-574110, 

Karkala 

Karnataka 

(other than packaged 
natural mineral water) 

14543 

25. CM/L- 

31-12-2009 

Bheemaa Aqua Minerals 

Packaged drinking water 

IS 

3302637 


No. 84, Bheemenahalli, 
Manchanaya Kar.ahalli Post, 

(other than packaged 
natural mineral water) 

14543 


Bidadi Hobli, 

kamanagara Taluk & District, 
Bangalore Urban 
Ramanagara 
Karnataka-562109 


1999 


2004 


2004 


TNo. C. M. D./13 : 11] 
C. K. MAHESHWAR1 Scientist-'G' 'Certification) 
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26 2010 

;^jr V18.T_Wt 1 ■RFT^" (WH) ftfWB, 1988 ^ fMTTTT-5 ^ ( 6; ^ clffl PIT*. 

sZjft ^ 3n r TTcTT $ fq %RfpflT?cT «*fft Re} T1I$H~9 TTT API Tt T? dlfasH 2T It T>T iTTl 7 !A! t \ 


Rq VHTP Vi ™ 

TP5T 


R?r *n tr q 


WRTfRT TTIT^ 3TC? o-iRT! Wraith TUTTS 

stars! qf qiq w mm qr-R 


TTimi /Ti‘‘i 


( 3) 


TFT^PTTC, Tg-jr RS 

cH^- 572102 qpfl<R 


(4) 


qiqi 12933- T F^ i : 2003 
RTPTR W WfqP-PT? j 


16-12-2009 


..‘.' [A. TP\lf : 13 ; li l 

Pit cfT. qTtpffp , Yq Afi’ (VHl’s- ; 

Nev/ Delhi, the 26th April, 2010 

S.( >, i 182,_In pursuance of sub-regulati '■ (6) of regulation 5 of the Bureau ,>t India ■ Standaru.-. H eri u atn 

Regulation ’ 988. the Bureau of Indian Standards, her, - notifies that the licences particulars Audi are gh en below hi: 
been canceled with effect from the date indicated agaii. ' each 

SCkHW ! LL .... 

SI. Licence No. Name and Address of the Licensee Art* -e "-osss • >* . r .9 v*.: i. dian Date '■ t! .. 'o-'- iau .... 
Nq Standiu j «• ■•• d -J\ lt:e .. ; . • 

can celled/ suspend k 

0) Tr. (3) w _ 

t . -20-09 


1. (A A 

-n * 


Nucifera Renewable Energy IS: 12933 Part 1 :2003 

System Raghavendranagar, solar flat plate collector-: part 1 

Behind Devanur Church Nalanda requirements 
C invent Parallel Road, 

Tumkur-5 72102, Karnataka 


[No.GMD 13! 

C. K. MAHESHWARi, Sci.G (CerPticutinr 


27 2010 

^>T Ttr. ? 1 «3, -qHcfa Wtt (TfTFH) f<&V& 1988 R 4 *<£ (5) * q W PT^: W 

T £ % f^R ciT^Rf ^ HdP-M qfa q fR 7 qq f, q WfA RT Ap nq q : _ 


grq TTTfqqqRf FT TR q RTTi RTT RJ AlPR 

q T ATT Yi fqfq 


A^rm 


(4) 


(si 


qtpq.qyl ! -02-2010 1 79/8, ‘?RTH3v ^ ^ 

33 ] 5242 sqf «qq, yf^TRi , 

qip^ ffe. qqefR 
qthlTT"- 560023 


■‘Tiqiq qpi q~2, ap 

in) A) vl ;u 
2347 - :t w 













[ m n__T3U3 j(ii)] W471 TFs m : 4^ 8, 2010/^.491 1 8^193? _ _ j361 

(1) (2) (3) (4) (5) _ (O (V (8) (9) 


2 , 02 - 02-2010 
3319553 


3. #Q?T.A^T 03-02-2010 
3315848 


4. 03 -02 -2010 

33i6042 


i!- -02-201C 

J3? , 0 1C 


77i44/4r) C4-02-20)0 
n ? * 40 


7, tiTV'W 05-02 2010 
33185^1 


8. 08-2- 2010 


9. 4^/^ 09-02-2^10 

3319452 



4. 235/1, %7 M> 

Hi? d I 44 ^!4! 444 


4>4i47-560068 




it. it. Ottiz 44tf 

4/^ fa#3r, 'g^f 41^47 
■g^r 

4FT?T47te 

474247-587122 

444^474 ftter 

4. 119/2 7. 1T4Z, 

3TR5tJ7 

^l-Hiig<i 

4r<4: 4i*f 

4Tdk-562123 ; 474fe47 
•tflftTqfe 9TF77 ■snt4 


4-4, 


4^7 Tfe, 

4lc4-562107 


4^5 4fa*TT4T 
4l£~l Wl^l 


44744*7 4Tj1<4 
( /)4447 t447?T 44i 4 
3474141) 


4 <4 fr At g 444 hi£47 95t/ 


4Nc3 tfz TR 47t4S TO 



4THfe4T 

g47lfR4H TS^nEt, 

4. 503/3, 7$ f^FTTRT 44-440 
50 f9TC irgRmT 
44^7 474^47-560050 
447441 f44744 
78/5, 78/6, 1541-44 
4. 77). 447, 

4774 V .6 ,-v^fl 
4FT^F%74, 

447^7-560086 

474^47 

1 %P% 4441 412447 
1747,941 4547, 

1841 44 11, 4R 
41. 4t, rk 
^4#7, 

454fe4"-560078 

s<*ld 47 )5=41^, 377T147T 
447 9^ 49cfa, 

*474 * TrfSPf 47R^7, 


74*4 441 w4 ft 4 7TT44 ; 
34g4^ / f?74444t TgSffl 
44 4lf%4 

( ^opusn? 194741 5474 47 

37-411 ) 


F4Trf TffT ? | 1491 V4iT, 
3TV' 4/f7T4447T7t 
44 4lf%9 


krll^S 447 41444 474^4 


474)447-575006 


4471 - 

9283 


4141 - 

1489 


4141 - 

14543 


4141 - 

15778 


4141 

1417 


4141 - 

14543 


4141 - 

1417 


4141 

303 


1 9 9 ;> 


199J 


2001 


2007 


i 999 


2004 


| CKjy 
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11 . 


( 2 ) 

W'jv, xrfi 

3318354 


3320134 


(3) 


10 - 02-2010 


15-02-2010 


12. 


TTlRT./TcT 

3326045 


15-02-2010 


13. 


3326146 


16-02-2010 


14. 


3330339 


3 Cv-02-20 1 0 


15. 


Trr^AOri 

33/..“; 144 


; 4 


- 02-2010 


)6, 41 T'.'RO 24-02-2010 


(4) 


(5) 


Tcpjf cT«TT wtf 
3TT^T»T/f4!lc^<t)I<t 
Rof Rtf#! 7 ! 


wf cRiT fa* rrjr, 


4'tTTRt 

#2fa*T T, 2530. 
ifa^TC 

sldOM, '4>'iJ<i < 4>-591307 

T 3/T, Tfa. TTR 4)1^1444, 

faf Tfe, 

TTTRTm 

3*Tcfc, ^5Ffe-560072 

M Rh«h 4 ("$fSRT) i 2Ti H ^<41 “mJh dfl 

5fTf#Z%fafe,^-3, 

S-sfV^RT Trpfe, 

TE- R7T. Sni'SM. 

#TcfR-562114 
epltfk, 3R«H, 

^fer-562114 


fa^RRRf? 

(T ^Rld 3TPF <£ ynQT) 

?ft<dle<rcn1 

oifH<4KI 

ciRJ37 

ITRT4 

'3Rfe~571ii6 
4 1344 £ ^ FdteT fH , 

TTRFTTF^ TJT ?£. 

Itsfer 
^ rim 583275 
SFHfzsF 

Tt. ^t. T*?Ffa f^fe 

R. TRR-51, TlflpftTO 
• grerfr^R UjG'i, 
^nc#:-560044 
4 < 1 d l { 3R3H 
4v"ll3T 

TrfcTRR 3RJcT 

T -it. i\Tz, 

3T2RTI 

cTRtRT jV<2H : ^GRTR 


ffaRS far^ Riss* ^TFT— 1 

i^ 


cfl RTR^R RJtRT 
?TteT^-^tRT 


TTT^r fal ^F-^T? RF< 


faTRl ^ 3M1R1) 


[Part II —Sec. 3(ii)j 


(6) (7) (8) (9) 


< RPCTT 

1417 


1417 


1999 


1999 


RIRT 

13487 


1992 


RIRT RR 1 - 1998 

13334 


SM 

513 


1994 


RTRT 

1221 


1991 


RRR 

14543 


2004 
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[MFTiI-T5P^3(ii)] 

(1) (2) (3) 

17. 26-02-2010 

3329051 

18. 26-02-2010 

333659 


_(4)_ 

TT3TPFR 

34TC 5, 

t£R. Stfi # 
^RTfe, *^-583202 

3^417*3^'. 238/2^ 
Tfl^t ^3TT3Z, ^ f^l 
<4 uctft-560068 
3T733 


(5) _ 

faK 

fcFTTeT ^ ^TT^T 


^<+^'4 (W3f^ 

r^HCe ^ ^ 3W*T) 


(6) (7) (8) (9) 

’CflEfT - - 2004 

14543 


iTPTT - - 2004 

14543 


[U Uhl/TSt 13 : 11 ] 
#. (WH) 


New Delhi, the 27th April, 2010 

O 1183 . —In pursuance of sub-regulation (5) ofthe regulation 4 ofthe Bureau of Indian Standards (Certification) 
is 1988, ofthe Bureau of Indian Standards, hereby notifies the grant of licence particular of which are g 


S. 

Regulations 
the following Schedule : 


mimTTi r 


SI. Licences Grant Date 

No. No. 

(1) (2) (3) 

1 . CM/L- 01-02-2010 

3315242 


2. CM/L- 02-02-2010 
3319553 


3 , CM/L- 03-02-2010 
3315848 


4. CM/L- 03-02-2010 
3316042 


Name and address of the Title oi the Standard 
Party 

(4) ® I 

Metro Appliances No. 79/8, Domestic pressure cookers 
8 th Cross Shankar Appa. 

Garden Magadi Road, 

Bangalore, Urban Bangalore 
Karnataka-560023 


United Engineering Works 
No. 235/1, Hongasandra. 
Begur Road, 1 st Main 
4th Cross Bangalore 
Karnataka-560068 

J. K. Cement Works 
Muddapur Village 
Mudhol Taluk 
Bangalkot, Mudhol, 
Karnataka-5 87122 

SI. N. Minerals No. 119/2, 
Slv. Layout Allur 
Village Dasanapura 
Hobli Bangalore North, 
Bangalore-562123 
Allur Bangalore Rural 
Kamataka-562123 


Motors for submersible 
pumpsets 


Portland pozzolana cement 
Part I flyash 


Packaged drinking water 
(other than packaged 
natural mineral water) 


IS No. Part Sec. Year 


i(6)_(7) (8) (9) 

IS 2347- - 2006 


IS 9283- - 1995 


IS 1489 Part-1- 1991 


IS 14543 - - 2004 



2364 


< 2 } 
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i5) 


[Part 11—Sb: 3{ s ?s 


0 ) 


(4) 


(6) ( 1 ) (8) (0) 


rfv . i 04-02-2010 Ashirvad Pipes i Ltd. Chlorinated pvc pipe^ Mr If. 5778 
3Ai3('}9 '’-B, Attibele T dusnia! Area,., potable hot and old water 

H asur Road, A? ngakne distribution suppkes 
urban Ban,:: ore 
Kamataka*5 i '-2»O' 7 


CNi'i." 04-02-2010 Sri Mookambica Jewellers Gold and gc4d alloys, jewellers/ IS 1417 
3317549 #503/3, .. .lryaKiraii Complex,, artefacts fineness and 

50 Feet Road, Hanumanth- marking 
nagar, Bangalore Urban 
B uigeure 
Kamataka-560050 


"l CfvLL- 054)2-2010 ^otab 5 : Minerals Packaged drinking water IS i 4543 - 

3318551 "8/5. "8/6,15th Main,. (other than packaged 

J C, Nagar, Ktmbarahalii natural mineral water) 

M ahal akshmir jrprn, 
i .angalore-560086 Bangalore 
Urban Karnataka 


8. GVI/L- 08-02-2010 Vignesh Je.vel Empire Gold and gold alloys, IS 1417- 

3318450 1 74 7,9th Cross 18th jewellery/artefacts fineness 

Main II Phase J. P. Nagar, and marking 
Bangalore Bangalore 
Urban Bangalore 
Karnataka-560078 


9. GVi/.L- 09-02-2010 Janneta Wood Industries Plywood for general purposes IS403 
3319452 Dereb ii xonchady Ashoka 

Nagar Post. Mangalore 
Dakshin Kannada, 

Kamataka-575006 


CM/L.- 
3318854 


10-02-2010 Sharvani jewellers 
CI S No. 2530,. 
Raviwarpeth 
Gokak Belgaum 
Kamataka-591307 


Gold and gold alloys IS 14 i 7 

jewellery/artefacts fineness 
and marking 


11. CML- 15-02-2010 Sri Ganesh Jewellers Gold and gold alloys ISM 17 

332.0 UR #3/1, M,N. Complex, jewellery /at tefacts fineness 

Jnanabharathi Main Road, and marking 
Nagarbhavi 
Bangalore Urban 
Bangalore 
Karnataka-560072 


12. CM/L- 15-02-2010 Mythri Irrigation Systems Irrigation equipment- IS 13487- 

33260-15 (India) Pvt. Ltd., emitters 

V. 3, Industrial Estate, 

K. S. S. I. D.C. Hoskote, 

Bangalore-562114 
Bangalore Urban 
Karnataka-562114 


l coo 


2004 


1989 


j op ;> 




[*TFTII— W*5 3(ii)] 
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365 


(1) (2) (3) (4) 


(5) 


(6) (7) (8) (9) 


CM/L- 

3326146 

16-02-2010 

Milk Product Plant 
(A Unitof KMF) 

Shettihally Village 

Janivara Post Channaray 
apatna Taluk Hassan 
Kamataka-571116 

Skimmed milk powder 
part 1 standard grade 

CM/L- 

3330339 

16-02-2010 

JSW Steel Ltd., 

Toranagallu P.O. 

Vidyanagar 

Beilary-583275 

Karnataka 

Cold-rolled low carbon 
steel sheets and strips 

CM/L- 

3325144 

19-02-2010 

P.G. Stationery Private Limited 
no. F. 51, Rajarinagar 

Indl. Estate, 
Bangalore-560044 

Bangalore Urban 

Karnataka 

Fountain pen ink-dye 
based 

CM/L- 

3324445 

244)2-2010 

Shan tar am Amrut Industries 
At Post, Mangasuli, 

Athani Taluk 

Belgaum District 

Belgaum 

Karnataka 

Packaged drinking water 
(other than packaged 
natural mineral water) 

CM/L- 

3329051 

26-02-2010 

Raj sons 

Bhavik Enclave, R-5, 
KSSIDC, Dam Road, 
Hospet-583203 

Bellary 

Karnataka 

Packaged drinking water 
(other than packaged 
natural mineral water) 

CM/L- 

3329859 

26-02-2010 

Jay Aqua 

SYNo. 238/2B, 

Mico layout, Begur 

Village, Bangalore-560068, 
Bangalore Urban, 

Karnataka 

Packaged drinking water 
(other than packaged 
natural mineral water) 


13334 Part I - 


IS 513 - 


IS 1221 - 


IS 14543 - 


IS 14543 - 


IS 14543 - 


1998 


1994 


1991 


2004 


2004 


2004 


[No. C.M.D./13:11] 
C. K. MAHESHWARI, Sc. “G” (Certification) 

f^ft, 27 3T^eT, 2010 

oFn“,3TT. 1184.— ( MHI U H) 1988 (4) (5) ^ TO 

ofvH^T t % $ f^TTO #4 ^ t , 3 7JR f : - 




3TR 


*4l4jd 4><1 =bl 


TOTT '44 ¥lM4> 

< 4T^TTt ■RFT/7^5 4^ 

n 






(D 

(2) 

(3) 

(4) 

(5) 

(6) 

1 . 

3602144 

25-1-2010 

3R=(TR 4 ))^ 

^4)444 44 Hldl ( 1cb44^ 

14543 : 2004 





MI<f)Rl4) fn-Hd TO4 4) 3TOT4I) 



96,99,103 W 
TIT^ clfeff TO 
^<«US-4wfcT xte 
f^IT : *n3-421 401 


1547 Gl/10—4 







Z 3602952 02-02-2010 


3. 3604653 05-2-2010 


4. 3604754 OS-2-2010 


5. 3605655 08-2-2010 


6. 7994817 22-2-2010 


, To EA? IVn ^ PCr 

t?T?C[ CL 529, ■RFTCf W, Vfr^T&F tetfl ^Tci' '4 

’{^T-403115 

'3TefRT ^51#^ f ■#'; Put 

AT3A7 T$m 1597, *TRT TE ' 

fq#4 W<3 } TR-J^fr- 
spsrc wr cte fTOi, 
zm 


mm wm, 


•ct^vvr^ e£V -qpf;' 

5 : v7(H '•- 


W U 1 307 2 cW T^;(5T4T f^FTS* ^ '- 

sfel ZP-HT F51TT 84. 

tew< ^T^t, cir, 

(trfysro) 

■g^-400064 

CRsbT 15, Cl^ W!7 cn Aim <T^ W7 T! 

46/i -it, fh w (^#Hr|) tayst 

3T«?cT ICfenrar-q'M 
CPsT, TEPfTO-396230 

trsr Wfef#7 '?RR7, wmm i;' : ? qLi El-ff 

‘05-57, q53TifiiCit Ti^ntr^ fn5-ici ? 

^cFM-425003 


New Delhi, the 27th April, 2010 

S.G.1184.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of liccr 
in the following Schedule : 


SI. Licence Grant Date 
No. No. 


0 ) ( 2 ) ( 3 ) 


1. 3602144 25-1-2010 


SCHEDULE 

Name and address Product 

(factory) of the Parly 


Hanuman Prasad Kaustubh Packaged Drinking 
Beverages, (other than package 

Gut. No.96,99,103 at Post natural mineral vvatc 

Sasne, Opp. Tondali Phata 
Murbad-Karjat Road, 

Murbad Distt. Thane-42140 i 











ARAAFTTW : 8, 20Io4wa' 18, 1932 


[arui— w 3(103 


2367 


(0 (2) (3) 

2. 3602952 2-2-2010 

3. 3604653 5-2-2010 

4. 3604754 5-2-201.0 

5. 3605655 8-2-2010 


(4) 

Devki Beverages,, 

H. No. 529. Manaswada. 
Kundaim Goa-403115 

Balaji Enterprises, 

H. No. 1597,3ham are 
Compound, Behind 
Mukimd Hotel, Village 
Val,. Mankoli-Anjur 
PhataRoad, Bhiwindi, 
Distt. Thane 

Weaver Aqua Everflo, 
Gala No. I and 2, Ground 
Floor, Teeka House 84 
Vijaykar Wadi, S.V. Road, 
Mai ad (W) 

Mumbai-400064 
Jay Polytarp industries. 
Plot No. 15, Survey 

No, 46/1-P, Damanganga 
Indl. Estate, Athal Silvassa 
Naroli Road, 

Silvassa-396230 


(5) _ 

Packaged Drinking Water 
(other than packaged 
natural mineral water) 

Packaged Drinking Water 
(Other than Packaged 
natural mineral Water) 


Packaged Drinking Water 
(other than packaged 
natural mineral water) 


Taxtiles—Laminated High 
Density Polyethylene (HDPE) 
Fabric for Canal Lining 


( 6 ) 

14543:2004 

14543:2004 


14543:2004 


15351:2003 


6. 7994817 22-2-2010 Pinch Bottling Co., Packaged Drinking Water 14543:2004 

Ni-57, MIDC, (other than packaged 

Jaigaon-425C03 natural mineral water) 


[No. C.M.D./13:11] 
C. K. MAHESHWARI, Sc. “G” (Certification) 


Aftwl, 27 3T&A, 2010 


>AT.74T, 1 185.— ARAtA WF ^ fwi. ! 987 A7 7AAA 7 AA-fdAR ( 1 ) ^ Tsfe (7sT) ^ A mm ATAA7 

7A'W 37fsRjf%RI mV f % fe AHA ATI fAAAA A7A 3^^ A ffAT RAT t Af TAlfuA ft RAT t 


m. TAW ARiPi W (AA) Ail TRsAf 

AA ARAfA ATAAT ‘gKT Afdsi'Ad ATTcllq TAliAA fMi 

wn qi AiiiAr 

ATAAT START RTAAt, Aff AT? ft, Art 


WIT Slk Ri 

(!) (2) 

(3) (4) 

1 . NEW 1969 (AIR 1 ) : 2009/Ai png # 

Ati Aft ffTEAI, 2009 

1 3934- 1 : ! 999 RFflfr ATAf AAA AqviA - 


3TfAAATA m tra SlfAAcR ATI As ftf&ERA 


ATA AAAT-AIA 1 -A^AIcit F#T (ATARI 



CB 'wifc aha: a! AfhAf mm aiw m, ahav wi, 9 , Af^i w 7 m apt, a? fwt~i 10002 , w aarM : 


hi f^rn, AfciATTcTT, WCre, Wl RAT Wlaf AAATTTAi : ATAAIRTf, wfk, AW, sprfccR, TJRTffAl, 

frFG, TTf, ATTA^R AFEJ7, AZAT, ’JR dAT %^FR1TTTA A fept fc[ RAR3A t I 

[W?: At AAA it/Rt-25 ] 
A). ARAFK, %llAAT 1 RAT ’ pq' -grjll (ARRAS)) 
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[Part 11 — Sec. 3(H)] 

New Delhi, the 27th April, 2010 

SO. 1185.—In pursuance of clause (b) of sub-rule (l) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standard particulars of which is given in the 
Schedule hereto annexed has been established on the date indicated against it: 


SCHEDULE 


SI. No. & Year of the Indian Standards 

No. Established 

No. & year of Indian Standards, 
if any. Superseded by the New 
Indian Standard 

Date of 

Established 

0 ) (2) 

(3) 

(4) 

! . ,S 1 969 (Part 1):2009/ISO 13934-1: 3999 

Textilcs-Tensile Properties of Fabrics— 
Detennination of Maximum Force and 
Elongation at Maximum Force Part 1, 

Strip Method (Third Revision) 

Nil 

December, 2009 


Henceforth, this standards will be available for sale. 


Copy ofthis Standard is available for sale with the HQ. at Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
ShahZafarMarg. New Delhi-110002 and its Regional Offices: New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and 
also Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: TXD/G-25] 


P. BHATNAGAR, Sc. ‘F’ and Head (Textiles) 


xf 30 3T^T, 2030 

T?»X 37 V. 1186.—'HKdlR RH4 'S'ft (TRpTR) ft Pi 40 1988 ^ 4 ft XRpTRR (5) ft 3pJfTRI 4 Riftft < 5 ^ 

mrm f ftt fftr ft ftren arjrrft 4 ftr tux £, x ^ KR met 

mTRft RR eTI^miRRl 4TT RTR 4 Wf TOP? RHm mi ftftm RTRm. 4FT XR. XR 

ft mr§rn ft) ftf*T 
ft/RTF 

nr"(2) (T) (4) ~ (5) _ (6) (7) (8) ( 9 )_ 

s. 7996013 01-01-2010 zftcpaRT RT. 2046 - - 1995 

PrlPH^ , fft 1/ft., ifPR ftfts ^PhTtS ftft 

TR PR. PR3 8, hft 

XcTOK-396105 

2. Hiiiftg-p 07-01-2010 ftsft oreft W : 7TI3] 14543 - - 2004 

X4T 198, Rlfftw 
Rlftftm 747R ft W, 

Tift 7JR 





[vmil—'3(ii)] 


TOT^T7R94 : ^ 8, 20104w 18, 1932 


2369 


(1) (2) (3) 


(6) (7) (8) (9) 


3. 7998421 13-01-2010 


4. 7998825 13-01-2010 


5. 7999524 13-01-2010 




14543 - 


TO7, its TO 7, W 
4TO, PlPUM <+>W$977 

^ # 77 m, 

fH<+i'l<r1 7 TT t T Tfe, 

^7771 ^7 TO75t &hT+ - 37TOT1 

5n. p^ppu, M, to it; 

^tsi 3fhT e$5 FT3ef 
^ 777*7^, TO^JTT, WfJ* 

(TO 3JTOT) ™iZT 

^777f 4^ TO 94TI7T 9T. 
PrlPH^^TOTO 129/77t/2, 
^T3n^7Tt 3iehc^q'< 


37TOnfe7TT^ it. it. 77t. 9T*9 4985 
TO itlN^T RR7 77TO^77 


6. 7999625 13-01-2010 


^TTi ^77 cTTO R#77 91 *iU9 
fdPM^, TOJ TO 129/77t/2, TOf? 

it^itil srrotro 


?, 8944 


7. 3600746 19-01-2010 


8. 3601041 25-01-2010 


9. 3600948 25-01-2010 


1C. 3601748 2801-2010 


11. 3601849 28-01-2010 


qiPc&HU' 
TO^TO 3253 
TO 1264, TO 771TO, W 
it 9777 cTT TOffa, 
fePT^TOtTO-382 721 


^N?h iieii's it.it.7fr 
fr/fibl ildii TThfc 

TOtf^TT TO TO7 77TO| 
^R7c7 f<4^iq<43 


if777t TOTOTOR7, 7^ TO 7^ ^371 i" 

15/87, TOR, 37T^rff Pv^toI TJ^TT ¥i 

fro (te), sfrro^, ^7fro 

7J77T-394 110 

7TOTOT 37T PtfPH^, wi TT^TT 7TO 4^371 47 

135/06, 7e?H Tte, TOtTO, 37T^TO ^T97 Ref 

37FRTOK-380 008 ^fTTTO 


■^7T7f ^f77p4> < *> '91^9 1777577 
9T. PclPH^, to: TO 
36-43it, TO HUN^O, 
TO: i^TTR, cTT. 77PK, 


RTTTT 99^97 \ n L h l 3 
TOKTO it 47 K it W1 
TO fT>f7J*T TO £9 

to iriR9 ttto 


37f?H<NI4 


•$77713p77T(T TOH $4f£)4 dlWlfiTC 7903 

^7^,431,77^^777^, to? jri irfifiiH 
777^, 37PKR74-382 721 
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: r AR'i 


(A) 


(5) 


7 1 ' 8 


3602043 28-01-2010 EE^ EolOT 53 TIE ETftrtfl 'EccTT EW. 12269 

T^Z 3EF7 Wf EiFE '5T»sTt 
(FI) irTNTS) HrE 2TT ^ 

TiEZ Q '' TE, 

•FEtET* TEZT. spTEFTZT-385 130 


*01-2010 FEE WU jzmPTA, NETt FRTOTFn #T 
ERc 3TTh 7 Wf ZTIEZ WEE 7Vf^ TE 'fe 
(FT) IetIeTS', WE tw? 

W^WE, 

EEVTf fEzt WiWE-385 130 


„ „... A ri ___ 

, ^ -r-^ 


7993522 13-01-2010 $*?T ^ ETK faf^T 

4 F. 10, d^t T5TWNT TNT. fHTRiTR 
FREE cfR TTETf fWTT, 

~3rK ^pRTcf ; '4 ptht 

36037A7 25-0! -2010 ^EE Flfm WE FT. EFiffe, -ETRqR TTTEfWTf F 

34, Ipl ^ FF feiEST 

TsflTcE, 3T^RW4 

3603857 28-01 -2010 fTSFETF WE FT. fdfWF, 7 TW 7 TETD WE&c 

WEIL Tt Fr| "St Ft, 

TZ 1401 /], FZ 7R Tr~3 , 
sHEET ^ FIT', STFWTFiT 

3 {,{ t. i < ■:; 2 11 -01 -2010 'TEE TJSRTcT fetET^E, WFWcfl WE WEWH WWTi 

TF> 15, WE 2 ; Wf TT^'At TEtZ, W£e 
FEW, 3TfFOT^~382 330 


19 1 


0-C77 9 


8034 


eI w. ^HfT^-Et ( 


New Delhi, the 30<:h April, 201! 


$.0- ■ '•»$&—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau, oflndian Standards (Or:: 
Regulations, 198S of the Bureau oflndian Standards, hereby notifies the grant of licences particulars of which, s 
in the following Schedule : 

SCEIEBULE 


SI. i .leasers Grant Date Name & address of the Title of the Standard 

No. No. Part/ 


IS No, Part Sr.c 


0) 


(3) 


(4) 


(3) 


(6) (7) (8; 


7996013 01-01-2010 Timex Art Decor Pvt. Ltd., Decorative Thermosetting 2046 

Survey No. 1/P, N.H. No. 8, Synthetic Resin Bonded 
Village Talwada, Valsad- Laminated Sheets 
396105 
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( 2 ) 


(3) 


(4) 


(5) 


(6) (7) (8) (9) 


7996922 07-01-20 iQ 


7998421 13-01-2010 


Maruti Water, 

Plot No. 198, Patel Faliya 
Near Prathmik School, 
Village Amroli, Surat 
Nilkanthvami Healthcare, 
Shed No.7, Ground Floor, 

B/H Giriraj Complex, 

Opp. PanchamMall, Nikol 
Gam Road, Nikol, Ahmedabad 


Packaged Drinking Water 
(other than Packaged Natural 
Mineral Water) 

Packaged Drinking Water 
(other than Packaged Natural 
Mineral Water) 


14543 


14543 


7998825 13-0 i -2010 Duke Plasto Technique Unplasticized PVC Pipes for 4985 

Pvt. Ltd. Potable Water Supplies 

N.H. 14, Deesa Highway, 

Opp. Hotel Green Wood, 

Badarpura, Palanpur, 

(N. Gujarat), Banaskantha 


7999524 13-01-2010 Chemet Wets & Flows Pvt, Ltd. Dichlorvos Emulsifiable 5277 

Plot No. 129/C/2, Concentrates 

GIDC Estate, 

Ankleshwar, Bharuch 


6 . 7999625 13-01-2010 


7. 3603746 19-01-2010 


Chemet Wets & Flows Pvt Ltd., 
Plot No. 129/C/2, 

GIDC Estate, 

Ankleshwar, Bharuch 
Astral Polytechnik Limited, 
Block No. 1253 & 1264, 
Village Santej. 

Near Shah Alloys, 

Taluka Kalol, Dist. 
Gandhinagar-382 721 


Chlorpyrifos Emulsifiable 8944 
Concentrates 


Injection Moulded PVC 7834 
fittings with solvent cement 
joints for water supplies; 

Part 1 General requirements 


8 . 3601041 25-01-2010 Mangalam Jewellers, 

! 5/87, Arihant Chambers, 
Main Bazar, 

Kim(West), Tal: Olpad, 
Surat-394 110 


Gold and gold alloys 1417 

jewellery/artefacts fneness 
and marking 


2004 


2004 


2000 


1978 


1978 


1987 


1999 


9. 3600948 25-01-2010 

Rajashan Jewellers Pvt. Ltd. 

Gold and gold alloys 1417 - 

- 

1999 


135/06, Station Road, 

jewellery/artefacts fneness 




Man inagar, 

and marking 




Ahmedabad-380 008 




10. 3601748 28-01-2010 

Pacific Pipe Systems Pvt. Ltd. 

Glass-fibre reinforced 12709 - 

- 

1994 


Plot No. 36-43P, 

plastic (GPJP) pipes, joints 




Village Naranpura, 

and fittings for use for 




Post Chandrasan, 

potable water supply 




Tal Sanad, 

Dist. Ahmedabad 




! HE GAZETTE OF INDIA: MAYS, 2010/VAISAKHA 18, 1932 [Part II -Sue.3(ii)j 


(5) (6) (7) (8) (9) 


3601849 

28-01-2010 

Gujarat Craft Industries 
Limited 

431, Santej-Vadsar Road, 
Santel, 

Ahmedabad-3 82 72 i 

Textiles-Tarpaulins made 
from high density 
polyethylene woven fabric 

7903 - 

2005 

3602043 

2S-01-2010 

Maharaja International, 

Unit of Pawan Cement Co. 

Pm. Ltd., 

Near Sales Tax Check Post, 
Amirgadh City, 
Ranaskantha-385 130 

53 grade ordinary 

Portland cement 

12269 - 

1987 

3601950 

28-01-2010 

Maharaja International, 

Unit of Pawan Cement Co. 

Pm. Ltd., 

Near Sales Tax Check Post, 
Amirgadh City, 
Banaskantha-385 130 

Portland pozzolana cement 
part 1 Flyash based 

1489 1 

1999 

7998522 

13-0 i -2010 

Hima Sales Corporation, 
4/A/10, Laxrni lnd. Estate, 
Paldi, Three Rasta, 

Visnagar (N.G.), 

Mehshana 

Conduits for electrical 

installation 

9537 3 

1983 

3603247 

25-01-2010 

Pnma Pumps Pvt. Ltd., 

34, Guj. V. M. AU. Vasahat 
Ltd., 

Odhav, Ahmedabad 

OpenweSl Submersible 

Pump Sets 

14220 - 

1994 

3603853 

28-01-2010 

Vishwanath Pumps Pvt. Ltd., 
Kerala GIDC, Plot 1401/1, 
AtNH-8, 

Near Bavla, Ahmedabad 

Submersible Pump Sets 

8034 - 

2002 

3604552 

21-01-2010 

Gujarat Pesticides, 

F. 15, Phase 2, GIDC Estate, 
Naroda, Ahmedabad-382 330 

Dichlorvos Emulsifiable 

Concentrates 

5227 - 

1978 


[No. CMD/13:! 1) 


C. K. MAHESHWARI, Scientist G (Certification) 
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SIR TT^ TtWlTT RTOrTR 

M 12 33^, 2010 

TO. 33T. 1187.—3*W>PraJ fRRTT 33fafTOR, 1947 (1947 
TO 14) TO RFT 17 RT R, TO#7 TOR -HIUhPfTO 

RT. f^T. TO RRTOTR TO TOTO£ PWNTO 33^3 
TOTO 4,4<4-Hi TO #R, TOJRR R rWiPiTO fRTOT R 
<4^14 TUTOR 3fl^fTO7 3#TOTOJT/9TR TOF3TTOR-2, Tplf TO 
TTOH (rR 4 WTT 73/2009) TO RTOTfTO TORlt t, TO TO#T 
RTTOR 12-4-2010 TO TOUT 1-33T TO I 

[TO. RTO-29011/4/2009-3TTf 33K (ttr)] 

TOTrf 41/213?', TOTTO RfRcfrlO 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 12th April, 2010 

S.O. 1187.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 73/2009) 
of the Central Government Industrial Tribunal/Labour 
Court-2, Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Salgaoncor Mining Industries Pvt. Ltd. 
and their workman, which was received by the Central 
Government on 12-4-2010. 

[No. L-2901 l/4/2009-IR(M)] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.2, 

MUMBAI 

PRESENT: 

A. A. Lad, Presiding Officer. 

Reference No. CG IT-2/73 of 2009 

Employers in relation to the management of 

M/s. Salgaoncar Mining Industries Pvt. Ltd. 

1. The Managing Dircetor, 

M/s. Salgaoncar Mining Industries Pvt. Ltd., 
Salgaoncar Chambers, Margao, Goa 

2. M/s. Sova, 

Salgaoncar Chambers, 

P.O. Box No. 1 14, Margao, 

Goa403 601 

3. The Managing Director, 

M/s. Marzook Cadar Pvt. Ltd., 

Salgaoncar Chambers, 

P.O. Box No. 35, Margo, 

Goa403 601 ...1st Party 

Vs. 


Their Workmen 
The General Secretary, 

United Mine Workers Union, 
G-5, MacadoAppt., Tisk-Ponda, 


Goa. 

.. . Second Party 

APPEARANCE: 


FOR THE EMPLOYERS : 

Mr. Oswald Fernandes, 
Advocate 

FOR THE WORKMEN : 

Mr. P. Gaonkar, 
Representative of the 
Union 

Date of reserving the Award 

: 27-1-2010 

Date of passing the Award 

: 8-3-2010 


AWARD 


The matrix of the facts as culled out from the 
proceedings are as under: 

1. The Government of India, Ministry of Labour by 
its Order No. L-29011/4/2009-1R(M) dated 31 st July, 2009 
in exercise of the powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of 

(1) M/s. Salgaoncar Mining Industries Pvt. Ltd. 

(2) M/s. Sova (3) Marzook and Cadar Pvt. Ltd. in 
closing their Mine and Beneficiation Plant at Tatodi, 
Sanguem, Goa and teminating the emplo> merit of 
140 workmen as stated by the United Mine Workers 
Union vide their representation dated 19-2-2009 
(Annexure 1) is legal and justified '? To what rebel 
the workmen are entitled for ? ,! 

2. Claim statement is filed by the Union at Exhibit 5 
making out the case that, the said Union is a registered 
Union and was formed for the welfare of the employees 
working with 1st party. 1st Party is running 3 mines In 
name M/s. Bagaler Mines, M/s. Sova and M s. Marzook 
Cadar Private Limited. According to Union workers 
involved in the Reference were working with the I st parts 
in the above 3 mines and beneficiation plant at Tatodi. 
According to Union operation of the above named 3 mines 
and the other beneficiation Plant were and are carried out 
by M/s. Salgaoncar Mining Industries Pvt. l td. and the 
ore which is extracted from the said 3 mines is exported In 
M/s. Salgaoncar Mining Industries Pvt. Ltd. According 
to Union M/s. Sova is a mining establishment having 
leased mine at Tatodi, Sanguem-Goa having its ol lice at 
Salgaoncar Chambers, Margao-Goa. It is stated by the 
union that, M/s. Marzook Cadar Pvt. Ltd. is the mining 
establishment having Mining Lease at Tatodi-Sangucm- 
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Goa and having its office at Salgaoncar Chambers, 
Margao-Goa. According to 2nd Party these Mining lease 
are operated by M/s. Salgaoncar Mining and the ore is 
being extracted from the said mining lease and exported 
directly by M/s. Salgaoncar Mining Industries Pvt. Ltd. 
According to Union it has engaged more than 140 
employees and most of the workers involved in the 
reference were working for more than 19 years 
continuously. It is case if the Union that, they have not 
been paid property and no facilities were offered to them. 
It is case of the Union that, 1st Party has violated the 
provisons of Payment of Wages Act. It is case of the Union 
that, no bonus is paid, nor incentive given and unfair labour 
practice is followed by the employers. So it is case of the 
2nd Party' Union that, for the benefit of the employees it 
was formed and most of the employees working with 1 st 
Party became members of the 2nd party Union. It is case 
of the Union that, 1 st Party started harassing the workers 
and decided to terminate their services and they were 
terminated without following due process of law. It is case 
of the Union that, management did not allow them to work 
from 5-1 -2009. It is case of the Union that, so the members 
through Union took up the matter with the Assistant 
Labour Commissioner (Central) Vasco da-gama-Goa for 
conciliation. It is case of the Union that, as no response 
was given by the Management failure report was 
submitted by Assistant Labour Commissioner and 
reference sent for adjudication by Government of India, 
Labour Ministry. According to 2nd Party Union closing 
down of Mines and depriving the workers who are more 
than 140 is nothing but unfair labour practice adopted by 
the 1 st party. The decision taken by 1 st party of closure of 
the Mines and/or discontinuing the operations and not 
allowing the workers to report on duty require to declare 
as illegal. According to 2nd party Union, now 1st party 
has started functioning with new employees. So it is 
prayed that, 1st party be directed to employ the workers 
who are members of the 2nd Party Union who are working 
with it and declare closure was illegal and the decision of 
the 1 st Party in terminating the services of these workers 
under the guise of closure not legal, proper. It also request 
to direct 1st Party to take them in the employment with 
benefits of continuity' of service and pay ment of full back 
wages. 

3. Even 2nd Party filed interim relief application at 
Exhbit 10 praying to direct 1 st Party to take its members in 
the employment and estop it from engaging new 
employees. 

4. 1st Party was served vide Exhibit 6 to 9 and 
Advocate for 1 st party appeared and filed his appearance 
at Exhibit I 1. He also applied for adjournment vide 
Exhibit 12. Even then written statement was not filed, the 
order to proceed ex-parte against the Management was 
passed permitting 2nd Party to lead ex-parte evidence. 


5. In view of the above position follow ing points 
arise for my determination which I answ er as under: 

Points Findings 

1. Whether 2nd Party is Yes to some extent 

entitled for the reliefs 

sought ? 

2. What order ? As per the Order 

passed below 

REASONS: 

6 . Case of the 2nd Party is that, 1 st party is engaged 
in unfair labour practice, without following the procedure 
of a law' as it decided to terminate them. It is case ofThe 
Union that, even it stopped workers in reporting on duly 
with effect from 5-1-2009, According to Union decision 
taken by 1 st party of closing its mines is nothing but unfair 
labour practice. It is case of the Union that. It learnt isi 
party has now started its business with the help of new 
employees. So it is prayed, by filing interim relief 
application, to direct 1st party to take these emplo\ees 
first. 

7. To support that, 2nd Party filed affidavits of 
Prakash Morajkarat Exhibit 14 and Govind Gaunkar at 
Exhibit 15 in the form of their examination-in-chief. 

8 . 1st party by letter dated 12-1-2010, at Exhibit 
13,addressed to this Tribunal, by sending posia! 
correspondence, contending that it. want to express strong 
protest for wasting their time and the time of this Tribunal 
to deal withthe dead and cremated dispute. According to 
M/s. Sova and Marzook and Cadar Pvt. Ltd the workers 
who are members of the Union started disorder in the 
working of the mine and created unrest in the operation o: 
the mine w ; ho ultimately decided to go on strike to bring 
the operations to the stand still causing heavy loss to the 
Management. It is further stated in the said letter that, 
realizing this plan of the workers. Management look 
preventive and counter measures by putting lock-gate and 
each and every worker was paid their full dues. wage.', 
etc. as per the list attached with the said letter, it is further 
contended that, this Tribunal should take cognizance oi 
the said letter as well as letter addressed to the Assistant 
Labour Commissioner, Vasco-da-Gama It is also informed 
by the said letter that, for the mining machinery which 
valued several crores, the Management sought Police 
protection by writing letter to the Police Inspector It is 
also informed that, having made full payment to each and 
every worker to their entire satisfaction, their is no more 
cause of action of grievance of the workers. It is further 
slated that. Union has collected large amount of monc\ 
from the workers for the settlement payments and thv\ 
have made payment of more than Rs. 141 lakhs So the 
workers. It is stated that, in this background there is im 
any point remain to decide and dispute raised by the 1 anon 
be treated as not in existence. 
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9. On that, 2nd Party gave reply to it. 

10. Here the way in which the Reference is going 
on and the way in which the parties are appearing, that 
too by postal correspondence, 1 feel that, they have taken 
subject matter in wrong way. The Claim Statement is filed 
by the 2nd Party under the signature of one ‘P. Gaonkar’. 
His designation is not mentioned under his signature what 
is his status, designation and who is he though in the 
verification column he mentioned as General Secretary of 
the Union. Even interim application, is filed with the 
signature of ‘'Puti Gaonkar” without disclosing his 
identity, position and status in signing the same. The said 
is replied by one of the 1st Party who is in the name of 
M s. Sova and Marzook and Cadar Pvt. Ltd. by letter dated 
12 -1-2010 pointing out that, the matter is settled, 
compensation paid and nothing remains to be paid to the 
workers. Even list of the benefited submitted. However, 
no supporting evidence is lead on that point. When the 
matter was fixed for recording the evidence, or leading 
evidence by both, here Union filed affidavit in support of 
their reply. In the Claim statement Union prayed to direct 
the employer to reemploy those workers. They also prayed 
to refrain 1 st party in engaging contract workers. Whereas 
subject matter of the Schedule is “whether action of the 
Management in closing Mine and other Beneficiation Plant 
and terminating the employment of 140 workers is legal 
and just ?" As far as claim of the Union prayed in the Claim 
Statement and the subject matter of the Reference is 
concerned they are quite different. 

1 1. Anyway affidavit to that effect is made out. Said 
affidavit is not challenged by 1st party. There is no cross 
on that affidavit nor prayer prayed in the Claim Statement 
is challenged. However, prayer of the Union to restrain 
1st Party in not engaging contract workers cannot be 
considered unless and until contract employees are 
prohibited by Government of Inida. so I reply this point to 
that effect and passes the following order : 

ORDER 

(a) Reference is partly allowed directing 1 st party 
to give priority' to the members of the Union in 
the employment w'hile continuing its activities. 

(b) No order as to its costs. 

A. A. LAD, Presiding Officer 

Mumbai. 8th March, 2010 

^ 12 2010 

cRT. 33T. 1188.—3Hl?j)RRT atfaffPT 1947 (1947 
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^ (7K9 TTCsTTT 23/2007) TH y+lftlrf dVTcf t, ^ 

TR47R TT1 12-4-2010 TT TTTT 4T1 

[U Tel-30011/34/2007—3TT? 3TTT ('94) 1 

New Delhi, the 12th April, 2010 

S.O. 1188. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 23/2007) 
of the Central Government Industrial Tribunal Labour 
Court, Cochin now as shown in the Annexure in the 
industrial dispute between the employers in relation to 
the management of Cochin Rehnery Employees Canteen 
Coop. Society and their workman, which was received by 
the Central Government on 12-4-2010. 

| No. I.-30011 ; 34 2007-1 R(M) | 
KAMAL BAKHRli. Desk Officer 

annexure 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUMI-LA BOU R COURT, 
ERNAKULAM 

PRESENT: 

Shri P.L. Norbert, B.A., LLB., Presiding Officer 

(Friday the 25th day of February, 2010/6th Falgunam, 
1931) 

I.D. 23/2007 

Union : The General Secretary, 

Cochin Refinery Employees Canteen, 
Co-op. Society Canteen Employees 
Union, Ambalamughal, 

(Kerala)-682 302 

By Adv. Sri. C. Anil Kumar 

Management : The President, 

Cochin Refinery Employees, 

Canteen Co-op. Society, 

Ambalamughal (Kerala)-682 302 

By Advs. M/s. Menon & Pai 

This case coming up for hearing on 24-2-2010, this 
Tribunal-cum-Labour Court on 25-2-2010 passed the 
following. 

AWARD 

This is a reference made under Section 10(1 )(d) of 
Industrial Disputes Act. The reference is : 

“Whether the action of the management of Kochi 
Refinery' Employees Canteen Co-operative Society 
in extending the training period from the year 2000 
to 2003 and delaying their regularisation till then is 
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fair and just ? If not, to what relief they are entitled 

to'?- 

! he facts of the case in brief are as follows : 
— persons were selected and appointed as Canteen 
I rainees in the Kochin Refineries Employees Canteen Co- 
operative Society in 1999. The canteen is run by the Society 
on behalf of C'ochi Refineries Limited. The members of the 
society are the employees of Kochi Refineries Limited. 
The training was initially for a period of 12 months. It was 
extended 3 times. After 4 years training they were appointed 
as Probationary Canteen Boys in 2003, On completion of 
the probation (one year) they were confirmed in service of 
the Society as Canteen Boys. The grievance of the union 
which has espoused the cause of 25 canteen boys is that 
the norma! period of training being one year the 
management went on extending the training without any 
reason, despite the fact there were sufficient vacancies to 
absorb all ot them. It is also pointed out that one of the 
terms in the notification, calling for applications for the 
post of canteen trainees, was that on completion of training, 
the candidates would be absorbed in future vacancies. 
But the management did not do so. As a result they had to 
be content with stipends alone for a period of 4 years and 
suffered great monetary loss. They are entitled for 
absorption on completion of training for one year. 

3. It is the case of the management that though the 
initial period of training was one year it was extended at 
the request of trainees. The vacancies of canteen boys 
arose only in 2003 and all the trainees were absorbed then. 
There was no promise to absorb the trainees on completion 
of training for one year. The trainees have no right to claim 
absorption. They have no right to get their pay fixed before 
their regular appointment. The period of training at any 
rate cannot be treated as regular service. The stipend was 
increased from time to time. After having requested for 
extension of training they cannot question it after 
absorption. There is nothing illegal in extending the 
training. 

4. In the light of the above contentions the following 
points arise for consideration : 

(1) Whether the extension of training beyond one 
year is fair and legal ? 

(2) Are the Trainees entitled for absorption on 
completion of 12 months' training ? 

5. The evidence consists of the oral testimony of 
WW1 (Canteen Boy) and documentary evidence of Exts. 
W1 to W-32 on the side of union and MW 1 and Exts. M I 
to M-9 on the side of management and Court Exts. 
ExtX-1 toX-3. 

6 . Point Nos. I and 2 : 25 workmen involved in this 
case had appplied for the post of canteen trainees in 
pursuance to paper advertisement made by the 


management society. Ext. W2 is the paper advertisement. 
The educational qualification, age etc. were mentioned in 
the advertisement. The period of training was fixed as one 
year and the remuneration was Rs. 1,500 per month as 
stipend. It was also mentioned in the notification that the 
trainees may be considered for absorption as canteen bo vs 
against future vacancies subject to recruitment rules ol 
the society. The workmen were called for written test. One 
of such letters calling for the test is Ext W3 dated 
30-9-1999. Ext. W-!5 is one of the orders of appointment 
as canteen trainee dated 19-1 1 - ] 999. The order mentions 
that the period of training will be 12 months. It is also 
mentioned that on successful completion of the trainiim 
suitable candidates will be considered for regular 
employment as canteen boys subject to availability of 
vacancy. It is further stated that training does not create 
any obligation for regular employment. The training as 
per Ext. W-15 order completed by 19-11-2000. But the 
management extended the period of training by another 
one year. It is the case of the union that there were sufficient 
vacancies of canteen boys to absob all the trainees on 
completion of training for one year. But the management 
with a view to extract work on payment of nominal 
remuneration extended the period of training after getting 
requests from a few of the workmen. It is contended by 
the union that the workmen were not in a position to refuse 
to give request letters for extension of training, for fear ol 
denial of regular appointment. In the similar manner the 
management extended the training again for a further period 
of one year. Lastly even without getting a request the 
training was further extended for another one year (a third 
time). Thus the training period was altogether four years 
from 1999 to 2003. Exts. W8.9 and 10 arc orders of extension 
of training issued to one of the workmen (WWIi. 
According to WW1 he had not given any request lor 
extension of training. The management obtained requests 
from a few workmen and on the basis of that, the training 
period of all were extended from time to time. However lor 
the last period of extension there were no requests from 
anyone. It is pointed out by the union that for the previous 
batch the training period was only one year Ext. W1 I 
appointment order dated 1-11-1999 is produced to supporl 
the contention. It is an appointment order issued to one 
Shibu K. Joseph as canteen boy. Ext. W14 refers to the 
letter dated 29-10-1998 appointing him as trainee. It is tints 
evident that Shri Shibu K. Joseph underwent training onl\ 
for a period of one year. In the case of another canteen 
trainee of the previous batch. Sri P. O. Joy his trainiim 
period was one year initially and was extended by 6 months. 
Ext. W 16 is the order ol extension of training issued to 
Sri P. O. Joy. The reason stated for extension is that his 
training was not satisfactory and the extension was uiveii 
for improvement and that his performance will be closely 
watched. Ext. W I 7 is a letter issued to another candidale 
of the previous batch calling him to submit application U> 
the post of canteen trainee it he was interested. A copy oi 
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the paper advertisement was also attached to the letter. 
The training period mentioned in the advertisement is one 
year. 

7. The documents referred above reveal that the 
period of training intended by the management for canteen 
trainees is one year. If the management is not satisfied 
with the performance of a trainee he will be asked to 
undergo a further period of training and that period has to 
be fixed by the management. Whether training should be 
extended or not is to be decided by the management. The 
trainees have no say in the matter. Normally when the 
performance is not satisfactory training is extended. The 
perid of one year is fixed by the management knowing 
fully well that period is sufficient to prepare a trainee for 
endertaking the regular work of a canteen boy. The 
deviation from such an existing practice can be justified 
only if management is not satisfied with the performance 
of any particular or a few named trainees, but not trainees 
an masse. Nowhere the management has a case that the 
performance of trainees was not satisfactory, the 
management is not supposed to act on the wish and will 
of a trainee for extending the training. The trainees never 
agreed to undergo further training without stipend. On 
the other hand the management increased their stipend in 
the second year. When the training was further extended 
a 3rd time again stipend was increased to Rs. 5,000 per 
month. Thus the training was extended at the cost of 
management, assuming it was done at the request of 
trainees. After one year of training the management could 
have relieved them and asked them to wait until they are 
called back for regular appointment. Instead the training 
was extended for a period of four years. 

It is contended in the claim statement that in fact no 
training was imparted by the management. On the other 
hand the trainees were made to work along w ith permanent 
workers. WW1 the Joint Secretary of the Union and one 
of the workmen has stated in the chief examination (by 
proof affidavit), para 3 and 4 that no training was imparted 
to the trainees. All the 25 trainees had already undergone 
one year certificate course in food craft and six months’ 
course of job training which are rocognised by 
Government of Kerala. The trainees were deputed to do 
the work aiong with permanent canteen workers. They 
were doing the same work as that the permanent workers. 
Their work was serving food, cleaning, washing, assisting 
cooks, store keeping etc. These are not skilled work and 
no much time is required for learning the work. To prove 
the nature of work they were doing during the period of 
training, Ext. W4, 5, 6 and 7 duty schedules are produced. 
MW! the President of the Society has admitted in the 
cross examination (page-4) that in respect of prior batch 
of trainees the period of training was one year and on 
completion of that period of training they were absorbed. 
He has further deposed that the duties of canteen boys 
are cleaning of canteen and its surroundings, cutting of 


vegetables, washing plates and vessels etc. except 
cooking. He also admits that the trainees were working 
along with the permanent workers. He says that after 
regulation in 2003 there was no change in the duties of 
these trainees (page 5 of cross-examination). The witness 
also says that there is no gudieline regarding the period of 
training. It is also stated that sometimes training for more 
than one year is required (page 8 of cross-examination) 
and that, as part of work the trainees are trained and no 
separate training is required (page 9). There is no dispute 
that the stipend of trainees initially was Rs. 1,500 per month 
and was enhanced to Rs. 3,000 and then to Rs. 5,000. 
Considering the nature of the work that the canteen boys 
have to do as deposed by MW1 and WW1 I fail to 
understand why such a long period of four years is required 
for training. The management give no reason for extension 
of training other than that the trainees wanted it. The 
contention carries no conviction. Whereas the case of the 
union, that the trainees had no other way than to succumb 
to the demand of management for request letters for 
extension of training, appears to be more probable. 

9. The union had made a representation to the 
management in 2005 wherein it is stated that in the history 
of the canteen the training had never been extended to a 
period of 4 years. Ext. W29 and 30 are representations of 
the workmen to the President of the Society regarding 
extension of training and deliberate delay in absorbing 
them. Ext.W3 1 is another representation of the union to 
the management. It is to be noted that during the period of 
training the trainees could not have raised their voice 
against extension of training for fear of non absorption. 
Their silence does not amount to concurrence. It was 
argued by the learned counsel for the management that 
having accepted the appointment order as canteen boys 
in 2003, they are estopped from questioning the training. 
The learned counsel relies on two decisions to support 
his contention, reported in State of Punjab & Ors. V. 
Krishan Niwas, 1997 I CLR 855 and Union of India&Anr, 
V. N. M. Dhobi, 2006 1 CLR 587. Both are not applicable in 
the facts of this case because in both cases the affected 
employees were heard by concerned authorities and a 
considered order was passed. But in the instant case no 
authority' has passed any order regarding the extension of 
training in order to debar from challenging it under I.D. 
Act. It is the case of the union that the trainees were made 
to work over time during training and they were given 
overtime allowance besides stipend, the Acquittance Rolls, 
Exts. W18 and 19 series reveal this. They are produced to 
support the contention of the union that the trainees were 
given OT work because there was shortage of regular 
hands in the canteen. The management, if wanted, could 
have absorbed the workmen on completion of training of 
one year. 

10. It is contended by the union that regular 
appointment was delayed purposely to deny benefits 
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under settlement. Ext. M9 is a settlement dated 18-12-2003 
between the permanent canteen employees’ union and 
management. The terms of settlement were effective from 
06-11 -1998 for a period of 10 years. It is pointed out by the 
union that as per Clause 8.3 of Ext. M9 the workmen w'ho 
have joined service in the canteen on or after 01-09-2000 
are eligible only for mere revised scale of pay and 
allowances and their pay is to be fixed at the minimum of 
the revised scale of pay without fitment benefits provided 
in Clauses 8.1 and 8.2. Hence the union contends that 
w ith a view to deny the fitment benefits under Clause 8.1 
and 8.2 the absorption of trainees was deliberately delayed 
until the signing the settlement on 18-12-2003. It is 
submitted by the union that the minutes of the discussions 
held on 3-08-2003 prior to the signing of Ext. M9 shows 
that the workmen who had joined service in the canteen 
on or after 06-11-1998 are eligible for the revised scale of 
pay and allowances with all fitment benefits. But when 
Ext. M9 settlement was signed it was stipulated that those 
who joined service on or after 01-09-2000 are not eligible 
for fitment benefits. 

11. It is to be remembered that neither in the 
appointment orders as Canteen Trainees not in the 
extension orders it was mentioned that on completion of 
training for a period of one year or extended period, they 
shall be absorbed. But the stipulation in the orders was 
that the trainees may be considered for absorption subject 
to recruitment rules and future vacancies. In other words 
as of right they cannot claim absorption, much less within 
a certain period. It is for the management to decide who 
should be absorbed and when. Therefore that contention 
of the union is unsustainable. The trainees can claim 
benefits of settlement only on absorption. Before that as 
they were not parties to the settlement, no terms of 
settlement are applicable to them. 

12. Exts. M3 and M5 are applicat ions of one of the 
workmen (Sri Sunil Damodaran) for extension of training. 
However before extension of training a 3rd time (for the 
period 2002-2003) there was no request from anyone. Ext. 
M7 is the order of extension of training dated 12-11-2002. 
The trainees were absorbed as canteen boys w.e.f. 
15-11-2003. Nowhere the management has stated that the 
performance of anyone of the trainees was unsatisfactory. 
Therefore there is no justification in extending the period 
of training, and that too for four years. It is unreasonable, 
unnecessary' and an unfair labour practice. The trainees 
were given stipend and no other benefits during the whole 
period of four years. No weightage was given to the service 
rendered during the training while fixing the initial pay. No 
doubt the trainees cannot claim the scale of pay permanent 
workers for the period of training. But by protracting the 
training and extracting the same quantum of work as that 
of permanent employees the management has benefited, 
while the trainees have suffered great monetary loss for 


3 years of extended training. Since the management lias 
acted fairly it is only proper to give them weightage of 
service as trainees. 

In the result an award is passed finding that the 
action of the management in extending the training from 
2000 to 2003 is unfair and unjust and the management is 
directed to give weightage to the service rendered by them 
during extended period of training for .3 years (2000 tn 
2003) while fixing their initial pa>. However 1 hold that the 
trainees cannot claim absorption from any particular period 
and it is the prerogative of the management to absorb. 

The award will come into force one month after its 
publication in the official gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
25th day of Ferbuary, 2010. 

P. NORBERT. Presiding Officer. 

APPENDIX 

Witness for the Union : 

WW 1 M. T. Mahesh 26-05-2009. 

Witness for the Management: 

MW1 A run Kumar Das 14-10-2009 

Exhibits for the Union : 

W-l Award in I D. 17 2006 dated 02-08-2006 

of CG11-cum- Labour Court, F niak uIani 

W-2 Copy of the newspaper publication 

published by the management 
in Malayala Manorama daily on 
23-07-1999. 

W-3 Copy of the letter dated 30-09-1000 

issued by the management to Mahesh 
M.T. 

W-4 Copy of Work allocation b\ the 

management from 30-10-2000 i<. 
5-11-2000 

W-5 Copy of the duly roster lor 09-07-200! 

to 15-07-2001. 

W-6 Copy of the duty roster for 26-1 1 -200 i 

to 2-12-2001. 

W-7 Copy of tile duty roster for ! 1-03-20(0 

to 17-03-2002 

W-8 Copy of the letter dated 1 1-01 -2001 

issued by the management to Mahesh 
M.T. 

W-9 C opy of the letter dated 21-1 1-2001 

issued by the management to Mahesh 
M.T. 
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W-10 

W-ll 

W-12 

W-13 

W-14 

W-15 

W-16 

W-17 

W-I8 
W-19(a) 
W-19(b) 
W-19(c) 
W-20(a) 
W-20(b) 
W-21 (a) 
W-21(b) 
W-21(c) 
W-22(a) 
W-22(b) 
W-22(c) 
W-22(d) 


Copy of the letter dated 12-11-2002 
issued by the management to Mahesh 
M.T. 

Copy of the work allocation order issued 
by the management for DHDS Canteen. 

Copy of work allocation by the 
management from 20-10-2003 to 
26-10-2003. 

Copy of the letter dated 27-11-2003 
issued by the management to Mahesh 
M.T. 

Copy of the letter dated l-l 1-1999 issued 
by the management to Shibu K. Joseph. 

Copy of letter dated 19-11-1999 issued 
by the management to Mahesh M.T. 

Copy of the training extension order 
dated 1-11-1999 issued by the 
management to P.O. Joy. 

Copy of letter dated 24-07-1998 issued 
by the management to Indrajith K. P. 

Copy of payroll of the management for 
December, 1999. 

Copy of payroll of the management for 
March, 2001. 

Copy of payroll of the management for 
March, 2002. 

Copy of payroll of the management for 
September, 2003. 

Copy of the arrears summary of James 
Yohannan. 

Copy of the arrears summary of K. A. 
Kareem. 

Copy of Wage slit issued to Mahesh 
M.T. of November, 2003. 


W-23(a) Copy of Wage slit issued to Bindu C. V. 
for October, 2003. 

W-23(b) Copy of Wage slit issued to Bindu C. V. 

for November, 2003. 

W-23(c) Copy of Wage slit issued to Bindu C. V. 
for December, 2003. 

W-23(d) Copy of Wage slit issued to Bindu C. V. 
for January. 2004. 

W-24 Copy of letter dated 21-11 -2005 issued 

by the union to the management 

W-25 Copy of the letter dated 19-1 1-2002 
issued by the management to the 
Executive Director (HR), KRL. 

W-26 Statement regarding medical expenses 

incurred by the management during July, 
2005. 

W-27 Copy of minutes of discussions held on 
13th August, 2008 between the 
management and the union. 

W-28 Copy of minutes of discussions held on 
27-11-2003 between the management and 
the union. 

W-29 Copy of the representation submitted 

by 26 canteen employees to the 
management. 

W-30 Copy of the representation dated 
16-01-2005 submitted by the Canteen 
Employees to the management. 

W-31 Copy of the representation dated 

14-03-2005 submitted by the Canteen 
employees to the Union. 

W-32 Copy of Appointment Letter issued to 
Sri Rajesh P. by the management on 
14-06-2008. 


Copy of Wage slit issued to Mahesh 
M.T. for December, 2003, 

Copy of Wage slit issued to Mahesh 
M.T. for January, 2004. 

Copy of Wage slit issued to C. Sajeevan 
for October, 2003. 

Copy of Wage slit issued to C. Sajeevan 
for November, 2003. 

Copy of Wage slit issued to C. Sajeevan 
for December, 2003. 

Copy of Wage slit issued to C. Sajeevan 
for January, 2004. 


Exhibits for the Management: 

M-l Copy of the advertisement in 

Newspaper. 

M-2 Copy ofthe letter of appointment dated 

19-11-1999 issued to Sri Sunil 
Damodaran. 

M-3 Copy of the application for training 

extension dated 16-11-2000. 

M-4 Copy of the letter dated 11-01-2001 

issued to Sri Sunil Damodaran. 

M-5 Copy of the application dated 

21 - 11 - 2001 . 
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M-6 

Copy of the letter dated 21-11-2001 
issued by the management to Sri Sunil 
Damodaran. 

M-7 

Copy of the letter dated 12-11-2002 
issued by the management to Sri Sunil 
Damodaran. 

M-8 

Copy of the letter dated 27-1 1-2003 
issued by the management to Sri Sunil 
Damodaran. 

M-9 

Copy of the settlement dated 18-12-2003 
issued by the management to Sri Sunil 
Damodaran. 

Court Exhibits: 

X-l 

Letter sent by C. V. Venu, President of 
Cochin Refineries Employees’ 
Consumers Co-op. Society Ltd. No. 
E-226 dated 29-11 -2000 and 30-11 -2000 
to Ms. Bindu V. G. regarding 
appointment as Stores Trainee. 

X-2 

Letter sent by C. V. Venu, President of 
Cochin Refineries Employees’ 
Consumers Co-op. Society Ltd. No. 
E-226 dated 28-05-2002 to Ms, V. G. 
Bindu regarding appointment as Store 
Assistant. 

X-3 

Letter sent by President of Cochin 
Refineries Employees’ Consumers Co¬ 
op. Society' Ltd. No. E-226 dated 09-06- 
2003 to Ms. V. G. Bindu regarding 
Confirmation in Service. 


^ 12 3T^T, 2010 

^5T. 3TT. 1189.—sMPlcb fc|G(j< 1947 (1947 

14) VTO 1 7 ^ 4, EEFTC TON 

4l0l fWT 3R MTO 4FT EFT£ 3TR ^'4 <*kT 

3T^V 4 4f 4^14 -^etr 

.3rf^ETT/5Fi epwi, ^ w (4^4 wm 
10/2010) T4 9<*>if4d 4Hdl I?, 4) *R4>K cf4 12-4—2010 

STM 13TT 2TT | 

[K W 7012/12/2009-3TTf 3TTT (Tn?)] 
Wm WWF-, t&F 3Tf*EFEt 

New Delhi, the 12th April, 2010 

S.O. 1189.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 10/2010) 
of the Central Government Industrial Tribunal/Labour 
Court, Cochin now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of L.I.C, of India and their workman, 


[Pari II- Si c. 3(ii)] 

which was received bv the Central Government on 
12-4-2010. 

[No. L-17012 12 2(l094R(M)j 
KAMAL BAKHRl k Desk <>Dicer 

ANNEXlRE 

IN THE CENTRAL GOV ERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOL R COURT. ERNAKULAM 

PRESENT: 

Sri P. L. Norbert, B.A., LL.B., Presiding officer. 

(Wednesday the 19th day of March, 2010/ 

28th Falgunam, 1931) 

I. D. 10/2010 

Workman : Shri K. K. Thomas, 

Kannikakonil, 

Nedunkandom P.O., Idukki. 

Management : The Sr. Divisional Manager, 

LIC of India, Divisional Office. 
Jeevan Prakash. P.B. No. 609, 
Nagampadom, Kottayam-686 001. 

B\ Adv. S. Faswaran 

This case coming up for hearing on 19-03-2010. this 
Tribunal-cum-Labour Court on the same day passed the 
following. 

AWARD 

I his is a reference made under Section !()(1 )(d) ol 
Industrial Disputes Act whereby the workman has 
challenged the action of management (LIC of India) in 
terminating his service. 

2. On summons the management alone entered 
appearance. Though workman accepted summons on 
24-02-2010 he did not appear on 8-3-2010 to which date 
the case was posted for appearance. The case was 
adjourned again to this day for his appearance. But he is 
absent and nobody has represented him. Therefore it has 
to be presumed that there is no existing dispute for 
adjudication. 

In the result an award is passed finding that the 
action of the management in terminating the service of the 
workman is legal and justified and he is not entitled for 
any relief. 

The award will come into force one month after ils 
publication in the official gazette. 

(Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 19th 
day of March, 2010). 

P. L. NOR BER T, Presiding Otlicer 


Appendix - Nil 
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13 3T^T, 2010 

«BT. 3TT. 1190.—aMf»T3F f^lK 37fqfW7, 1947 (1947 
14) 4 mj 17 4 ^W&K %^RTR 

^fa*m ^TT#7H 4 WET? 4 7T^5 

4* ^ ^BKf 4 #?, spjsfa 3 sfcjtfw R 

TR=BT7 3Tfl^TTJT/9R ^H4ld4-2, 4 

■W (Wf TRsqT 68/2009) 4 WTf?T?T W f, 4 
7WK 4 12-4-2010 4 W|33T «TTI 

[4 ^-30012/12/2009-37^ 37R (T^)] 
^7 3TteTft 

New Delhi, the 13th April, 2010 

S.O. 1190.—'In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 68/2009) 
of the Central Government Industrial Tribunal/Labour 
Court-2, Mumbai now as shown in the Annexure in the 
industrial dispute between the employers in relation to 
the management of Hindustan Petroleum Corporation Ltd. 
and their workman, which was received by the Central 
Government on 12-4-2010. 

[No. L-30012/12/2009-IR(M)j 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMB AI 

PRESENT: 

A. A. Lad, Presiding officer 

REFERENCE NO. CGIT-2/68 OF 2009 

Employers in relation to the management of 
Hindustan Petroleum Corporation Ltd. 

The Executive Director, MR, HPCL, 

Mumbai Refinery, B. D. Patil Marg, 

Mahul, Mumbai-400 074 . . . First party' 

AND 

Their Workman, 

Shri Ashok Raghoba Ambre, 

4, Yashwant Bhagat Chawl, 

Vijay Nagar, Ayre Gaon, Dombivali (E), 

Distt. Thane-421201 .. Second Party 

APPEARANCE: 

For the Employer : S/Shri B. D. Birajdar and V. V. 

Biraj dar. Advocates 

For the Workman : Mr. M.B. Anchan, 
Advocate 


Date of Reserving the Award : 26-2-201. - 

Date of Passing the Award : 4-3-2010 

AWARD 

The reference is sent to this Tribunal by the Under 
Secretary of Central Government, The Government of India. 
Ministry of Labour by its Order No. L-30012/12/2009- 
(IR-M) dated 28th August, 2009 in exercise of the powers 
conferred by Clause (d) of Sub-section (1) and Sub¬ 
sections (2A) of Section 10 of the Industrial Disputes 
Act, 1947 to decide : 

“Whether the action of the Management of M/s. 
Hindustan Petroleum Corporation Ltd., Mumbai 
Refinery, Mahul Mumbai, retrenching the services 
of Shri Ashok Raghoba Ambre w.e.f. 6-2-2008 is legal 
and justified ? What relief the workman is entitled 
for?” 

2. Statement of Claim is filed by the 2nd Party 
concerned Workman at Exhibit 5 stating and contending 
that, he was appointed as a temporary' Compounder-cum- 
Dresserfrom 17-10-1984 at the 1st Party’s Fuel Refinery 
Clinic, Mahul, Mumbai, it is his case that, at the relevant 
time only two permanent Compounder-cum-Dressers were 
working there in two shifts i.e. morning and evening shifts 
and the concerned workman was working in the third shift 
against the permanent and regular post. It is his case that, 
in July, 1987 1 st Party appointed Mr. M. Y. Salvi at the Fuel 
Refinery Clinic and after Mr. Salvi’s joining Mr. Walekar 
and Mr. Ramdasi were working in the 1st shift and general 
shift and Mr. Salvi and the concerned workman were 
working in the second and third shifts. It is contended by 
the concerned workman that, in Lube Refinery Clinic there 
were only two Compounder-cum-Dressers and there w ere 
two vacancies of Compounder-cum-Dressers. It is 
contended by the concerned workman that, for those 
vacancies in 1989, 1st Party appointed 2 Compounder- 
cum-Dressers through the Employment Exchange one for 
regular shift and the other for relieving the permanent 
Compounder-cum-Dressers, during leave, weekly offs and 
on holidays. It is further contended by the concerned 
workman that, in 1989 working hours of the employees 
were reduced from 48 hours to 42 hours per week. It is 
further contended by the concerned workman that, since 
more manpower was required in Fuel Relinery Clinic, two 
Compounder-cum-Dressers were transferred to tuel 
Refinery Clinic from Lube Refinery Clinic and Mr. M. Y. 
Salvos services have been terminated from 1-5-1990 
Therefore 5 Compounder-cum-Dressers were working in 
Fuel Refinery' Clinic. It is contended by the concerned 
workman that, due to transfer from Lube Refinery Clinic 
there were two vacancies in Lube Refinery Clinic. 11 is 
contended by the conemed workman that, in November, 
1991 Mrs. Geeta Karkhanis and Mr. Rathod resigned and 
in place of Mrs. Kharkhanis the concerted workman was 
transferred to Lube Refinery Clinic therefore there were 
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3 vacancies in Lube Refinery Clinic and in Lube Refinery 
Clinic one Mr. Rajendra Hussure was appointed on 
temporary basis. It is contended by the concerned 
workman that, in 1992 on Mr. Mohan K Sawant was 
appointed on permanent basis as Compounder-cum- 
Dresser in Fuel Refinery Clinic in his place. It is contended 
by the concerned workman that, in June, 1992 1st Party 
advertised 5 posts of Cornpounder-cum-Dressers. It is his 
case that 1 st Party appointed only 2 Compounder-curn- 
Dressers in 1993 and one in 1994 and in March, 1993 1st 
party' appointed A. G. Powle and P. K. Bhavsar on permanent 
basis in Lube Refinery. It is contended by the concerned 
workman that, in October, 1994 the concerned workman 
was retransferred to Fuel Refinery' Clinic and M. K. Sawant 
to Lube Refinery Clinic and on 23-12-1994 Mr. M. V. Rane 
was appointed as Compounder-cum-Dresser at Fuel 
Refinery Clinic. It is contended by him that, thus there 
were 6Compounder-cum-Dressers in Fuel Refinery Clinic 
and 3 Cornpounder-cum-Dressers in Lube Refinery'. It is 
his case that, from 1 -9-1995 the Cornpounder-cum-Dressers 
was redesignated as Pharmacist. It is contended by the 
concerned workman that, in 1996 all of a sudden the 
concerned workman was verbally told not to report for 
work from 1-7-1996. It is contended by the concerned 
workman that, subsequently these Clinics w'ere renamed 
as the “Occupational Health Centres”. It is contended by 
the concerned workman that, he was appointed as a 
Compounder-cum-Dresser from 17-10-1984 against 
permanent post on daily wages. It is contended by the 
concerned workman that, since he was continuously 
working against a regular post and paid on daily rates he 
approached Hon'ble High Court, by filing Writ Petition 
No. 661 of 1992 in March, 1992, for regularization of his 
services and while the Writ Petition was pending I st party 
orally terminated his serv ices w'.e.f. 1 -7-1996. it is contended 
by the concerned workman that, he raised in industrial 
dispute vide Reference No. CGIT-5 of 1998 where the 
CGIT-1, Mumbai by passing an Award dated 10-4-2003 
held that, the Reference is answered by sayng that, the 
workman stands reinstated in services from 1-7-1996 with 
back wages of Rs. 55 per day as daily wages and since his 
Writ Petition for regularization was pending in the High 
Court Tribunal did not pass any order for regularization. It 
is contended by the concerned workman that, inspite of 
the Award for reinstatement, the concerned workman was 
not reinstated in the service bv the 1st party. It is 
contended by the concerned workman that, 1 st Party filed 
Writ Petition beingNo. 1491 of 2004 which was dismissed 
by an order dated 8-3-2004 against which 1st Party 
filed Letters Patent Appeal No. 114 of 2004 w'hich was also 
dismissed by the Hon'ble High Court vide order dated 
8-6-2004. It is contended by the concerned workman 
that, subsequently vide order dated 28-1-2005 Hon’ble 
High Court allowed the Writ Petition filed by the workman 
confirmmgthe workman from the date of filing of the Writ 
Petition i.e. from 16-3-1992. It is contended by the 


concerned workman that, against the Hon'ble High ( ourfs 
order 1st Party filed SLP (Civil) No. I0819of 2005. It is 
contended by the concerned workman tha the Apex Court 
vide order dated 15-1-2008 allowed the SLP and set aside 
the High Court’s order with observations that, "since the 
workman is working with the Management since 1984 and 
by now' he has completed more than two decades. Ins 
case for permanency be considered by the Corporation 
sympathetically and that, if there is age bar in considering 
the case of the Writ Petitoner for permanent appointment, 
the Appellant Corporation w ill not treat the Writ Petitioner 
ineligible on that count in view of the fact that he is already 
in services of the Corporation since 1984 If there are 
statutory rules/administrative instructions guidelines 
which require minimum educational qualification and oi 
experience, it is open to the Corporation to insist 
compliance with such rules instructions of the guidelines. 
But if there is power of relaxing w ith the Corporation or 
any of its officers, the Appellant Corporation will consider 
that aspect as w'ell as keeping in view the fact that the Writ 
Petitioner was appointed in 1984, has completed service 
of more than twenty years and is having rich experience 
It is contended by the concerned workman that, inspite of 
Apex Court’s order for considering his case tor 
permanency, 1st Party did not consider his case lot 
permanency inspite of repeated requests, it is contended 
by the concerned workman that, therefore, he filed 
Contempt Petition No. 18! of2008 and 1st Party did not 
reinstate him inspite of Awards and the order confirming 
the Award by the Apex Court in SLP. It is his ease that, 
without making him permanent ist Party declared him 
surplus vide order dated 31-5-2008 and by another order 
of the same date retrenched the concerned w orman from 
services. It is contended by the concerned workman that, 
against the said termination order he filed Writ Petition 
No. 1648 of2008 challenging his termination and since the 
Ld. Advocate for the Petitioner wanted to raise an industrial 
dispute the said Writ Ptition was disposed of by the 
Hon’ble Bombay i ligh Court vide order dated 1 >9-2009 
with directions that, if the Petitioner approached the 
ConeiHiation officer, he may submit his failure report within 
a period of four weeks from receiving the application from 
the Petitioner and the ’Appropriate Government’ alter 
receiving such failure report from the Conciliation Otticci 
may refer the dispute to the appropriate Court within a 
period of six w eeks from receipt of such failure report from 
the Conciliation Officer and in case the dispute is referred 
to the appropriate Courts to whom it may try to adjudicate 
the dispute within a period of six months from the date of 
reference. It is contended by the concerned workman that, 
subsequently Contempt Petition No. 181 of 2008 was 
disposed of vide order dated 10-1 I-2008, clarifying that, if 
the Petitioner has suffered any monetary loss or has been 
deprived of any other benefits as a result of the order of 
reinstatement in services from 1-7-1996 not having been 
allegedly complied with as per the said order dated 
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10-4-2003, it would be open to the petitioner to claim the 
same in appropriate proceedings. It is contended by the 
concerned workman that, subsequently he raised the 
industrial dispute vide letter dated 30-9-2008 and alter 
holding the Conciliation proceedings, the Conciliation 
Officer submitted his failure report dated 29-1-2009 and 
the Central Government referred the above dispute to this 
Tribunal for adjudication vide order dated 28-8-2009. 

3. It is contended by the concerted workman that, 
his retrenchment is with mala tide intention since he had 
filed the Writ Petitions against the Management for his 
permanency. It is his case that, as stated hereinabove, in 
1984 there were three permanent posts of Compounder- 
cum-Dressers and the 1st Party tilled in only two posts 
and the concerned workman was regularly working against 
the third post like the permanent but he was paid wages 
on daily rates. It is, therefore, contended by the concerned 
workman that, he was entitled for permanency from the 
date of filing of the Writ Petition i.e. 16-3-1992. It is 
contended by the concerned workman that, the Apex Court 
set aside the High Court's order and recommended to 1st 
party for considering his case for permanency after relaxing 
the recruitment rules. It is contended by the concerned 
workman that, instead of respecting the Apex Court's order 
the Management neither reinstated him in service nor made 
him permanent but his services were terminated and his 
juniors were appointed and made permanent. It is 
contended by the concerned workman that, as stated 
above in 1984 there were three permanent posts of 
Compounder-cum-Dressers and the 1st party had tilled in 
2 posts only for two shifts only and for the third shift no 
permanent appointment was made and he w'as working 
against the said post on regular basis. It is his case that, 
there was a vacancy of Compounder-cum-Dresser as Mr. 
Naganna B., Chincholi was transferred to Jamnagar 
Petroleum Pump at Gujarat, which was a permanent post 
and the said is lying vacant till date. It is contended by the 
concerned workman that, said Chincholi was Junior to 
him and even SanjayT. Walekar appointed on 9-12-1985, 
N.B. Chincholi appointed on 10-7-1989, N. K. Hulsure 
appointed on I 1-8-1989, M. K. Sawant appointed on 
24-4-1992, Powle appointed on 3-3-1993, P. K. Bhavsar 
appointed on 22-3-1993 and V. M. Kane appointed w.e.f. 
23-12-1994 who were appointed after relaxing the 
educational qualifications. It is contended by the 
concerned workman that, the 1st Party also appointed 
Dinesh Pawar and Sushi I Kamble in 2007, Prashant Chopde 
in April, 2008Vijay Anant in 2009 and Vinod Gothadkar as 
temporary' Compounders-cum-Dressers. It is contended 
by the concerned workman that, Gothadkar is still working. 
It is his case that, they were appointed through Bina 
Nursing Bureau, Sion, Mumbai. It is contended by the 
concerned workman that, after retaining his juniors he has 
been terminated with mala fide intention. It is contended 
by the concerned workman that, the Apex Court has 
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advised the 1st Party to regularise him after relaxing the 
recruitment rules, if they have powers. It is his case that, 

I st Party has powers to relax the recruitment rules and I st 
Party has relaxed in the case of Mohan K. Sawant, A.G. 
Powle and P. K. Bhavsar after relaxing the educational 
qualifications. It is, therefore, contended by the concerned 
workman that, the action of the 1 st Party in terminating his 
services is illegal, mala tide and not justified. It is contended 
by the concerned workman that, 1 st Party has contravened 
Section 25H of the Industrial Disputes Act, 1947 and his 
juniors have been retained in services and he was 
retrenched on this ground also his retrenchment is illegal 
and unjustified. It is contended by the concerned workman 
that, he is unemployed from the date of termination inspite 
of his efforts to get a suitable job. It is, therefore, pray ed 
by the concerned workman that, the action oi the 1 st Part) 
be declared as illegal and not justified and 1st Party be 
directed to reinstate him with benefit of lull back and 
continuity of service. 

4. This is disputed by the 1 st Party by tiling Written 
Statement at Exhibit 8 stating and contending that. 
1st Party, the Corporation is a Government of India 
Undertaking under the Administrative jurisdiction ol 
Ministry of Petroleum and Natural Gas and is in the 
business of Refining and Distribution of Petroleum 
products having its registered office at Mumbai and two 
Refineries at Mumbai and Visakhapatnam, Zonal Offices. 
Terminals, Regional Offices, LPG Plants and Top's etc 
spread all over India. It denied that, the concerned workman 
w'as appointed as a temporary Compounder-cum-Dressers 
w.e.f. 17-10-1984 at Fuel Refinery Clinic of the I st Party. It 
is admitted by 1st Party that, two Compounders-cum- 
Dressers were working at the Refinery Clinic but denied 
that the concerned workman was working in the 3rd shill 
against the regular post. It is case ot the 1st Party that, 
engagementof the services of M. Y. Salvi has no relevance 
in the present reference. It is contended by the 1st Part) 
that, Valekarand Ramdasi were employed on regular basis 
and as far as the 2 vacancies of Compounders-cum- 
Dressers are concerned the said vacancies have been tiled 
in my following the statutory norms and the said 
candidates were eligible to be employed as C ompounders- 
cum-Dressers. It is contended by the concerned workman 
that, the claim raised by the concerned workman regarding 
reduction of working hours from 48 hours to 42 hrs. In 
Mumbai Refinery of the Corporation has no relevance in 
the present reference and similarly the issue ol engaging 
the services of Mrs. Geeta Kharkanies and Mr Rallnul 
has no relevance in the present reference. It is not disputed 
by the 1st Party that, Mahesh Sawant was appointed as a 
Compounders-cum-Dresser on permanent basis and in 
1992 it had advertised for 5 posts of Compounder-cum- 
Dressers and 2 persons were appointed as Compounders- 
cum-Dressers in 1993. It is denied by the 1 st Parly that, in 
October, 1994 the concerned w orkman was transferred to 
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i ; ■ J Refiner) Clinic and M. K. Sawant was transferred to 
Luoe Rennet > Clinic. It is not disputed by the 1st Party 
'lias Mr. .Vi. V. Ranc was appointed as a Compounders- 
mm-Dresser and denied that, there were six Compounders- 
cum-Dresser in Fuel Refinery Clinic and three 
Cot npounde rs-c um- Dresser in Lube Refinery Clinic in 1994. 
It is also not disputed by the 1st Party' that, in 1995 
Compounders-cum-Dresser were re-designated as 
Pharmacists’. It denied that, the concerned workman 
was appointed as a Compounder-cum-Dresscr from 
17-10-1984 against the permanent post. It is contended by 
the 1st Party that, the concerned workman was 
not appointed on regular basis. It is contended by the 
1st Party that, it is a matter of record that, his alleged 
dispute was referred to CGIT. being CGIT No. 5 of 1998 
and award dated 10-4-2003 was passed in the said matter 
and the Corporation complied with the Award dated 
10-4-200j oi the CGI I No. 1. It is contended by the 
I st Party that, the concerned workman filed Writ Petition 
No. 66! of 1092 before the Hon’ble High Court. Mumbai 
ior iegu! u Nation of his services and the Hon’ble High 
Court directed 1st Party Corporation to make 1st Party 
Applicant as permanent employee oi the Corporation. It is 
case ot the 1 st Party that, the Corporation moved the Apex 
Court against the said order of the Double Bombay Hi ah 
Court and subsequently the Apex Court decided the matter 
in favour of the Corporation and has set aside the order of 
I lon’ble High Court. It is denied by the Corporation that. 
2nd Party was working against a regular/permanent post. 

It is contended by the 1st Party that, it had paid back 
wages to the concerned workman for the period ! -'-1996 
to 10-4-2003 and thereafter he was being paid applicable 
Minimum wages till 3 1-5-2008 (except for the period 10-4- 
M)0_i to 19-11-2003) in view ofthe CGITAward even though 
he was not physically engaged since i-7-1996 as there 
was no suitable vacancy. It is contended that, the 
concerned w orkman raised a dispute vide Application No. 
I.C-2 3 of 3006 before this Tribunal stating that, he has not 
been paid w ages for the period 1 -4-2003 to 19-1 1-2003 and 
w iLs paid less w ages for the period July, 2005 to December, 
2005 and this Ti ibunal vide order dated 28-4-2000 came to 
tiie conclusion that. 2nd Party is not entitled for any amount 
from 1st Party Corporation and accordingly disposed of 
the above referred case in favour ofthe Corporation. It is 
denied by the 1st Party Corporation that, the concerned 
w orkman was not reinstated after CGIT Award dated 10-4- 
2003. It is denied by the 1st Party that, it declared the 
concerned w orkman as surplus vide order dated 31-5-2008. 

It is contended by the 1st Parly Corporation that the 
concerned workman was retrenched as there was no 
suitable vacancy It is case ol the Corporation that, the 
concerned wotkman was never engaged against anv 
permanent post but he was engaged as casual workman 
during the seat 1985 to take care of the work exigency/ 
leave relie! and name ofthe concerned workman was never 
sponsored by the Employment Exchange nor was an 


advertisement issued for the purpose of filing the post to 
which he was engaged. It is contended by the 1st Parts 
that, the Apex Court in paragraph 18 of its judgment dated 
15-1-2008 has specifically stated that, in Industrial 
adjudication if an order of termination was quashed a-, it 
was not in accordance with law, that did not mean the 
workman had substantive right to hold the post and the 
High Court was therefore wrong in directing the 
C orporation to make the petitioner permanent and to extend 
him all the benefits on that basis from 1992. It is contended 
b> the Corporation that, it has taken into consideration 
certain observations made by the Apex Court in paragraph 
20 of its judgment dated i 5-1-2008 before retrench ine. the 
concerned workman vide letter dated 3 1-5-2008. It > 
contended by the 1st Parts that, it recruit the personnel 
W'tth observance ol statutory compliance such as aue. 
qualification. Presidential Directives as regards to 
reservation policy, considering Sponsored names from 
Employment Exchange. Open Advertisements 
Notifications etc. and accorctmuK the Corporation luo 
notified and recruited the workman in the cadre ot 
Compounder-cunj-I)resser It is contended bv the 1st Paris 
that, the concerned workman never applied auainst (he 
notified vacancies and was never appointed as an 
employee ofthe Corporation, therefore, the question ot 
his claiming seniority over the other Compounders-cum- 
Dresser who are on the permanent pav roll of the 
Corporation (named under Sr. No l to 7 of'paragraph 5 of 
Statement of Claim) does not arise and there can he no 
comparison with them as he is not appointed an cmp.ov . e 
of the Corporation nor he is in the said ..mM ot 
Compounder-cum-Dresser. It is contended r . ilu 
1st Party that, M. K. Sawant. A. (I Po\v!c-and P. K ! tbavasm 
are appointed as Compounder-cum-Dresscr follow me 
applicable selection norms and alter meeting the prescribed 
criteria. It is submitted by the I st Party that, eneuu me the 
services of Nurses of M s. Bina Nursing Home does no; 
have relevance in the present reference. It is denied In the 
1st Party that, .such contract workmen from M s. Bina 
Nursing Home are engaged as tempoiarv ( ompourulcr- 
cum-Dresser by the Corporation and it is submitted h\ the 
1st Party Corporation that, it has no suitable vacanev to 
accommodate the concerned workman in its Occupational 
Health Centres. It is contended b\ the 1st Partv that, ihc 
concerned workman was the casual workman at the it 
Refinery Clinic, the position as given in CGIT Award dated 
10-4-2003 and the question of his claiming senioritv over 
the other Compounder-cum-Dresser who are on I Im¬ 
permanent I ay Roll of the ( orporation and consequcni 
violation of Section 25H of industrial Disputes.Act. I94~ 
does not arise. It is contended by the I st Partv that, in fie! 
the concerned workman was not phvsicallv emiaued hv 
the Corporation since 1996 as there is no rcquiieiiicni It N 
denied by the Corporation that it hud indulged in unlau 
labour practices by retrenching the concerned workman 
It is contended by the 1st Partv that, the concerned 
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workman was retrenched w.e.f. 31-5-2008 after paying 
compensation of Rs. 67,470 towards retrenchment 
compensation and one month’s pay in lieu of notice since 
there is no work as there is no requirement in addition the 
concerned workman was also paid Rs. 1,04,042 towards 
other statutory benefits like Gratuity, Bonus and leave 
wages and the said payments have been received by the 
concerned workman. It is contended by the 1st Party that, 
the concerned workman is trying to get back door entry in 
the 1st Party’s Corporation by filing various frivolous 
litigations and prayed that, the Reference be rejected. 

(5) Rejoinder is filed by the 2nd Party at Exhibit 10 
repeating the same story as stated in the Statement of 
Claim and denying the contentions raised by the 1 st Party' 
in the written statement. 


(6) In view of the above pleadings Issues were framed 
at Exhibit 12 which I answer as follows: 


Issues 

Findings 

1. Does second party' prove that 


he was illegally retrench by 


1 st Party ? 

Yes 

2. Is second party entitled for 


relief sought ? 

Yes 

3. What order ? 

As per the 


order passed 


below. 


REASONS: 

Issue Nos. 1 & 2 : 


(7) By this Reference dispute is raised by 2nd Party' 
Ashok Raghoba Ambre regarding his retrenchment in 
2008. Case of Shri Ambre, 2nd Party is that, he joined initially 
as a temporary Compounder-cum-Dresser on 
17-10-1984 at the Fuel Refinery Clinic, Mahul, Mumbai of 
Hindustan Petroleum Corporation Ltd. According to him 
that time there were 2 permanent posts of Compounder- 
cum-Dressers who were working in two shifts at that 
Refinery i.e. one is the morning and other one in the 
evening. According to 2nd Party concerned workman was 
working in third shift against the permanent and regular 
post. He states that in July, 1987 Management appointed 
M. Y. Saivi at Fuel Refinery Clinic. Accordingto him after 
his joining Mr. Walekar and Mr. Ramdasi were working in 
the 1st shift and general shift. Mr. Saivi and he himself 
were working in second and third shift. He further contends 
that, in Lube Refinery Clinic there were only 
2 Compounder-cum-Dressers. He states that, in Lube 
Refinery Clinic there were 2 vacancies of Compounder- 
cum-Dressers, He states that, for that vacancy in the year 
1989 Management had appointed 2 Compounder-cum- 
Dressers through Employment Exchange, one for regular 
shift and other one for relieving the permanent one on the 


post of Compounder-cum-Dressers to w ork during leave, 
weekly offs and on holidays. He further contends that, in 
the year 1989 working hours of the HPCL employees were 
reduced from 48 hours to 42 hours per week. According to 
him since more manpower was required in Fuel Refinery 
Clinic two Compounders-cum-Dressers were transferred 
to Fuel Refinery Clinic from Lube Refinery Clinic and 
Mr. M. Y. Saivi’s services were terminated from 1-5-1990. 
He further contends that, 5 Compounders-cum-Dressers 
were working in Fuel Refinery Clinic. According to him. 
there were two vacancies in Lube Refinery Clinic. 1 le states 
that in November, 1991 Mrs. Geeta and Mr. Rathod resigned 
and in their place of Mrs. Karkhanis 2nd Party concerned 
workman was transferred to Lube Refinery Clinic. He states 
that, there were 3 vacancies in Lube Refinery and in l ube 
Refinery Clinic and one Mr. Rajendra Hussure was 
appointed on temporary basis and in 1992 one Mr. Mohan 
K. Sawant was appointed on permanent basis as 
Compounder-cum-Dresser in Fuel Refinery in his place. 
He states that in June, 1992 Management advertised 
5 posts of Compounder-cum-Dressers. According to him 
Management appointed only 2 Compounders-cum- 
Dressers against that vacancy in 1993 and one in 1994. He 
further states that, in March, 1993 Management appointed 
one Mr. A. G. Powle and Bhavsar on permanent basis in 
Lube Refinery. He states that, in October, 1994 ihe 
concerned workman was retransferred to Lube Refinery 
Clinic and Mr. Sawant was transferred to Lube Refinery 
Clinic. He further states that on 23-12-1994 one Mr. Rane 
was appointed as Compounder-cum-Dresser at Fuel 
Refinery Clinic. He states that, there were 6 Compounders- 
cum-Dressers in Fuel Refinery Clinic and 3 Compounders- 
cum-Dressers in Lube Refinery Clinic were working. He 
states that, from 1-9-1995 Compounders-cum-Dressers 
were redesignated as Pharmacist. He states that, in 1996 
all of a sudden he was told verbally not to report on duty 
from 1-6-1996. He states that, thereafter these Clinics were 
renamed as Occupational Health Centres. 

(8) He states that, fie was working there from 
17-10-1984. He was paid on daily wages. He states that, 
since he was continuously working on regular post and 
was paid on daily wages he filed Writ Petition No. 661 of 
1992 for permanency in Bombay High Court. During 
pendency of the said Writ Petition he was orally terminated 
from 1 -7-1996 which he challenged by approaching Labour 
Commissioner who send failure report on which. Said was 
referred by the Central Government to the Central 
Government Industrial Tribunal No. 1, Mumbai. It is his 
case that, it which was decided by CG1T-I holding his 
termination illegal and directed Management to reinstate 
him. Said was challenged by the Management by filing 
Writ Petition No. 1491 of 2004 Said Writ Petition was 
dismissed on 8-3-2004. He further states that, subsequently 
Management filed Letters Patent Appeal No. 1 14 of 2004 
against the said order of High Court dated 8-3-2004 which 



23 86 


THE GAZETTE OF INDIA: MAY 8,2010/VAISAKHA 18,1932 


was also dismissed vide order dated 28-1-2005. He further 
states that, thereafter High Court allowed the Writ Petition 
No. 661 of 1992 filed by the concerned workman for 
permanency from the date of filing of the Writ Petition i.e. 
from 16-3-1992 and the said was challenged by the 
Management by filing S.L.P. (Civil) No. 10819 of 2005. 
According to 2nd Party concerned workman, directions 
were given by Apex Court to 1st Party to consider his 
services sympathetically for permanency by waiving the 
qualifications and age for recruitment. He states that, 
though said directions were given by Apex Court but they 
were not considered by the 1 st Party. It is his case that, he 
filed Contempt Petition No. 181 of 2008 still he was not 
reinstated as per the directions given by Apex Court. He 
further states that thereafter he was declared surplus by 
order dated 3 1-5-2008 and by another order of the even 
date he was retrenched from the services saying that, there 
was no work for the concerned workman. So he challenged 
said act of the Management by filing Writ Petition 
No. 1648 of 2008 where Horvble High Court directed the 
Conciliation Officer to submit his failure report within a 
period of four weeks from receiving the application from 
the concerned workman and directed Central Government 
to refer the dispute to the appropriate Court within 6 weeks 
and directed this Tribunal to try and adjudicate the dispute 
within a period of 6 months from the date of the reference. 
He states that, the decision taken by 1st Party of 
retrenching him is not just and proper and require to set 
aside with directions to Management to take him in the 
employment with benefits of back wages and continuity 
of service. 

(9) This is disputed by the 1st Party Management 
making out he case that 2nd Party Ambre was not 
appointed as termporary Compounder-cum-Dresser w.e.f. 
17-10-1984 at f uel Refinery Clinic of the Corporation as 
alleged. It is denied that, he is qualified to be appointed on 
that post. It is stated that, he was appointed on datiy 
wages. It is denied that, he was appointed against 
permanent vacancy. It is case of the 1st Party that, as far 
as proceedings of the 2nd Party are concerned, it is not 
disputed by 1st Party and are admitted to it. It is case of 
the 1st [•'arty that since there was no work he was 
retrenched and said action was taken by following due 
process of law by offering compensation as per Section 
25F of the Industrial Disputes Act, 1947. So it is stated 
that, the decision taken by the Management against 2nd 
Party is just and proper and does not require any 
interference. 

(10) 2nd Party is challenging the decision ofthe 1st 
Party by which it retrenched him and to support his case, 
he relied on his affidavit filed at Exhibit 14 in lieu of his 
examination-in-chief where he reproduces his entire above 
history and various writs filed as referred above. He also 
referred to clear and permanent vacancies and persons 
working on those posts and claims that, he was illegally 


(Part 11—Sw . 3(ii)J 

retrenched. In the cross he admits that, he did not have 
3 years qualification of certificate course in nursing 
conducted by Maharashtra Nursing Service. According 
to him said was not applicable when he was taken in the 
employment. He claims that, others who are working are 
SSC passed and having experience of medical services. 
He deny that, he was not posted on permanent vacancy. 
He admits that, he was paid on daily wages. He admits 
that order of CGIT-1 in Ref. No, CGIT-1 15 of 1998 was passed 
where 1 st Party was directed to reinstate him and was not 
directed to post him on permanent post. On that, 2nd Party 
closed evidence by filing closing purshis at Exhibit 3 I. 
Against that, 1st party examined Gagan S. Samant by filing 
his affidavit at Exhibit 32 in lieu of his examination-in-chief 
who denied the claim of the 2nd Party and disputed that, 
he was appointed on permanent post. In the cross he 
admits that, 2nd Party' was working from 17-3-1984. He 
admits the documents produced at pages 111 to 113 
produced with Exhibit 11 and pages 122 to 127 of Exhibit 
11 are concerned with the appointment of the concerned 
workman. When he was questioned by the Court how he 
was retrenched when not taken in the employment to 
which he replied that, i st Party presume that, he was in 
the employment. Unable to confirm those documents. On 
that, evidence was closed by the 1st Party. 

(11) Written arguments are filed by the 2nd Party at 
Exhibit 33 and by the 1 st Party' at Exhibit 34. 

(12) Gone through the proceedings, evidence on 
record and the written arguments submitted by both along 
with citations referred. This 2nd Party is before this Court 
twice. Initially he was before CGIT-1 about his grievance 
when he was terminated which he had challenged and 
which was referred for adjudication to CGIT-1 being 
Reference No. 5 of 1998. In the said Reference his 
termination was decided as illegal and CGIT-! directed Isi 
Party to reinstate him and give him back wages on daily 
wages basis (d>. Rs. 55 per day from 1996 ana after his 
reinstatement it was directed that, he should be paid at 
current rate applicable to daily wagers. However, it is a 
matter of record that, he was not reinstated in the 
employment as per the order passed by CGIT-1 in Reference 
No. 5 of S 098. Even witness examined by Est Party admits 
to that effect. When query was made by me questioning 
him when 2nd Party was reinstated as per the orders of 'he 
L' j i i 1 in. Reference No. 5 of! 998 how he was retrenched ? 
On Vr.-i , concerned witness deposed that, they presumed 
that he taken in the employment since his dues were paid 
as per the order and then he was retrenched. Even it is 
case of the 1st Party that, retrenchment compensation was 
given to the concerned workman before taking action ol 
retrenchment. Action taken by 1st Party is taken under 
Section 25F ofthe Industrial Disputes Act. 1947. No doubt 
1st Party has paid the retrenchment compensation to the 
concerned workman as per the provisions and even it 
offered one month’s salary in lieu ofthe notice as notice 
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was not given before retrenchment. But it is to be noted 
that, no seniority list is published, where he is not shown 
junior or last who has to go first. While retrenching the 
employees the employer has to publish seniority list and 
then to follow the seniority list in retrenching junior most. 
Even he was not shown in any muster roll but simply he 
was paid as per the directions given by CGIT-1 in Reference 
No. 5 of 1998. When 2nd Party workman is not taken in the 
employment, when seniority list is not prepared and he is 
not shown in the muster roll question arises, how he can 
be retrenched on the ground of non-availability of the 
work ? Nothing is stated on that and no any case is made 
out. In the evidence his qualification is challenged. 
However, nowhere it is pleaded by the 1st Party that, 
qualifications possessed by the concerned workman was 
not required qualification to post him on the post of 
Compounder-cum-Dresser. Even all the while 2nd Party 
states that, alleged qualification was not applicable when 
he was taken in the employment. According to 1 st Party, 
qualifications for the post of Compounder-cum-Dresser 
require SSC or equivalent 3 years service course in nursing 
from Maharashtra Nursing Services. Even on that count, 
initially he was removed. Even he challenged the said 
order. Then he was ordered to be reinstated but though 
payment was made on the basis of daily wages, still it is 
not shown that 1 st Party has paid further payment at 
current rate of daily wages which was expected as per 
directions given by CGIT-1 in 5 of 1998. Even his all dues 
were not shown paid since stand taken by the 1st Party 
itself is that, since 2nd Party was not working, they did 
not offer the said payment. 

(13) From evidence brought on record it is revealed 
that, no seniority list was prepared and published by the 
1st Party. Besides all this reveals that, 2nd Party is not 
shown at last and as such he has to go first while effecting 
retrenchment against such an employee. Moreover, when 
he was not taken in the employment as per the order of 
CGIT-1 question arises how he can be retrenched as 
happened in this case ? All these steps taken by 1st Party 
in treating 2nd Party as retrenched on account of non¬ 
availability of work reveals that, illegal action is taken by 
1st Party. Besides no permission is sought by 1 st Party as 
expected under Section 25 F of the appropriate Government 
as required under Industrial Disputes Act, 1947. As per 
Section 25-C notice in prescribed manner is required to be 
serv ed on a person before making retrenchment. It is to be 
noted that, no notice was given to that effect and 
conditions were not complied with by 1st Party before 
retrenching the employee. 

(14) It is to be noted that, 2nd Party is fighting for 
his employment from 1992. Initially he filed Writ Petition 
No. 661 of 1992. Then he filed Writ Petition No. 1491 of 
2004. Then he filed Writ Petition No. 1648 of2008. Even he 
appeared before Hon’ble High Court in Writ Petition filed 


by 1 st Party against the order of CGIT-1. Even he appeared 
in Apex Court in SLP preferred by 1 st Party. Though he 
travelled from this Court to Apex Court and again came 
back here for his grievances, it is to be noted that, he was 
harassed by the 1st Party on number of occasions. It is to 
be noted that, he is fighting for his job. It is to be noted 
that, he started working with 1 st Party from 1984 and most 
of his period has gone in fighting with 1st Party for 
securing his job with 1 st Party. He states that, he is 59 plus 
of age. When action of 1st Party is not legal and justified 
under any provisions, in my considered view, such action 
require to quash and set aside with directions to 1 st Party 
to reinstate him on the post from which he was treated as 
retrenched. So I answer this Issue to that effect and passes 
the following order: 

ORDER 

(a) Reference is allowed; 

(b) 1 st Party is directed to reinstate 2nd Party Shri Ambre 
on the post on which he was treated as retrenched; 

(c) 1st Party is directed to give him benefits of back 
wages to the concerned workman i.e. Shri Ambre as 
per directions given by CGIT-1 in Reference No. 5 of 
1998; 

(d) No order as to costs; 

Mumbai, A. A. LAD, Presiding Officer 

4th day of March, 2010 

13 3?^, 2010 
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New Delhi, the 13th April, 2010 

S.O. 1191. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/1998) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 13-4-2010. 

[No. L-22012/258/1997-IR(CM-ll) ] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBLNAIX UM-LABOUR COURT, 
ASANSOL 

PRESENT : Sri Manoranjan Pattnaik, Presiding 

Officer 

Reference No. 15 ofl 998 

PARTIES; Industrial Dispute between Manage¬ 

ment ofNakrakonda Colliery, ECL. 

Vrs. 

Their workman. 

REPRESENTATIVES: 

For the management : P. K. Das, Advocate 

For the union (Workman) : M. Mukherjee 
INDUSTRY : Coal STATE : WEST BENGAL. 

Dated the 10-3-2010 
AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
258/97-IR (CM-II) dated 12-6-1998 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

“Whether the action of the management of 

Nakrakonda Colliery in dismissing Sh. G. N. Banerjee 

from service w.e.f. 23-1-1996 is legal and justified ? If 

not, to what relief is the workmen entitled ?” 

On receipt of the Order No. L-22012/258/97-1R 
(CM-II) dated 12-6-1998 of the above mentioned reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 15 of 
1998 was registered on 25-6-1998. Accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list 
of witnesses in support of their claims. In pursuance of 
the said order notices by the registered post were sent to 
the parties concerned. 

3. Both the parties made their appearance in the 
Court and filed their pleadings. They also relied on 
documentary' evidence. Learned counsels for the parties 
have been heard at length. 

4. Workman’s case in brief as per the averment 
is that the (workman) till the dismissal (vide order 


dt. 23/30-1-1996) was a permanent employee under the 
Employer i.e. M/s. Eastern Coalfields Ltd., and was posted 
at Nakrakonda colliery'. He was suddenly issued with a 
charge sheet by the management bearing No. NK.R/PER' 
94-95/1184 dated 15-7-1994 u/s 17( 1 )(a)(o)(u) of the Model 
Standing Order with the allegation of theft, fraud or 
dishonesty' in connection with the Employer’s business. 
The specific allegation of misconduct being that the 
workman fraudulently fabricated papers and documents 
showing his Transfer from Ajoy-II colliery' Sripur Area to 
Nakrakonda Area though the workman was never posted 
at Ajoy-II colliery. Further, on the basis of the said 
fabricated document the workman allegedly managed his 
posting at Nakrakonda colliery as a transferred employee 
w.e.f. 2-3-84 as Fitter helper and continued to work there 
getting usual promotion. The workman was put under 
suspension with immediate effect and was asked to show 
cause as to why he (workman) will not be liable for the 
said misconduct. The workman submitted his reply in lime 
and also preferred a writ petition at the Hon’ble High Court 
at Calcutta against the issuance of vague charge sheet 
which terminated in favour of the workman and the charge 
sheet was set aside with a liberty to the management to 
issue fresh charge sheet in accordance with law. The 
management issued another charge sheet No. (NKR PLR 
94-95/1904 dt. 1-10-94) on the selfsame ground and basing 
on a procured, blemished and tainted enquiry report 
dismissed the workman from service vide order No. 23 dt. 
30-1-96 without giving proper opportunity to the workman 
to defend and by infringing all his rights. Assailing 
the enquiry report and the act of dismissal on various 
grounds, the workman urged for his reinstatement by 
setting aside the dismissal order with consequential benefit 
by holding that the action of the Employer is not legal and 
justified. 

The Employer’s case as made out in the written 
statement and briefly stated is that complaint was received 
by the Management ofNakrakonda colliery dt. 31-5-1994 
and subsequently two other complaints that the workman, 
Gouri Nath Banerjee by using fake and fabricated 
documents like LPC, Transfer Order etc. joined in the 
Nakrakonda colliery as a transferred employee I lie 
management moved the concern authority (Personnel 
Manager) ot the Ajoy-II colliery for confirmation about 
the said documents, and getting a negative reply, charge 
sheeted was issued against the workman on ground of 
fraud. The charge sheet was revoked following the order 
of the High Court at Calcutta but fresh charge sheet was 
issued on the same date. Finding the reply of the workman 
to the charge sheet unsatisfactory, domestic enquiry was 
held by the Sr. Personnel Officer, Jhanjru Area. The 
workman participated in the enquiry proceeding. On 
termination of the enquiry proceeding the workman was 
found guilty of the charges. He was dismissed by the 
order of Chief General Manager. BankolaArea vide Order 



[*FTII—'^3(ii)] 


*ITCrT WTI 8, 2010M?Tra 18, 1932 


2389 


in letter dated 23-1-1996. The employer thus urged for an 
award justifying the dismissal. 

5. Parties have not adduced any oral evidence but 
relied on documentary evidence only. Learned counsel 
for both the parties have been heard at length. 

6. On careful perusal of the pleading of the parties, 
documents relied on and the submission of the learned 
counsel appearing for the parties it is found that the alleged 
frauds has come to the notice of the management by some 
anonymous letters received against the workman who had 
already worked for about more than 10 years in the station 
where the alleged fraud was detected. From the very outset 
there is reason to find that neither side has come to the 
Tribunal with clean hand and with a clear and complete 
case as their pleadings are found infirmed for absence of 
material facts which are supposed to be within their 
knowledge and in their respective domain. The workman 
is a permanent employee of the ECL as affirmed by both 
the parties. The service records of an employee of a Public 
Undertakings are believed to be the permanently preserved 
documents. Much less about its production in the court 
even in the pleadings both parties are completely silent 
about it. They have even not hinted at the material facts 
like initial appointment of the workman, opening of Service 
Book, his subsequent posting, pay roll, acquittance roll/ 
promotion maintained in different stations or place of 
working. Except claiming that he is a permanent employee, 
the workman has not even disclosed his grade, 
designation, place of previous posting etc. He has filed 
the copy of the L.PC. but same has been impugned. For 
whatsoever reason Management has also not discussed 
all about it and has simply left the court to gather the same 
from other records. 

7. However, on appraisal of the evidence laid down 
by the parties in the domestic enquiry proceeding it comes 
to the light that the workman, a fitter helper in category-II 
was appointed on 22-3-1982. It appears from the records 
that on receipt of allegation from anonymous source the 
management of Nakrakonda colliery instead of seeking 
any report or explanation from the workman nor verifying 
the original documents through the Agent of Nakrakonda 
colliery vide Ext./W simply sent a copy of L.P.C. to the 
previous station and sought for confirmation on 
genuineness of the L.P.C. He sought a report as to whether 
the workman at all worked there prior to his transfer. 
Surprisingly the reply of the Ajoy-II colliery is not 
forthcoming, from either side though in a letter (Ext. 15/W) 
dt. 5-8-1994 Dy. CME/Agent has referred about such a 
letter of Ajoy-II authority holding the L.P.C. in question as 
not genuine. According to the said letter, their records did 
not reveal about the release order and the name of the 
workman. Again vide Ext. 10AV further verification of paper 
was sought and request was made for transmission of 
connected papers. What is important to find that the said 
last reply was received from Dy. CME, Bankola Area, vide 


letter dated 20-8-1997 (Ext. 16/W) that the transfer record 
of the workman was not traceable ? It is seen that the 
Management has simply acted on the confirmation letter 
dated 17-7-1994 of Agent, Grimint(R) colliery' under whose 
administrative control Ajoy-II colliery remained without 
making any endeavour to probe the allegations or to 
unearth the fact though police or vigilance deptt., of the 
company or by any scientific method. In fact it has been 
asserted on behalf of the workman during the course of 
argument that a vigilance investigation was initiated by 
the Management against him (the workman) in respect of 
the charges but the investigation report was not placed at 
all. The management has no reply to this. As such natural 
inference definitely shall be against the allegations brought 
against the workman, Police investigation though is not 
sinequanon of proving charges of misconduct in 
disciplinary proceeding, but while inflicting major 
punishment like dismissal from service such inadequacy 
and suppression of material facts becomes glaring and 
significant specially when the company initiated a vigilance 
enquiry but the report remained in oblivion. To prove a 
charge of fraud prima facie it is required to be proved that 
the workman manufactured or got the tainted papers 
manufactured and made the company ’s officials to believe 
the same as genuine and to act on that for his wrongful 
gain. As seen above the alleged misconduct of fraud has 
not been proved at all, much less beyond all reasonable 
doubt even preponderance to the probabilities. The 
workman’s persisted stand from the very' inception is that 
he has not carried and produced the L.P.C., transfer 
certificate etc., himself but same have been received in 
Nakrakonda colliery' officially which too has not been 
specifically denied. A look into the enquiry report and 
proceeding record will reveal that the management has 
not produced any other better evidence other than the 
evidence discussed above to prove the facts and 
circumstances. The enquiry report is otherwise erroneous 
and impaired for putting burden on the workman to 
disprove the charges. Arriving on a conclusion on 
inadequate proof and wrongly shifting burden of proof to 
the head of. Workman is not proper and fair. Documents 
believed to be in the domain of the Employer and persons 
competent to prove those material paper like CMPF 
Account No. BKR/348 of the workman, the transfer 
certificate, LPC etc., have not been proved by the 
management during the domestic enquiry' nor in the court. 
The proceeding too is otherwise do not appear to be fair 
and reasonable for the reason that the person who 
accepted the transfer certificate, LPC etc., and released 
the salary on joining of the workman on transfer and 
subsequently the officer who are connected in giving 
promotion to the workman and all other official who 
checked and verified the L.P.C etc., have not come to the 
picture at all which is fatal to the Employer’s case. The 
misconduct of fraud has been established in the inquiry 
proceeding on surmisation order concocted facts. 
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In view of the above facts and circumstances it 
becomes clear that the charges against the workman has 
been proved on suspicion only. It is the settled law that 
whatever grave the suspicion may be no offence i.e. the 
misconduct in this case can be established. 

8. In the result it is held that the action of the 
Nakrakonda colliery of M/s. Eastern Coalfields Ltd., in 
dismissing the workman Sri G N. Baneijee w.e.f. 23-1-1996 
is not legal and sjustified. He is entitled to be reinstated in 
service from the date of his dismissal' along with back 
wages and all consequential benefits due to him as if in 
service since then. In view of the lapse of good deal of 
time it would be proper if the monetary benefits due to 
flow down from the award be disbursed with the two months 
of the notification pending grant of other relief. Hence it is 
ordered. 

ORDERED 

Let an award be and same is passed. Send copies to 
Govt, of India, for necessary action. 

MANORANJAN PATTNAIK, Presiding Officer 

13 2010 

W. 1192.—SffafWT, 1947 (1947 
14) vrt 17^ 

^ *4<*kT ^ #3, 

3TJ5fa aftdlPlcb aMta 

3TTTFWB ^ W 83/2006) ^ 

t, ^ *K«hl< ^ 13-4-2010 WZ ^3TT «1T I 

[U 22012/56/2006-3Tlf m (Tfr^MI)] 
3DPT 3Tfwfr 

New Delhi, the 13th April, 2010 

S.O. 1192.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 83/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure, in the industrial 
dispute between the management of M/s. Eastern 
Coalfields Limited and their workman, which was received 
by the Central Government on 13-4-2010. 

[No. L-22012/56/2006-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ASANSOL 

PRESENT: 


Reference No. 83 of 2006 

PARTIES: 

The Industrial Dispute between the management of 
Parascole Colliery, Kajora Area of ECL. 

Vrs. 

Their workman. 

REPRESENTATIVES: 

For the management : None 

For the union (Workman) : None 

INDUSTRY :COAL STATE : WEST BENGA1.. 

Dated the 16-3-2010 

AWARD 

In exercise of powers conferred by clause (d) of Sub - 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012 
56/2006-IR (CM-I1) dated 30-10-2006 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

“Whether the action of the management of Parascole 
Colliery of M/s. ECL in dismissing Sh. Lakhu Bouri 
from services w.e.f. 8-4-2003 is legal andjustified ? If 
not, to what relief is the workman entitled to 7" 

On receipt of the Order No. L-22012/56/2006-11< 
(CM-II) dated 30-10-2006 of the above mentioned reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 83 of 
2006 was registered on 11-12-2006 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list 
of witnesses in support of their claims. In pursuance of 
the said order notices by the registed post were sent to 
the parties concerned. 

Despite notices issued to the employer and the 
employee by registered post none of them made their 
appearance. It appears that they are not interest to proceed 
with the case and it is apparent that dispute no more exists. 
Award to the effect need be passed and hence it is ordered 

ORDER 

Let an award be and same is passed in terms of the 
above finding. Copy of the award be sent to the Ministry 
of Labour & Employment, Govt, of India, New Delhi. 


Sri Manoranjan Pattnaik, Presiding Officer 


MANORANJAN PATTNAIK, Presiding Officer 
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13 3f$eT, 2010 

W. 3TT. 1193.—STfafWT, 1947 (1947 
14) ctf mi 17 ^ 3^R^T fr', W^K TR 

tV ^ 3RVcf5f ^ +4 +kT ^ 

^R, Ptf^te 3tWlfh<*) fqqi^ fr" TIRiR 3?lcilPi^ 

srfawr, 3jU-H4-ild (71^^1142/2007) y+lfvid 

=btc{| "^It q>^0q ^ ]3—4—2010 ^ y i^ci ^3TT 8iy i 

[V. Ti^-22012/1/2007-31^ 3TR (RtTTq-H)] 
39RR ^RTR ’ffe, ^P=F 3|ffi^Tfr 

New Delhi, the 13th April, 2010 

S.O. 1193. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 42/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol, now as shown in the Annexure in 
the Industrial Dispute between the management of 
BankolaAreaof M/s. Eastern Coalfields Limited, and their 
workman, which was received by the Central Government 
on 13-4-2010. 

[No. L-22012/l/2007-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL-TRIBUN AL-CU M-LABOUR COURT, 
ASANSOL 

PRESENT : Sri Manoranjan Pattnaik, 

Presiding Officer 

Reference No. 42 of 2007 

PARTIES : The Agent Shankarpur Colliery of 

M/s. ECL, Bankola, Ukhra, 

Burdwan 

Vrs. 

General Secretary, Ukhra Colliery 
Mazdoor Union (INTUC), 

Burdwan 

Representatives: 

For the management : P.K. Goswami, Advocate 

For the union : None 

(Workman) 

Industry : Coal State : West Bengal 
Dated: 9-3-2010 
AWARD 

In exercise of powers conferred by clause (d) of Sub- 
section(l) and Sub-section 2( A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 


through the M inistry of Labour vide its letter No. L-22012/ 
1/2007 IR(CM-II) dated 5-7-2007 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the Management of 
Shankarpur, under Bankola Area of M/s. E.C.L. in 
deducting the attendance bonus paid for the period 
from 17-2-2003 to 4-5-2003 from the monthly wages 
of Sh. Jalandhar Basantia is legal and justified? If 
not to what relief is the workman entitled?” 

Having received the Order No. L-22012/1/2007 IR 
(CM-1I) dated 5-7-2007 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi, for 
adjudication of the dispute, a reference case No. 42 of 
2007 was registered on 18-7-2007 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list 
of witnesses in support of their claims. In pursuance of 
the said order notice by the registered post were to the 
parties concerned. 

Despite notice issued to the employer and the 
employee by registered post none of them made their 
appearance. It appears that they are not interested to 
proceed with the case and it is apparent that dispute no 
more exists Award to the effect needs be passed and hence 
it is ordered. 

ORDER 

Let an “Award” be and same is passed as per above. 
Send the copies of the Award to the Govt, of India, 
Ministry' of Labour, New Delhi, for information and needful. 

MANORANJAN PATTNAIK, Presiding Officer 
RffrRR), 13 snfci, 2010 

W. 3 TT. 1194 . —1947 (1947 
14) WJ 17 ^ STJETR Tf, 7TC3TR ifft.TTol 

3tWlPl<* fRcR 3 TRcfi-R 3|WlPl=b 

3TfrT4RTI, 31RHtfl<rt ^ 14/2008) ^1 

yddfeld %, ^ TR7TR Rh 13-4-2010 ^Fl TTFTT 

[U ^T-22012/227/2007 m (Vt TRT-I1) j 

3 RR <*>HK T fte, 3 Tfiiqi|<l 

New Delhi, the 13th April, 2010 

S.O. 1194.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 14/ 
2008) of the Central Government Industrial Tribunal-cum- 
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Labour Court, Asansol now as shown in the Annexure in 
the Industrial Dispute between the management of Under 
Pandeveshwar Area of M/s. ECL, and their workmen, which 
was received by the Central Government on 13-4-2010. 

[No. L-22012/227/2007-IR(CM-TI)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL-TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT : Sri Manoranjan Pattnaik, 

Presiding Officer 

Reference No. 14 of 2008 

PARTIES : The Agent Kenda Colliery, 

Pandaveswar Area 
of M/s. ECL, 

Burdwan 

Vrs. 

General Secretary, Ukhra Colliery 
Mazdoor Union (INTUC) 

Burdwan 

Representatives: 

For the management : None 

For the union : None 

(Workman) 

Industry : Coal State : West Bengal 
Dated: 9-3-2010 
AWARD 

In exercise of powers conferred by clause (d) of Sub- 
section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Govt, of 
India through the Ministry of Labour vide its letter No. L- 
22012/22 7 2007-IR (CM-II) dated 2-4-2008 has been pleased 
to refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

“Whether the action of the Management of Kenda 
Collier)', Pandaveswar Area of M/s. E.C.L. in deleting 
the name of Sri Sukhdeo Dhangar from Computer 
Pay Roll is legal and justified? If not to what re lief is 
the workman entitled?” 

Having received the Order No. L-22012/227/2007-IR 
(CM-II) dated 2-4-2008 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi, for 
adjudication of the dispute, a reference case No. 14 of 
2008 was registered on 8-4-2008 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
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a list of witnesses in support of their claims. In pursuance 
of the said order notice by the registered post were to the 
parties concerned. 

Despite notice issued to the employer and the 
employee by registered post none of them made their 
appearance. It appears that they are not interested to 
proceed with the case and it is apparent that dispute no 
more exists Award to the effect needs be passed and hence 
it is ordered. 

ORDER 

Let an “Award” be and same is passed as per above. 
Send the copies of the Award to the Govt, of India. 
Ministry of Labour, New' Delhi, for information and needful. 

MANORANJAN PATTNAIK, Presiding Officer 

13 2010 

W. 3tT. 1195.—1947 (1947 
14) 4RT 17 ^ 47^14 tRTqPnT 1(4 

47 44444 4F> f44M4>Y 3TR 44k 47ff47]Tf 47 
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t, 4fT 4H«hR 471 13 — 4 —2010 4fu 7R 41 I 

[FI. 1^-22012/91/2005-3IT? 3TR (Tit RR-II) J 
3T49 47RT7 ok , 1R47 

New Delhi, the 13th April, 2010 

S.O. 1195.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 12 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol now as shown in the Annexure in 
the Industrial Dispute between the management of Nimcha 
Colliery of M/s. ECL, and their workmen, which was 
received by the Central Government on 13-4-2010. 

[No. L-22012/91 /2005-IR(CM-N) j 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAGTRIBUNAL-CUM-LABOURCOURT, 
ASANSOL 

PRESENT : Sri Manoranjan Pattnaik, 

Presiding Officer 

Reference No. 12 of 2006 

PARTIES : The Agent Nimcha Colliery of 
M/s. ECL, Burdwan 

Vrs. 

Jt. Secretary,CMC (HMS), 

GT. Road. Asansol, Burdwan 
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Representatives: 

For the management : P.K. Das, Advocate 

For the union : S.K. Pandey, Jt. Secy. CMC 

(Workman) (HMS) 

Industry : Coal State : West Bengal 

Dated: 17-3-2010 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
91/2005 IR(CM-II) dated 13-6-2006 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

“Whether the action of the Management of Nimcha 
Colliery of M/s. ECL in dismissing the services of 
Sh. Dara Majhi, U.G Loader, w.e.f. 5-7-2004 is legal 
and justified? If not, to what relief is the workman 
entitled?” 

Having received the Order No. L-22012/91/2005-1R 
(CM-II) dated 13-6-2006 of the above said reference from 
the Govt, of India, Ministry' of Labour, New Delhi, for 
adjudication of the dispute, a reference case No. 12 of 
2006 was registered on 11-7-2006 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed. 

In response to the notice issued from this Tribunal 
both the parties made their appearance through their 
Advocate Sri P.K. Goswami and the Office bearer of the 
concerned union, Sri S.K. Pandey. Form ‘H’ has also been 
filed by the workman, Sri Dara Majhi, showing the amicable 
settlement of the industrial dispute. Hence, no dispute 
exists any more. Accordingly, an award needs be passed 
to that effect. Hence, it is ordered. 

ORDER 

Let an “Award" be and same is passed as per above. 
Form ‘ H’. containing terms and conditions to form part of 
the Award. Send the copies of the Award to the Govt, of 
India, Ministry of Labour, New Delhi, for information and 
needful. The reference is accordinlgy disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 
13 2010 

77. 37. 1196.—3tkJ]Pl+1^IR SlfaflTR, 1947 (1947 
77 14) TTf tTRT 17 ^ 31i*KWT 7R77T T& 
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7^31^77 Rf fiffog 3|tej|Pn» EUK $ ^7777 3lWlPl7> 


37f777PJT, 31IEH Fl)e1 7f 77R ('7K4'7Re7J 46/2007) 77 H«=blf?ld 
TRtft t, ^7 717777 7^ 13-4-2010 77 WZ f37T 711 

[U t^-220 12/4/2007-31^ 377 (77^-11) ] 
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New Delhi, the 13th April, 2010 

S.O. 1196. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 46/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
industrial dispute between the management of M/s. 
ECL, and their workman, which was received by the Central 
Government on 13-4-2010. 

[No. L-22012/4/2007-1 R(CM-Il)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRLALrTRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT : Sri Manoranjan Pattnaik, 

Presiding Officer 

PARTIES : The Agent, 1 & 2 Incline Jhanjra, 

Jhanjra Ajea of M/s. ECL, 

Burdwan. 

Vrs. 

Their Workman 

Representatives: 

For the Management : None 

For the union (Workman) : None 

Industry : Coal State : West Bengal 

Dated: 18-3-2010 
AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012 
4/2007-IR (CM-II) dated 05-07-2007 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

“Whether the action of the Management of I & 2 
Incline Jhanjra. Jhanjra Area of M/s. ECL in denying 
idle period wages in respect of Sri Bishnudeo Nunia 
w.e.f. 17-3-1995 to 3-9-1995 is legal and justified? If 
not, to what relief the workman concerned entitled 9 " 
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Having received the Order Nc. L-22012/4/2007-IR 
(CM-II) dated 5-7-2007 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi, for 
adjudication of the dispute, a reference case No. 46 of 
2007 was registered on 18-7-2007 and accordingly an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support-of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL-TRIBUN A L-CUM-LABOUR COU RT, 
ASANSOL 

PRESENT : Sri Manoranjan Pattnaik, 

Presiding Officer 

Reference No. 36 of 2007 

PARTIES : The Agent, Chapui Khas Colliery 

SatgramArea of M/s. EC I.,, 
Burdwan. 


Despite notice issued to the employer and the 
employee by registered post none of them made their 
appearance. It appears that they are not interested to 
proceed with the case and it is apparent that dispute no 
more exists. Award to the effect needs be passed and hence 
it is ordered. 

ORDER 


Vrs. 

Dv. President, Colliery Mazdoor 
Union (INTUC) G.T. Road, Asansol, 
Burdwan. 

Representatives: 

For the management : None 


Let an "‘Award” be and same is passed as per above. 
Send the copies of the order to the Govt, of India, Ministry 
of Labour, New Delhi for information and needful. The 
reference is accordingly disposed of. 

MANORANJAN PATTN AIK, Presiding Officer 
13 Slftffi 2010 

3>r, 3TT. 1197.—sftellP \<b IsreR atfsrfwr, 1947 (1947 
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^ TR# %, # 7K4/TC Th 13-4-2010 ’ffil WRT 

f 3TT *IT I 

[ffi. ^-22012/7/2007-3^ sir (TTCTEhH) ] 

3T3R? cfTRR 

New Delhi, the 13th April, 2010 

S.O. 1197. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the Award (Ref. No. 36/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
Industrial Dispute between the management of 
M/s. Eastern Coalfields Limited, and their workmen, which 
was received by the Central Government on 13-4-2010. 

[No. L-22012/7/2007-IR(CM-I1)] 
AJAY KUMAR GAUR, Desk Officer 


For the union : None 

(Workman) 

Industry : Coal State : West Bengal 

Dated: 9-3-2010 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 ofl 947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012 
7/2007-IR (CM-II) dated 26-06-2007 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

‘"Whether the action of the Management of Chapui 
Khas Colliery, Satgram Area of M/s. E.C.I in 
dismissing Sh. Haren Bourie, vv.e.f. 28-2-2006 is legal 
and justified? If not. to what relief is the workman 
entitled?” 

Having received the Order No. L-22012/7''2007-1R 
(CM-II) dated 26-6-2007 of the above said reference from 
the Govt, of India, Ministry of Labour. New Delhi, for 
adjudication of the dispute, a reference case No. 36 of 
2007 was registered on 1 1-7-2007 and according!) an 
order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to tile their 
written statements along w ith the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were to the 
parties concerned. 
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Despite notice issued to the employer and the 
employee by registered post none of them made their 
appearance. It appears that they are not interested to 
proceed with the case and it is apparent that dispute no 
more exists. Award to the effect needs be passed and 
hence it is ordered. 

ORDER 

Let an “Award” be and same is passed as per above. 
Send the copies of the Award to the Govt, of India, Ministry 
of Labour, New Delhi, for information arid needful. 

MANORANJAN PATTNAIK, Presiding Officer 

fwt, 13 2010 

<ST. 3IT. 1198.-^1^1^ STfalWT, 1947 (1947 
Wl 14) ^4 W 17 4, FH4>H 
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New Delhi, the 13th April, 2010 

S.O. 1198. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 25/ 
2008) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol now as shown in the Annexure in 
the Industrial Dispute between the management of 
M/s. Eastern Coalfields Limited, and their workmen, which 
was received by the Central Government on 13-4-2010. 

[No. L-22012/290/2007-IR(CM-lI)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
1N DUSTRIAL-TRIB l J N AL-C U M- L A BOU R COURT, 
ASANSOL 

PRESENT : Sri Manoranjan Pattnaik, 

Presiding Officer 

Reference No. 25 of 2008 

PARTIES : The Agent, Satgram Project 

Satgram Area of 
M/s. ECL, Burdwan 

Vrs. 

Their Workman 
REPRESENTATIVES: 

For the management : P.K. Goswami, Advocate 

For the union : None 

(Workman) 


State : West Bengal 
Dated: 18-3-2010 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
290/2007 IR (CM-I1) dated 26-5-2008 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

"Whether the action of the Management of Satgram 

Project Satgram Area of M/s. ECL by not regularizing 

Sri Tarapado Roy is legal and justified? If not, to 

what relief is the workman concerned entitled to ?” 

Having received the Order No. L-22012/290/2007-1R 
(CM-II) dated 26-5-2008 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi, for 
adjudication of the dispute, a reference case No. 25 of 
2008 was registered on 2-6-2008 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appeal' in the court on the date fixed and to file their written 
statements along with the relevant documents and a list 
of witnesses in support of their claims. In pursuance ol 
the said order notices by the registered post were sent to 
the parties concerned. 

Despite notice issued to the employer and the 
employee by registered post none of them made their 
appearance. It appears that they are not interested to 
proceed with the case and it is apparent that dispute no 
more exists Award to the effect needs be passed and hence 
it is ordered. 

ORDER 

Let an “Award” be and same is passed as per above. 
Send the copies of the Award to the Govt, of India, 
Ministry of Labour, New- Delhi, for information and needful. 
The reference is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding OfTiccr 
T? fevft, 13 THIeT, 2010 

■grr. 3 tt. 1199.—4liilf J [+ 1947 (1947 
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3#FWT , 4 (44 WIT 20/2008) 4t y+lftld 

<+<41 £, 4 +44 <u+K '4TT 13—4—2010 4f ymi ^3TT £JT 1 

[4. tr^T-22012/372/2007 —3TTf 3TTt (4ftrq-II) ] 
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Industry : Coal 
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New Delhi, the 13th April, 2010 

S.O. 1199. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 20/ 
2008) of the Central Government Industrial Tribunal-cum- 
Labour Court. Asansol now as shown in the Annexure, in 
the Industrial Dispute between the management of 
M/s. Eastern Coalfields Limited, and their workmen, which 
was received by the Central Government on 13-4-2010. 

[No. L-22012/372/2007-IR(CM-II)j 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
fNDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT : Sri Manoranjan Pattnaik, 

Presiding Officer. 

Reference No. 20 of 2008 

PARTIES : The Agent, Bhanora West Block 

Colliery, Sripur Area of ECL 

Vrs. 

Their Workman 
REPRESENTATIVES: 

For the management : None 

For the union : None 

(Workman) 

Industry' : Coal State : West Bengal 

Dated: 09-3-2010 

AWARD 

In exercise of powers conferred by clause (d) of Sub- 
section(l) and Sub-section 2(A) of SectionlO of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
372/2007-lR (CM-11) dated 12-5-2008 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

‘Whether the action of the Management of Bhanora 
West Block Colliery of M/s. Eastern Coalfields Ltd., 
by not giving employment to the dependent of 


[Part II — St c. 3(ii>) 

Late Sunil Bouri is legal and justified? To what relief 

is the workman concerned entitled?” 

Having received the Order No. L-22012/372/2007-1R 
(CM-II) dated 12-5-2008 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi, for 
adjudication of the dispute, a reference case No. 20 of 
2008 was registered on 22-5-2008 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list 
of witnesses in support of their claims. In pursuance of 
the said order notices by the registered post were sent to 
the parties concerned. 

Despite notice issued to the employer and the 
employee by registered post none of them made their 
appearance. It appears that they are not interested to 
proceed with the case and it is apparent that dispute no 
more exists Award to the effect needs be passed and hence 
it is ordered. 

ORDER 

Let an "Award” be and same is passed as per above. 
Send the copies of the Award to the Govt, of India, 
Ministry of Labour, New Delhi, for information and 
needful. The reference is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 
Rf feft, 13 3T^T, 2010 

^T.STT. 1200. — 3tWlPl«fc srfOM^H, 1947 (1947 
tti 14) mrr 17 e, m+w. 

3Tr^.Tfl.T(.3TE. ^ TRna ^ PWl'-Wl 3TE TFT 

e t>4 c fcKl RT mIr, 3RJRR E iilrjlPi^h fc|cj[y 4-i-sft > l 

TTCFR 3t)sujfi|cf, ohM^t ^ TO (TT^'E R75RT 

43/2006) T4 ychififld =tRdl %, yi<ohK TT 13—4 20 i 0 
TH I 

[7T TT^T- 42012/101/2005 — 3TT# 3TR (RURT-II ) | 
30R RRTTI Rfe, BtfiRFFl 

New' Delhi, the 13th April, 2010 

S.O. 1200. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 43 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court. Kanpur now as shown in the Annexure. in 
the Industrial Dispute between the management of 
National Research Centre for Agroforestry, ICAR and 
their workmen, which was received by the Central 
Government on 13-4-2010. 

| No. 1,-42012/101 /2005-iR(CM-ll) ] 
AJAY KUMAR GAUR. Desk Officer 
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ANNEXURE 

BEFORE SRI RAM PARKASH, H JS, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTR1BUNAIXTM-LABOUR COURT, 
KANPUR 

Industrial Dispute No. 43 of2006 

Between 

Sri Karan Singh, S/o Shri Pooran, 

Vill. & Post Bhojla, Jhansi 

AND 

The Director, 

National Research Centre for 
Agroforestry, Gwalior Road, 

Jhansi 

AWARD 

1. Central Government, MOL, New Delhi 
vide notification No. L-42012/101/2005-IR(CM-II) dated 
28-06-06 has referred the following dispute for adjudication 
to this tribunal. 

2. Whether the action of the management of 
National Research Centre for Agroforestry in terminating 
the services of Shri Karan Singh Son of Sri Pooran with 
effect from 1-12-03 is legal and justified? If not to what 
relief the concerned workman is entitled. 

3. In the instant case after the receipt of the reference 
order, registered notices were issued from the tribunal to 
the contesting parties for filing of their claim and counter 
claim. It may be pointed out that the reference was received 
in the office of the tribunal on 10-7-06 and registered 
notices dated 5-1-06, 21-9-2007, 12-03-08, 19-6-08 and 
7-5-09 were issued to the claimant still neither he filed any 
claim statement in support of his claim nor put personal 
appearance on either date of hearing of the case. Whereas 
on behalf of the opposite party Sri V.K. Gupta appeared in 
the case and filed his authorization letter to represent the 
opposite party in the instant case. 

4. Therefore, from the behaviors of the claimant as 
stated above it is quite obvious that the claimant does 
not appear to be serious in contesting the case as well as 
it also appears that he is not interested in prosecuting his 
case before the tribunal. 

5. In the facts and circumstances of the case as 
given above, the tribunal is bound to conclude that the 
claimant is not interested to contest the case and therefore, 
the reference is answered in affirmative holding that the 
claimant is not entitled to any relief for want of pleadings 
and proof. 

6. Reference is therefore answered against the 
claimant and in favour of the opposite party'. 

RAM PARAKSH, Presiding Officer 


Tf 13 2010 

eRUar. 1201.—3^119+ SlfafTO, 1947 (1947 
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3T*F7 'll-S, ly&fi 

New Delhi, the 13th April, 2010 

S.O. 1201.-—In pursuance of Section 17 of-the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 24/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow now as shown in the Annexure, 
in the industrial dispute between the management of 
Food Corporation of India, and their workman, which was 
received by the Central Government on 13-4-2010. 

[No. L-22012/17 l/2005-IR(CM-l!)} 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

Present: 

N. K. Purohit, Presiding Officer 

I.D. No. 24/2007 

Ref. No. L-22012/17l/2005-lR(CM-II)dated 04-06-2007 

Between 

The State Secretary, 

Bhartiya Khadya Nigam Karmchari Sangh, 

DC/3V, Vibhuti Khand, 

Gomti Nagar, Lucknow 

(Espousing case of Shri Anil Kumar Tarsolia) 

AND 

1. The Sr. Regional Manager, 

Food Corporation of India, 

DC/3V, Vibhuti Khand, 

Gomti Nagar, Lucknow 

2. The Zonal Manager (North), 

Food Corporation of India. 

Plot No. 2A, 2B, Sector-24, 

Noida(U.P.) 


1547 Gl/10—8 



2398 


THE GAZETTE OF INDIA: MAY 8,201O/VAISAKHA 18,1932 


AWARD 

Dated 26-03-2010 

1. By order No. L-22012/171/2005-IR (CM-II) dated 
04-06-2007 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947) referred this industrial dispute between the State 
Secretary, Bhartiya KhadyaNigam Karmchari Sangh, DC/ 
3 V, Vibhuti Khand, Gomti Nagar, Lucknow (Espousing case 
of Shri Anil Kumar Tarsolia) and the Sr. Regional Manager, 
Food Corporation of India, DC/3V, Vibhuti Khand, Gomti 
Nagar, Lucknow & the Zonal Manager (North), Food 
Corporation of India, Plot No. 2A, 2B, Sector 24, Noida 
(U.P.) for adjudication. 

2. The reference under adjudication is: 

“(i) Whether the action of the management of Food 
Corporation of India in imposing penalty of recovery 
of loss @ Rs. 5880 along with the debarring Shri 
Anil Kumar Tarsolia for 3 years from all important & 
sensitive jobs is legal and justified? If not, to what 
relief is the workman entitled? 

(ii) Whether the action of the management of Food 
Corporation of India in not granting selection grade 
w.e.f. 01-12-1997 and promotion to the post of Asstt. 
Grade I (D) in the year 2000 is legal andjustified? If 
not, to what relief is the workman entitled?” 

3. It is admitted case of the parties that the workman, 
Anil Kumar Tarsolia, AG II (Depot) was served upon a 
charge sheet dated 22-07-96 under Regulation 60 of Staff 
Regulations 1971 for alleged failure to maintain absolute 
integrity and devotion to his duty sincerely and honestly 
and acting in a manner unbecoming employee of the 
Corporation and thereby contravening Regulation 31,32 
and 32-A of FCI Staff Regulation, 1971. The workman 
submitted his reply dated 01-08-96 to the said charge 
sheet and he was imposed a punishment of recovery' of 
Rs. 5880 along with debarring him for three years from all 
important and sensitive job vide impugned order dated 
02-01-97. Aggrieved from impugned order dated 02-01-97, 
the workman preferred an appeal which was rejected vide 
order dated 29-01-98 and also, his review petition dated 

10-05-98 was rejected vide order dated 22-07-2004. 

4. It has been alleged by the workman’s union that 
the management of FCI passed the impugned order without 
considering the reply dated 01-08-96 in as much as the 
appellate order and order on his review petition were 
passed by the management without considering the facts/ 
contentions raised by the workman in his appeal and 
review petition respectively, thus, the same are illegal and 
arbitrary being unreasoned and non-speaking. Further it 


[Part II—Six:. 3( ii )J 

has been alleged by the workman’s union that the 
workman was not given any opportunity for personal 
hearing. Accordingly the workman’s union has prayed 
that the impugned orders of penalty dated 02-01-97, 
appellate order dated 29-10-98 and review order dated 
22-07-2004 may be set aside with consequential benefit. 1 
to the workman concerned. 

5. The workman’s union has further submitted that 
as per Rules the workman was entitled for selection grade 
after completion of 12 years’ service on 29-11-1996. As 
per averments of the workman’s union although the 
workman was granted the same w.e.f. 01-12-1997 but 
subsequently the opposite party' vide order dated 26-0-98 
withheld the same for alleged involvement of the workman 
in vigilance case. Likewise he was granted promotion in 
the year 2001 instead of year 2000. It is submitted by the 
workman's union that as per guidelines vide FCI circulars 
of 1995, promotion cannot be held up due to penalty of 
recovery, as such withholding of selection grade and 
promotion to the workman is totally illegal, arbitrary- and 
malafide; accordingly, has prayed that the management of 
FCI be directed to grant selection grade to the workman 
w.e.f. 01 -12-1997 and promotion in the year 2000 instead 
of 2001 with all consequential benefits. 

6. The management of FCI has specifically denied 
the allegations of the workman's union and has submitted 
that the reply submitted by the workman was thoroughh 
examined by the Disciplinary Authority along with (he 
relevant records of the case, in as much as the Appellate 
the Review ing Authorities also gone through the contents 
of charge sheet penalty orderappellate order and relevant 
documents before rejecting his appeal and review petition 
respectively and there is no deficiency with them as they 
are just and passed as per provisions of FCI (Staff) 
Regulations, 1971. Further, it has been submitted by the 
management that there is no provision in FCI (Staff) 
Regulations, 1971 for giving the opportunity of personal 
hearing under minor penalty case before deciding the 
appeal; and accordingly, the management of FCI has 
prayed that the claim ol the workman’s union be rejected 
without any relief to the workman concerned. 

7. The management of FCI has also refuted the claim 
of the workman’s union regarding grant of selection grade 
to the workman w.e.f. 0-12-1997 and promotion in the year 
2001 and has submitted that its action in not releasing the 
selection grade to the workman vide order dated 26-5-98 
and granting promotion in the year 2001 instead of 2000 
was just on the ground of indulgence of workman in the 
vigilance case. In this regard it has specifically been 
mentioned by the management that the review petition of 
the workman was disposed of by the competent authont\ 
vide their order dated 22-7-2004 which purports that 
vigilance case against the workman was not clear by the 
said date; and accordingly has justified ii action in 
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non-grant of selection grade as well as promotion to the 
workman and has prayed that request of the workman’s 
union in this regard does not bear any substance and is 
liable to be rejected. 

8. The workman’s union has filed rejoinder whereby 
it has only reiterated its averments in the statement of 
claim and has not introduced any new facts. 

9. The parties filed documentary evidence in support 
of their respect cases. The workman’s union examined the 
workman whereas the management examined Shri Sudhir 
Kumar Saxena, Area Manager in support of their respective 
stands. Both the parties availed opportunity to forward 
oral as well as written submissions. 

10. Heard learned representatives of the both the 
parties and perused all relevant material on record. 

11. Learned representative on behalf of the workman 
has submitted that the impugned order imposing penalty 
of recovery of loss of Rs. 5880 along with debarring the 
workman for three years from all important and sensitive 
jobs involving financial transaction etc. is illegal and 
without jurisdiction because under Regulation 54 of Staff 
Regulation the Disciplinary Authority is not empowered 
to impose penalty of debarring the workman for such 
period from important and sensitive jobs. He has further 
contended that Disciplinary Authority has failed to 
address the correct issue involved in the matter. The 
issues raised by the workman in his reply were also not 
considered and the Disciplinary Authority has imposed 
penalty on that charge which was not in the charge sheet. 
He has also submitted that the Reviewing Authority and 
Appellate Authority both have passed non-reasoned 
orders and have not dealt with the issues raised by the 
workman. Opportunity of hearing was also not provided 
to the workman. As regards denial of selection grade from 
01-12-97, he has submitted that selection grade was 
granted to the workman vide order dated 26-8-98 w.e.f. 
01-12-97 but the said order has not been released on the 
ground that the workman was under penalty from 
21 -08-96 to 31 -12-98; but no such order has been referred 
nor produced in the adjudication proceedings. He has 
further contended that Competent Authority vide order 
dated 08-11 -2000 promoted the workman from AG 11(D) to 
AG 1(D) and the said order was issued after examining the 
pendency of vigilance case against the workman. The 
workman was promoted on adhoc basis vide order dated 
08-12-2000 and the word adhoc was deleted from the order 
and it became a regular promotion. Furher the opposite 
party has cancelled the promotion order vide order dated 
19-05-2001 without assigning any reason in the said order 
or without affording any opportunity. Further, on the basis 
of subsequent charge sheet after consideration of 
promotion by Zonal Promotion Committee will not debar 
any employee from promotion, therefore, the workman is 
entitled for promotion from the date his junior was 


promoted. In support of his contentions he has placed 
reliance on following case laws : 

(i) 2009 (1) SCC L&S 88 Union of India vs. Ram 
Kumar Thakur. 

(ii) 2007 (2)ALJ 119 (DB) Sarwan Kumar Purwar vs. 
Inspector General of Police. 

(iii) 1999 SCC (L&S) 429 Kuldeep Singh Vs. 
Commissioner of Police. 

(iv) 1986 SCC (L&S) 383 Ram Chander Vs. Union of 
India. 

(v) 1991 SCC (L&S) 525 New Bank of India Vs. N.P. 
Sigal. 

(vi) 1993 (23) ATC 322 Union of India Vs. K.V. 
Jankiraman. 

12. Per contra, the learned representative on behalf 
of the FCI has urged that the order of debarring the 
workman for three years from all important and sensitive 
jobs is an administrative action for smooth functioning ot 
the Corporation and which may not be treated as penalty. 
As regards denial of selection grade to the workman w.e.f. 
01-12-97, he has contended that the workman was under 
penalty, therefore, the selection grade was not released. 
He has further contended that the workman has admitted 
in his statement that he filed an appeal against the order 
of penalty on 02-01-97 and after rejection of appeal on 
29-01-98, he filed review on 10-05-98. The review petition 
was decided then only the vigilance case finally 
adjudicated and not before as stated by the workman. 

13. I have given my thoughtful consideration to the 
rival submissions of the parties and perused relevant 
material on record. In the impugned order, imposing 
penalty of recovery, the workman has been debarred for 
three years from the important and sensitive jobs. 
Admittedly, under Regulation 54 of the Staff Regulation, 
no such penalty is envisaged; but debarring from a 
particular period from all important and sensitive jobs 
cannot be treated as penalty. The learned representative 
has referred 2007(2) ALF 119 (DB), but the facts of the 
said case law are distinguishable. In above case law order 
regarding withholding of integrity certificate or holding 
integrity of employee doubtful was also passed, therefore, 
Hon’ble High Court observed that withholding integrity 
or holding the integrity doubtful or non-issuance of 
integrity certificate have penal consequence and is very 
fatal in service career of a government servant particularly 
in the matter of promotion as well as in according the 
benefits of higher pay scales depending upon the service 
rules. But in the present case debarring the workman from 
important and sensitive jobs is not a hurdle in any way in 
his promotion or grant of scales. Whether any sensitive 
or important job is to be assigned or not is an administrative 
action which is prerogative of administrative authority. 
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therefore, contention of learned representative that on 
this account impugned order deserves to be set aside is 

not tenable. 

14. The contention of the learned counsel that 
charge sheet does not mention any list of document, 
therefore, documents mentioned in the charge sheet cannot 
be relied upon is also not tenable because in his reply the 
workman has not taken such plea. 

15. The learned representative has further submitted 
that the disciplinary' authority has Hied to address the 
issues raised by the workman in his reply. The workman 
w'as transferred on 22-11-85 as such it is against the 
principle of legitimate expectation that he could obtain 
receipt of stock from dead stock incharge, Shri P.N. Pai 
and propose recovery of undelivered stock upon the HTC. 
This issue has not been considered by the disciplinary 
authority. Further the management w itness has stated 
that the management was expecting that he would come 
to Orai after 22-11 -85 to coordinate with the depot incharge 
but this was not alleged in the charge sheet. 

16. Upon perusal of the order dated 2/6 Jan., 1997, 
passed by disciplinary authority, it is evident that 
contentions raised by the workman have been considered. 
He has observed after considering his reply that the 
workman was incharge rail head, Orai during October, 85 
to 22-11 -85 and gate pass No. 4420/27 dated 19-11 -85 from 
rail head Orai for FSD Orai for 598 ’A’ class gunnies was 
issued during his inchargeship and as such the workman 
was fully responsible to ensure that contents sent by him 
are got acknowledged in full instead of leaving the issue 
at the disposal/mercy of HTC ignoring his responsibility 
and under protection to said HTC. The disciplinary 
authority has passed impugned order after considering 
the issues raised and has also given reasons for not 
accepting the contentions of the workman. It is settled 
legal position that the Tribunal cannot re-examine or re¬ 
appraise the evidence and substitute its own conclusion 
over the conclusions arrived at by the disciplinary 
authority. Thus, the contentions of the learned 
representative in this regard is not tenable. 

17. Learned representative on behalf of the workman 
has also urged that Appellate Authority neither called the 
appellant for hearing nor dealt the issues raised by the 
workman in appeal, therefore, the order of the Appellate 
Authority is illegal and liable to be set aside. 

18. Upon perusal of the Appellate order dated 
29-01-98 and its revision order dated 19-05-98, it is evident 
that order have been passed after considering the 
contentions raised by the workman. As regards personal 
hearing, there is no specific provision under rules 67 to 74 
pertaining to appeal and revision of FCI (Staff) Regulation 
1971 for providing opportunity of personal hearing. 
Therefore, contentions of the learned representative are 
not sustainable. 
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19. As regards action of the management of FCI in 
not granting the Selection Grade w.e.f. CM -12-97. the learned 
representative on behalf of the workman contended that 
selection grade was granted to the workman by means of 
order dated 26-08-98. The name of the workman was at 
serial No. 01 of the order and he has been granted selection 
grade from 01-12-97; but the order has not been released 
on the ground that the workman was under penalty as on 
21-08-96 to 31-12-98; whereas no such penalty order has 
neither been referred nor produced in this adjudication 
proceedings a such this embargo is not sustainable nor it 
can stop the legal right to get selection grade. 

20. The learned representative on behalf of the FCI 
has contended that for grant of selection grade to the 
post of AG I it is specific condition that selection grade 
shall be issued to the official subject to vigilance clearance. 
Since on 01 -12-97, the workman was under penalty hence 
his selection grade was not released. 

21. The management witness Shri Sudip Kumar 
Saxena has stated that the workman was not entitled for 
selection grade w.e.f. 01-12-97 with consequential benefits 
as on the said date the workman w as under going penalty 
The workman in his cross-examination has also admitted 
that he had filed an appeal on 01 -01-97 against the pena!t\ 
order and the appeal was decided on 29-01-98. He also 
filed review petition against appeal order on 10-05-98 
Thus, admittedly the workman was under going penaltv 
on 01-12-97, therefore, the action of the management in 
not granting selection grade w.e.f. 01-12-97 cannot be said 
to be unjustified. 

22. As regards promotion to the AG I {Dim the \ ear 
2000 is concerned the management witness Dilip Kumar 
Saxena has stated that the workman has already been 
promoted to AG I (D) vide order dated 13-7-2001 and he 
had already joined the promoted post. Whereas the 
workman has stated that this order was to he issued in 
year 2000 as Shri P.N. Lai who was junior to him was given 
promotion in the same circumstances. 

23. The management has tiled copy of the order 
dated 2/7-7-2001 (paper No. 115) which reveals that 
disciplinary proceedings were initiated against the 
workman S.K. Tarsolia under Regulation 60 of FCI (Staff) 
Regulation 1971 vide memo dated 18-3-99 and reply was 
submitted by the workman on 12-1 2-2000 The plea taken 
by the workman were found convincing, therefore, Sr 
Regional-Manager dropped the charges imposed against 
the workman under Regulation 56 of Regulation 1971. 

24. It is not disputed that the workman was promoted 
on 08-11 -2000 on the ad hoc basis and subsequently vide 
order dated 06-02-2001 the word ‘ad hoc' was also deleted 
It is also admitted fact that vide order dated 17-05-2001 
(page No. 11 /3) order of promotion w as cancelled. 
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25. In the above factual back drop it is evident that 
earlier despite this fact that disciplinary proceeding vide 
memo dated 18-03-99 under Regulation 60 of FCI (Staff) 
Regulation, 1971 were pending, the FCI promoted the 
workman on 08-11-2000; but subsequently cancelled his 
promotion without mentioning any reason in the order of 
cancellation. It is also evident that the workman was 
exonerated of the charges vide order dated 2/3-7-2001 and 
he was promoted subsequently vide order dated 13-7-2001. 

26. It is pertinent to mention that penalty of recovery 
of Rs. 5880 vide impugned order dated 02-10-97 was 
imposed on the memo dated 22-07-96 and amount of 
penalty was deposited by the workman under protest on 
17-06-98. The appeal against penalty order was rejected 
on 21-01-97 and review petition was also rejected vide 
order dated 19-05-98. It is not the case of the FCI that the 
workman’s promotion was cancelled vide order dated 
17-05-2001 on account of said penalty of recovery of 
Rs. 5880. 

27. In above facts and circumstances if promotion 
was cancelled on the ground of memo dated 18-03-99, even 
then after exoneration the workman is entitled to get 
promotion from the date junior to him was promoted against 
the penal of year 2000. 

28. Admittedly, vide order dated 17-03-2001 (paper 
No. 6/38) Shri RN. Pal, AG 11(D) he was promoted to AG I 
against the panel of 2000 and it is not the case of the FCI 
that he was not junior to the workman. Therefore, the 
workman is entitled to get promotion against the penal of 
2000 from the date his junior was promoted. 

29. In view of the above discussion the reference 
under adjudication is answered as under: 

(i) the action of the management of FCI in imposing 
penalty of recovery of loss @ Rs. 5880 along 
with debarring the workman for three years from 
all important and sensitive job is neither illegal 
nor unjustified. 

(ii) The action of the management of FCI in not 
granting selection grade yv.e.f. 01-12-1997 is also 
not unjustified. 

(iii) The action of the management of FCI in not 
granting promotion to the post of AG I (D) in the 
year 2000 is not justified and the workman is 
entitled to be promoted from the date his junior 
was promoted against the panel of 2000. 

30. Award as above. 

Lucknow : N.K. PUROHIT, Presiding Officer 

26-03-2010 

19 3lfo, 2010 

W. 3TT. 1202 .—StfafTO, 1947 (1947 
14) **R1 

W4rT5f frl fH ^ #3, 3FpW 
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[TT.-41012/145/2000-3^ 3TR (^F.-I)] 
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New Delhi, the 19th April, 2010 

S.O. 1202. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 178/ 
2000) of the Central Government Industrial Tnbunal/Labour 
Court, Lucknow now' as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Railway and their workman, 
which was received by the Central Government on 
194-2010. 

[No. L41012/145/2000-IR(B-l)] 
SURENDER SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALSU M-LABOU R COURT, 
LUCKNOW 

Present : 

N.K. PUROHIT, Presiding Officer 

I. D. No. 178/2000 

Ref. No. L-41012/145/2000-IR (B-I) dated 7-1L2000 
BETWEEN 

Shri Nand Ram, 

C/o 119/74, Qr. No. 61 Nasimabad, 

Darshanpurva, Kanpur 

AND 

1. The Divisional Railway Manager (P), 

Central Railway, 

Jhansi-284001. 

2. The Sr. Divisional Commercial Manager, 

Central Railway, 

Jhansi-284001 

AWARD 

Dated 30-3-2010 

1. By order No. L-41012/145/2000-IR (B-I) dated : 
7-11-2000 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub section (1) and sub-section (2 A) of Section 
10 of the Industrial disputes Act, 1947 (14 of 1947) referred 
this industrial dispute between Sri Nand Ram C/o 119/74, 
Qr. No. 61, Nasimabad, Darshanpurva, Kanpur and the 
Divisional Railway Manager (P) Central Railway, Jhansi 
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and the Sr. Divisional Commercial Manager, Central 
Railway, Jhansi for adjudication. 

2. The terms of reference under adjudication are as 
under: 

“Whether the action of the management of Divisional 
Railway Manager/Senior Commercial Manager, 
Central Railway, Jhansi in termining the services 
of Shri Nand Ram w.e.f. 14-7-1994 is legal and 
justified ? If not, to what relief the workmen is entitled 
to ?” 

3. The case of the workman in brief is that he was 
employed as waterman at Khairad Jn. Railway Station 
under DRM, Central Railway, Jhansi and worked upto 
15-7-1994 and during his period of engagement he 
performed all duties of class IV staff apart from supplying 
water to the officers, staff and passengers. It has been 
submitted by the workman that whenever he was engaged, 
after intermittent break, he had to undergo a medical test 
before engagement. He has further submitted that he 
wmrked for more than 126 days continuously during years 
from 1978 to 1989, and accordingly, as per notifications of 
Railway Board he became eligible for regularization, but 
the railway administration instead of regularizing him 
started paractice of engaging him for less days i.e. for 120 
days during years 1990 to 1994 and finally engaged some 
other person in his place, which amounts to unfair labour 
practice. It has been alleged by the workman that the 
action of the management in terminating his services in 
spite of his working for more than 240 days in every 
calendar year without any notice or notice pay in lieu 
thereof or retrenchment compensation, retaining junior to 
him in the employment and making new appontment 
without intimating him, amounts to violation of provisions 
of Section 25-F, G & H of the I.D. Act, 1947 Accordingly, 
the workman has prayed that his termination dated 
15-7-1994 be held unjustified and illegal and he be 
reinstated with continuity in service and back wages. 

4. Per contra, the management of Central Railway 
has filed its written statement, disputing the claim of the 
workman, wherein it has submitted that the workman was 
engaged as Mobile Casual Seasonal Waterman for 
intermittent seasonal work during hot weather for less than 
3 months each year from 1978 till 1991 and never completed 
120 days continuous service during said period, within a 
year, as such, temporary status was never granted to the 
workman. It has been categorically denied by the 
management that any of the junior to the workman has 
retained by them and has submitted that the practice of 
engaging hot weather/summer season. Mobile Seasonal 
Casual Waterman had been discontinued w.e.f. 1992 
consequent to Railway Board's circular dated 3-2-1992 
which contained that since water coolers have been 
provided at railway station for providing cool drinking 
water to the passengers, the Mobile Seasonal Casual 


Watermen should not be engaged during hot weather/ 
summer season. Further, it has been submitted by the 
management that since engagement of the workman was 
purely seasonal, intermittent and casual in nature for a 
fixed terms and also terminable even at earlier dates if the 
mansoons starts early, therefore, the disengagement of 
the workman does not amounts to retrenchment as defined 
in I.D. Act, as such, neither provisions of Section 25 F as 
well as 2 (oo) (bb) of the Act are applicable nor the 
management of railways has violated any of the provisions 
of I.D. Act. Accordingly, the management of the railways 
has prayed that claim of the workman be rejected out 
rightly. 

5. The workman has filed rejoinder whereby it has 
only reiterated his averments in the statement of claim and 
has not introduced any new fact. 

6. After submission of documentary' evidence in 
support of their respective claims by the parties, the 
workman filed his affidavit in support of its version. When 
the management did not turn to cross-examined the 
workman in spite of ample opportunity being extended to 
it; the case was ordered to proceed ex parte against the 
management and date for management’s evidence was 
fixed. The management filed affidavit ofSh. Preetam Singh, 
Asstt. Commercial Manager, Central Railway, Jhansi in 
support of their case and workman cross-examined the 
management’s witness. 

7. Perused the written arguments filed by both the 
sides and scanned entire evidence on record. 

8. It has been admitted by the management witness 
that the workman had worked from 1978 to 1994 as seasonal 
casual waterman and he has also admitted that workman 
had acquired temporary status. The learned representative 
also contended that instead of regularizing the workman 
the railway administration has disengaged the workman 
from 15-7-1994 w ithout any notice or notice pay in lien 
thereof or retrenchment compensation and other persons 
have been engaged >n i act: of the workman. Thus, 
disengagement fine w< 1 man is unjustified and illegal 
and workman be reinstated with all consequential benefits. 
The learned representative has relied on the following case- 
laws’ 

(1) 1982 LAB 1C 811 L.Robert D'souza Vs. XLN 
S. Rly. 

(2) 1992 SCC (L&S) 61 1 i.,'01 Vs. Basanl Lai and 
others. 

9. Per contra, the learned representative on behalf 
of the railway administration has urged that the workman 
was engaged for hot weather seasonal work for providing 
wwter to the passengers at railway stations. No other work 
w'as taken from him or else. He would not have been 
disengaged during summer season. The Mobile Seasonal 
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Casual Labour got to be disengaged on 15th July or days ■ 
the onset of “Mansoon” which ever was earlier. The 
learned representative has also submitted that under similar 
and identical case of Seasonal Casual Water Man the 
disputed was raised under similar grounds by other 
workman before the CGIT, Kanpur but in that case no 
claim award was passed: Apart from this the present case 
is also liable to be rejected on the ground of delay and 
laches in raising the present industrial dispute. He has 
filed uncertified copy of decision dated 28-5-1987 passed 
in Writ Petition No. 1333/87 N. Rly. Administration Vs. 
Kushal Kishore and also relied on (2001) 1 SCC 424 Indian 
ron Vs. Prahlad Singh. 

10. I have given thoughtful consideration on the 
rival submission of both the sides and perused the relevant 
record in light of their submissions. 

11. The workman Nand Ram has stated in his 
statement on oath that he was engaged as waterman from 
1-4-1978 and he had worked upto 14-7-1994 but his services 
have been disengaged from 15-7-1994 and he was informed 
that some other person engaged in place of him. He has 
also stated that apart from working as waterman he was 
also performing the work of permanent nature like delivery 
of dak, duty on cabin and checking signals etc. Vide order 
dated 11 -2-2002 none was present on behalf of the railway 
administration, therefore, opportunity to cross examine 
the workman was closed. 

12. The management witness Sh. Preetam Singh, 
Asstt. Commercial Manager, Central Railway, Jhansi has 
stated that the workman w'as considered to be engaged as 
hot w'eather waterman and no other work was taken from 
him. He has also denied that any other person as alleged 
by the workman was engaged in place of him. He has 
further stated that vide Railway Board circular dated 
3-2-1992 the Railway Board has totally withdrawn the policy 
of deployment of hot weather waterman and Mobile 
Waterman during summer season completely. In the light 
of above directions the workman had worked as hot 
weather waterman upto 14-7-1994 after that nobody either 
junior or senior to him was engaged as hot weather 
waterman in summer season. He has further stated that 
drinking water arrangement has been strengthened over 
the years by providing water coolers of very ing capacities. 
He has also stated that the workman was lastly engaged 
in summer season of 1994 as per terms and conditions as 
laid down in the official letter dated 5-4-1994 (9/7). He has 
further stated that a panel of screened MRCLs of 
Commercial department was published on 3-5-1988 with 
endorsement of conditions for regularization mentioned 
against the name of each candidate, due to sheer 
inadvertent mistake and oversight, the name of applicant 
was wrongly included in the aforesaid list. Even as per his 
serial position in the said list, much before his name could 
be considered for regularization and including those of 


his seniors in the said list, the said list itself was conceded 
due to administrative reasons thereafter a fresh notification 
was issued and pursuance to same screening test was 
conducted in July/August 1994. A candidates does not 
acquire a prescriptive right over a post even after 
appearance of his name in the panel. It is pure discretion 
of the Government to appoint a candidate from the said 
pannel or not. 

13. The management witness has also stated that 
for benefit of hot weather seasonal waterman the Railway 
Board has already framed a scheme and issued notification 
(9/12) that those who fulfil the criteria laid down in the 
said notification may apply to the screening committee 
and those who would be found suitable, there names may 
be considered for regularization against future vacancies 
by giving them preference over fresh candidates and in 
pursuance of the said notification the workman has also 
applied and as per terms and conditions his name would 
also be considered on his term. 

14. The workman has adduced photocopies of 
service record, railway passes issues to him medical fitness 
certificate and correspondence pertaining to him for 
appearance in the screening committee etc. A request was 
made to summon original record but it was submitted on 
behalf of the railway administration that the period of 
preservation of attendance and register and day 
attendance is for 3 years and all previous record upto 
31-12-1993 in the said respect have been weeded out similarly 
the period for preservation of paid voucher is six years 
and records beyond six years also weed out in due course. 

15. It is not disputed that the workman had worked 
as seasonal hot weather waterman. The management 
witness has admitted in his cross-examination that 
workman had worked as such from 1-4-1978 to 14-7-1994. 
The management witness has also admitted in cross- 
examination that the workman was granted temporary 
status w.e.f. 2-4-1986 thus, the statement of the workman 
as regards working as w'aterman for the period 1978 to 
1994 finds support from the evidence of the management 
witness and it is established from the evidence of the 
management witness that workman had acquired temporary 
status w.e.f. 2-4-1986. 

16. As per Rule 2004 of REM Vol. II except where 
notice is necessary under any statutory obligation, no 
notice required for termination of services of casual labour 
but in case of casual labourers who has obtained temporary 
status after completion of prescribed period of continuous 
employment, the period of notice will be determined by 
the rules applicable to temporary' railway servants. Rule 
2005 prescribes the entitlement and privilaege admissible 
to casual labourers w'ho are treated as temporary' i.e. given 
temporary' status. The casual labour treated as temporary 
are entitled to the rights and benefits admissible to 
temporary' railway servant as laid down in Chapter XV of 
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the Manual, the Chapter XV is pertaining to terms and 
conditions applicable to the railway servant in temporary 
service. Rule 1502 envisages that services of a temporary 
railway servant shall be liable to terminate on 14 days 
notice and lieu of the notice prescribed, it shall be 
permissible on the part of the railway administration to 
terminate the services of a railway servant by paying him 
the pay for period of notice, and in case of railway servant 
to whom the provision of the ID. Act, 1947, apply, he shall 
be entitled to notice or wages in lieu thereof in accordance 
with the provision of that Act. 

17. In the present matter the workman has produced 
the photo copy of the DRM office personal branch dated 
15-12-1986 wherein it has been shown that temporary status 
was granted to him w.e.f. 2-4-86. Railway administration 
has not admitted the photo copy and original has not 
been produced by the railway but management witness 
himself admitted this fact that the workman was granted 
temporary status w.e.f. 2-4-1986. The contention of the 
railway that temporary status granted only for particular 
year is not tenable. Even seasonal laborers as per Rule 
2006 (2) (a) casual waterman for summer season shall be 
eligible for temporary status after completion of 120 days 
of continuous employment and once temporary status was 
granted it may be assumed that such status was granted 
after completion of statutory prescribed period and once 
seasonal labour acquired temporary railway servant status 
by operation of law or by order of the railway administration 
the condition of services would be governed as set out in 
Chapter XV of I REM, thus, prior to disengagement of the 
workman compliance of the provision as regard prior notice 
or wages in lieu of notice was essential. Admittedly, the 
procedure has not been carried out in the present matter. 
But termination of the services of the employee who had 
acquired temporary' status after completion of 120 days 
continuous service, the authority concerned had to comply 
with Rule 1502 of IREM Vol. I by issuing 14 days notice 
prior to termination. The learned representative on behalf 
of the railway has referred the award passed in the matter 
of Mobile Hot Weather Watermen by CGIT, Kanpur. The 
facts of that case are different. It w'as not an admitted fact 
in the said award that temporary status was granted to the 
workmen concerned but in the present case it has been 
established that such status was granted to the workman. 
In none of the case laws which have been cited by the 
learned representative, it w'as under consideration whether 
a seasonal labourer who had admittedly acquired 
temporary status under provision of IREM may be 
disengaged without complying the provisions under 1502 
ofthe IREM Vol. I. 

18. In view of the above discussion since the 
workmen had admittedly acquired the temporary' status in 
the year 1986 and notice or wages in lieu of notice has not 
given prior to their disengagement, the action of the railway 
administration in disengaging the workmen w.e.f. 15-7-1994 
is not justified. 


[Part II—Sf.c. 3(ii)| 

19. As regarded relief for regularization of the 
services of the workmen is concerned in rule 2005 of the 
IREM it has been categorically mentioned that such casual 
labour who acquired temporary' status, will not however, 
be brought on to the permanent of regular establishment 
or treated as regular employment in railway untill and unless 
they are selected through regular selection for group TV 
post in the manner laid down from time to time and subject 
to such order Railway Board may issue time to time. It 
further envisages that no temporary post should be created 
to accommodate such casual labours who acquired 
temporary status for the conferment of benefits. Thus, 
such temporary status acquired casual labourer can not 
calim for regularization as a matter of right. His 
regularization may be done in terms of railway rules 
according to his turn keeping inview the practice follow ed 
in such cases. 

20. As regards engagement of some other workman 
after disengagement of the workman from services the 
workman has not adduce any evidence in support of his 
allegations. He has not mentioned the name ofthe person 
who has been allegedly retained or engaged after his 
disengaged thus, he has failed to prove the violation of 
Section 25-G and H ofthe Act. 

21. This contention of the learned representative 
on behalf of the Railway Administration is not tenable 
that reference is not maintainable solely on the ground of 
delay as proviso of Limitation Act are not applicable in the 
matter of Industrial Dispute Act. The facts of the case law 
cited by learned representative on behalf of the Railway 
Administration are distinguishable. However, while 
considering question of back wages delay in raising 
industrial dispute may be taken into consideration. 

22. In view of the above discussions the workman 
is entitled for reinstatement as temporary status employ ee. 
The workman disengaged in the year 1994 but he has raised 
the industrial dispute at very belated stage. Moreover, he 
has not stated that he did not remain in any gainful 
employment since 1994. Having regards to the entire facts 
and circumstances ofthe case, the interest ofjustice would 
be subserved by reinstating the workman without back 
w'ages. 

24. Accordingly, the reference under adjudication 
is answered as under; 

(i) Since the workman had acquired temporal) 
status the action of the management 
disengaging the workman w.e.f. 15.7.1994 in 
violation of provisions of Section 25-F and 
IREM is unjustified, the workman Sh. Nand Ram 
is entitled to be reinstated as Seasonal Labourer 
having temporary status in service w ithout back 
wages on available vacancies. 
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S.U. 1204.—in pursuance of Section 17 of the 
ifid;Lstn.nl ihispu.es Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 339/ 
200 i ) of the Central Government industrial Tribunal/Labour 
Coml-1. Chandigarh as shown in the annexure in the 
Indeed' ;T Dispute between the management of State Bank 
-jf India and their workman, which was received by the 
Cosh; "3 Govei nment on i 9-4 20 i 0. 

[No 1- 1201 2J \ 66/99-IR(B- i) | 
SURhNDRA SINGH, Desk Officer 

ANNEX! ‘RE 

BEFORE SHRI (iYANENDRA KUMAR SHARMA, 
PRESR5SNG OFFICER, CENTRAL GOVERNMENT 
JNI'lfSTRlAL TRSBUN A UCUM-LABOUR COURT-1, 
CHANDIGARH 

Case 1,9. No. 339/2001 

The Genera) Secretary, 

State Bunk uf India Staff Congress, 

! 304. Sector-23-B, ChandnrarJt 


. Applicant 


versus 

The Regional Manager, 

State Bank of indie, 

Region-Ibl Sower Lnkkar Bazar, 
Shimla (!.!.?.) 

APPEARANCES 


Respondent 


For the Wotkman : Shn Rai Kanshik 
For the Management ; Shn A sit ok Gupta 
AWA RD 

Passed on: 6-4-10 

Government of India vide notification No. L-12012/ 
166./1999-1R (B4) dated 6-1.2-2001 by exercising its powers 
under Section 10 of the Industrial Disputes Act, (the Act 
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work c' the hank' ;-lj he wa- paid daily wages at the rate 
C;Ts s-O’oC per i v. lie pc'■fenced b* i s Jo ties sincerely 
bos hi* .ser-ucv. wm ••' terminated without ny-.kc or payment 
of one mwah wage:: it: ‘icu oi notice and without payment 
m a cnJsia--. coivpe»»--:atHn:. \ rc had completed 2 U; 
Jays in the precedin''year wen; me dote o: his ‘erminahon 
Hi.. K-rm-nation ;s void w;U J‘ay;.i being aga.it.st t h ' 
pro amoio of fat Set. 

! he a a,viaye merit at :.he mink appeareu atei 
v nlasted i.he petition by n’ing wntier- interne,i:. i he 
p-eihruauv aiucotiwas raised h. it their !a .i been m • 
emjvoyc/.ind enu-ieyrelations! 5 ip t-ceweui she woikman 
n-.J ibe o-an up an sent of respondent bauio 1 he *v</rkri::u- 
ww 3ppocseieen h>../ by the ... i.C (J.ocna 
bup'fi'A a'cuiu;.: . i a;/;;;"::'-,:; ,-.: , r. is an i.r-ispeAucru body 
fir-i ha. no eon<..; u w <tb i . .-iiening o! bit hank \. 

seen i:a ’V.iS a>( . ;-s v -ee Cb the I’-ank i.n '1 he V'.A'sA !mu'. 
-v'.iC-A : : ; . da": hinds i .oca) LnpK. .uy.ii.o u-n 

(’..jae,';e,a;; e. Ke-' k or the v.uiueui W;,s of she workman h.aec 
beer, ndf d :r.»od by the .• an:-;* •; war hut it i a-.!muted 
tb'.it v.it .-i’aa Crfcbe vv-m entrusted <ne ‘a ork ■ > 
ne bank ’..• wmieh he w av. .c 4i d d.tic. wages frc.r> ;x ■ •. 
cash o.iiSv ■<re':('■* .ha ho nic-.i<t to p >>. He n.is 
Jeu''.< . • 0 -. : a- s .in the p-c* eomy year Irons the daic :>l 
his ter;;'in a-ion ,js a dads w:n.cr v. uii vhc- n-.u-s 

1 <\i e.j Tj'iC pi'. U‘ iti'ii:> O* b'l'e IlCiliCS H i :■ 

evident hue v.orkecan nes ; ;,cd the ennk in nui 
..apacibc 1 . ! he. .yes; capeeny ss a carleon he' sppc'uieo 
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workman and as per the policy cf the management 
appointment of casual worker are not permitted. The Law 
also prefers the regular appointments and the reinstatement 
o f the services of a daily waged worker cannot be 
substituted as his regular appointment. This Tribunal 
eanrif.r work as a appointing authority of the bank. Regular 
appointment has to be made as per <he procedure laid 
down in the rules. Thus., under the circumstances prevailing 
m this .ndustria! dispute, f am of the view that grievances 
of the workman should be remedied by payment of 
recsonab 1 e compensation. 

Whenever. the compensation is paid to the workman, 
k depends on so many factors as compensation should 
be reasonable arid accordingly it is bound to be based on 
the reasonable criteria. The criteria which are adopted by 
the Tribunal for calculating reasonable compensation are 
ttv length of service workman has served with the 
ni inugvmem. amount of wages which he was getting 
dun us his services with the management, one month wages 
in tne time of termination, lawful terminal dues, interest 
mere on. inflation, variable index factor etc. i am also of the 
view that the cost of litigation which the workman incurred 
to enforce his lawful right before this Tribunal on account 
of his illegal termination should also be considered 
Considering all the facts and circumstances of the case 
and U:C factors mentioned above, the compensation cf 
;T... 2.00,009 (two iakhs only) will be a reasonable 
compensation for redressing/redress the grievances at the 
workman, it will meets the ends of justice Accordingly, 
-he management is directed to pay the workman an amount 
0 f Rw 2.00,000 ('two lakhs only) within one month from the 
date of publication of the award. If the management opted 
pav s he aforesaid compensation to the workman within 
one month from the date of publication of the award no 
interest need to be paid, failing which the workman shall 
visa be entitled for an interest at the rate of 3 per cent per 
annum from the dale of filing claim petition till final 
payment. Appropriate Government be informeu tor 
nubile alien of award, and thereafter, rile be consigned to 
record room. 

G. JK. S HARM A, Presiding Officer 
■4 [fRmf;, 19 3TCRR 2010 

ixi a^x. s 2C-6. — afenfos mr 1947 (1947 

) 4 ) afr yprf ; 7 -q 3ffa> 

“fi’fcTT* 7I7A WFp TFiT 

qcjfrfm;! sfprt, \;Ti v -R4 a Ten 7 ? 

yeTi^-j-r . 3 ^^ 3Tf’ i TTT T3 7. ^ (Tfc’R TPMT 

71.-'2007) Tt TiTT'f^tct TRT o, r 4l *R«t»K T7 19-4-2010 

T! TT TT W i 

[ U tm-T- 1 20 i 2/! 27/2005- 5Tf i 37R ('Tf-1 > ] 
ata; jW, XPZ TTCTt 


New Delhi, the 19th April, 2010 


S.O. 1206. —In pursuance of Sect v. 

>n 17 ol the 

Industrial Disputes Act, 1947 (14 ol 194/) 

, the Central 

Government hereby publishes the award (Ref 

No. 71/2007) 

of the Central Government industrial Tribunal 

-cum-Laboui 

Court, Delhi as shown in the Annex vie. in f 

tie lurfustnai 

Dispute between the management oi State Has 

nk Oi Bikauf. ' 

and Jaipur and their workmen, which was re- 

reived by the 

Central Government on 19-4-2010. 



[Mo. L-! 2012/ i 27/2005- !Rf B-4)] 
SURENDR A SINGH, Desk Officer 

ANNOXDE 


BEFORE DR R. K. YADAV, PRESIDING OFFICER, 
CENTRAL- GOVERNMENT INDUSTRIA L 
TRIBUNAL NO. 1, KARKARDOQMA COURTS 
COMPLEX, DELHI 

I. D. NO. 71/2007 

Shri Ram Kumar Dube 
S/o Shri Ram Duiare, 

R/o 108. ESI Hospital Colony, 

Basai Darapur, New' Delhi . ■ V/orknuin 

Versus 

The Manager, 

State Bank of Bikaner and Jaipur, 

ESI Hospital, 

Basai Darapur Branch, 

New Delhi • ■ • Management 

AWARD 

1. A tea vender used to supply tea at Extension 
Counter, State Bank of Bikaner and Jaipur, located at L.S.i 
Hospital Complex, Basai Darapur. New Delhi Casual jobs 
were taken from him by the Bank at intermittent per? no I le 
was under an impression that performance of casual job m 
the said extension counter would create a right so ins favour 
for absorption in the services of me bank. When this 
impression was wiped oat by the Dank authorities, he raised 
an industrial dispute before the Conciliation Officer, htmv 
conciliation proceedings tailed, ihc approp; ate 
Government referred me dispute to this 1 r in hi; a- lor 
adjudication, vide order No.!12012 127 2O05-1R. I B-i 1 is.. ■. 
Delhi, dated 8-10-200 i, w nh the to! lowing terms * 

"Whether the action of the management 0 ! State 
Bank of Bikaner ancl Jaipur. Basai Darapur Branch. 
New Delhi in terminating the services cl Shri Karo 
Kumar Dubey w.e.f. 21-3-2003 is justified ? if not. 
what relief the concerned workman is eiuitied to 7 

2. Claim statement was filed by Shri Ram Kumar 
Dube pleading therein that he was employed as peon, m 
Basai Darapur Branch of State Bank of Bikaner and Jaipur 
since Juiv. 1992. He served the bank continuously to their 
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;tf.i given to ;Hs eh; bn by ;!. ; 

*■«< 3 .Ci P!;■ i .1 tlui*. th* 2 r<i’ C<v;.v. •■'■i iiO > oi;.Ui- U'iSMip O•' 

employer und er.iri. ... v Vjvvecn the parties K.m- Kumar 
Dube '-vas iie-vii or- 'o:! of the management bunk her. a* 
there- s /? ':.i;i observing ar», memo or eh; ye 

sheet v Khm .. H o ‘eii tea in the immy.mnd of SSI 
haripb.al Os; ecum-he usc-i to clean banK prer-mms 
ami .s-jpp’y w xga . a exigencies. Ho was never in \t ' 
e?> up •Civn 1 ? ; T id -:. hank, eve si as a daily v/agra, 0 bar 
b;va denied mar h„ '-a.*' pau'j lus v sgesyk Rs ; 00 per -bay 
The re was u-> qv;. aw of providing ibm' v it! s the iauht .or 
y.taoh ;;;> weekly hnhuqys t. i , eaeuoi icru-t, bonus 
anb We, idem id ml . a li vs don ltd .to, he raised a dtatiOi.d 
tor ii:c aio’va.ni -a s as well as for rcuvi or; vats on •' 
his ion '. has ba* b," been denied that ‘he hank felt 
un\i yeti ar»ti teom- w-H hi.vs ser nee-, -v.e f ;--3-200-'. h 
has beess prey a;.: Hr. Ram Kumar H-;K filed a v;e 
petition hta-'e-g to .- : . 0 a007 before*High Court of De ihi. 
which was cissy os vd *.;» vide, order dated 30-1-2007 k has 
been iLaifr.-y.i tmb Sh-,3 Ron; K.u?v^’-r ns-.be is not untitled to 
a:\yrejie:'urd Ins -Hus-at slate-mem is devoid o\ merits. 



1. fhe dam,an. examined Hwr.self (WVv y. Shri k 
Kauier.va! i h,«/ Moh«u; UpAdhya* ;VvWj) ue .' 

Moiiiii! fvngii ("*• \W•'*"■■ is; suppo-i of m:> claim hi:!'; A. 

My-.;:U3 w-is •e. i a;i..i v’ V'.t bens! * 0/ 'ho reeia;.:.:. e’iV.i)i. 


'' A rpV., '-' -IT IlCiilAi -V. LMc Hu. t_ ! itiniU U i. 
presented uu [ . Ir. ocrrnn, Sbrt Garish Kumar Verm a 
authorise:; 'err- sv •v. '-dw, i ...ive hie rasbmis'jionu on behalf 
a ■' i h ? t fi.-’ •a -y ■:•.•> v. a ;.. ; 1 • t v. g I ve 1 1 ir« y ca ( f;' . cm**; de rat i At * s 
to the argirmeeb ; - ! t int ed nt the la: senr enutam 1 :!/ 
perused rhe k-vo'A'I nly hndirigson is.-avv isv-ov-'-vJ ;v v-s-.- 

corttrovam >; - s ;n:-v. s; 

0 it.!:fv* ••%;buOe te.Usi.P.il >- v wori'iiig 
as peon o\ l S.i. '.’•■.>••.pita! braneh. i^a-sal vbtapur, Ataic 
Banh of Bikaiw n.-rJ Jaipur since H >92 H <s duty Pour.- 
were front •a A: .o r CM. ’nitialiy he- w?-.pa;d ->i; Rs. 30 b 
PM as his wages b:> Mu sesir 200 !. Thekcoffer, be was paid 
(§ Rs. HJ 0 per day. He continuously worked with the 
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oT\ Mu;:, wt:c Turn 710 AM to 3.)0 BM. Bank used to 
? -o ■' 0 AM aou < ..fi« /?.; A 04 FM H;r presents that he 
< i: vv'.. wea; to (b« bunk lesvang ni * job unattended. He 
v::'-. gemg -o the htiai « *- doinguaroHUbionj. r»i his saving 
«>. f*e count fo- dm tnst diree years. Be had not seen 
■•■: ? mUy ato sppoiruineat teirerot Shri Dube.. He found 
b ,.•;■>• m;;-v.v' Dub* 7;.nb; the bunk premises, serving tea to 
•'■:• 'r; r . or' n:,y ihfv. Me denied that Rair> Kta tout !>,ibc 
'■ 3ng •*. j.e& fwli h the cwnpeuno of E.S.I. Hospital. 

A Mohan Singh deposed that ho was working in 
FA hen Section MESi Hospital since !987. hr 199H72 
• counter of the S.:7e Baok of Bikaner and Jaipur 

vr-.- cucced n ESI Hospital Complex, Basal Dsrcpur, New 
* >< )••• c mce then i?e war* msimaining si-;v mg bank account 
>.■ the sMd Uvicns^on Counter. He used to visit Extension 
ountfu otkr. -iid thtn. He saw Ram K.umar Dube working 
:• j. ; j -m on thiib wage b?.>is in the said Extension Counter. 
vV.v ?he»: hs used to hand over his cheques to Ran? 

Dube fo;. .-NpopR sn hfs saving bank account. Once 
or * »v?: 4* Cube >»•*.- withdrawn money from Ms bank account 
;-o LA in.sjartco During uno course of cross-ex ..rninatiotL 
he .'Klrnhs thoi: he new. • got any respite iroin my duties. He 
■er-utMi'H si;.'! K.-'Oa* Kur-j.-o OuSe to deposit cheques m 
ids hnwf, ucceuiu. sir.ee he w?s working n...e;c. Once ho 
A ourM from Hr. Mvena. who was working in the bank 
•:*»u tf. Due! tiiir-t Rant K.umux Dube was working as peon on. 

id Mr: V K. Meeta swears in bis affubvn the?. 
,\. :rr, bo mar Dr bo ,, 'od to seM To. ir. BS; Hospital 
pound. He w?.s ec’.itnjcted to cheat;, bank premises and 
.'-.ipplv vtigjT o, when tegular sweeper was absevR. 
H-, v/us never o:iployed by the bank. Relationship of 
employer -.mcl employee never existed between him and 
"hr rtianageirrmt Ho supers tsion and corw >i was exercised 
; , Paul., on she claim ark. .* • ktc v/ai uo question of 
of hi? servk os. He was engaged to rkm the 

■ '; r i < lu cmuies rm-di supply water on l -3-200*, 22-7 .'907 To 

. ;•••*•' '!•:).? -V.K* 17- to 23-n-2002 }, c was paid 

•S’v.ij.)! vouch' .: t n ti .. . pCi -Od. He t ’. VCt" W'Otked 

:< fv.u; , ..os. : :iV /4b d'Ws. A:o errreuviou c wider of the 

■aot ha;. vviu’ioyces arfy Trsora never existed any 
■ ..vs v •eyah.e. ciripie'yM- tha* exPiurvur-. counter 

■ v;rv>v Pte v'iusv fit bit- croas-exaii'iin3tu./f'•. b f * projects 

:h;-" i hjo^ svorked orsK fc»i; 14 rirve in the sdjJ extension 
v*. : " <i!>d vvas paid (eC> Us 100 per day for these dayr. He 

a ■ . . u at w - idcute* f MW«AVI, Ex. i/W2. lev. 
.• 1 v. ; ■ ,■>■;■ i-.; v > r v i y,. / , Vy-r, btidt’s vouchers lx. MW 1AV5 
.• wsuM by be: bank. Ex. MWI/V/b is the. copy of the 
:f’p' v sr:=- "> by H|»; bank to Assistm: Labour C ommissioner 
•Vcruah m wrenst tr> claim of the workman. He bother 

is shut tsi xorkmiui opened ku nceount No. 1 1; 0 at 
k .. a.' rur bi -vnrh of Mate B^bkofBik^nci arid Jaipur. 

-■ ex'i: ■ j i he v .isu.'sc !i 1 :•! r^n;- ac'dr^ss as 214 LSI 
Ns;. He-&• Hasipur. Us’hs projects that fie is not 


a'.vare that invitation card nuuk E was received by tire 
claimant at the extension counter of the bank Photo copy 
off. Card mark C does not show nexus of the claimant whh 
tire bai»k. Balwant, who is v/orkirg as peon in Ja;vala Heri 
branch of the bank, might have, scot invitation card murk 
C Cmcv tiie eiainaartt was serving Tea is E.SJ. compound 
as well as at extension counter of fh ? bank, his name ir.ur.hf 
have been mentioned on caul mark C He count not say 
whether mark Id running in 8 leafs were In the hand writing 
cf the wc-rkuian or act. Mark E (running in i bats) are not 
on prescribed reglsim of the bard;. 

\ i. When ie.stimofi}' of the aNuxsaki ‘vuresves were 
closet) perused, it came to light that the wvuLunar* place;; 
ivHance on document mark D and tl These documents 
l>ear stamp of State Bank of Bikaner and Jaipur, Extension 
Counter. ESI Hospital. Basai Darapur, New Delhi-) >. Except 
thut stamp, one cannot make out that these docurncms 
■ii>: rehucri to transactions performed at uit aforesaid 
extension counter. The claimant projects thas ihe.se 
deevniems were piepared by hi-.n w hile serving as a peon 
In the bunk when closely perused mark D and £ purpor,- h: 
be copy of peon book, One cannot say That rhe said peor- 
book was. maintained at the aforesaid extension counter. 
Neither original of the said peon bool; has been produced 
no* mark D und E ate proved by the claimant to be In h?s 
own hand. Mere a! fixation of stamp of m«vk D and F. would 
not attribute authenticity to these documents. When 
genuineness of the documents arc within the ambit ol 
doubt, these documents cannot espouse claim of 
Shu Dube. Though the claimant projects that he served ;,i 
the extension counter of the bank since 1992, yet except 
Kx. MW 1 AVI to Ex. W5 no other document has been 
brought over the record to substantiate his claim. OccuNr 
fa'-ts deposed bv Shri Dube or his witnesses are vague. 
Though Shri Dube claims to have been serving the bank 
for a very long period, yet he could not place Ms 
appointment letter or any other document to prove that he 
was an employee of the bank. His witnesses also detail 
facts in the same vein. Except a few document, no materia* 
has been brought over the record to show that Shri Dube 
was an employee of the bank As deposed by Shri Meena 
Dube worked with the bank as a casual employee that too 
tor a very short period. This conclusion is substantiated 
out of the documents proved b> the claimant. These 
documents go to discard occular facts projected by him 
and his witnesses. Ex. MWNW.f. projects that Shri Dube 
served lhe bank for six days from 22-7-02 ;o 27-7-0? for 
which he was paid (a) Rs. 100 per day. Ex. MAV1.AV2 was 
issued in respect of payment released in fits favour for 
work performed by him on 1 -5-2002. Ex MW i AV3 is copy 
of Ex. MWI/W2. Ex. MW1/W4 relates in the payment 
released m favour of Shri Dube for work performed by him 
from i ?* \ i -02 to 23 -1 i -02. Ex. M W1AV5 relates to release 
of Rs. 600 in favour of Dube. Therefore, out of these 
documents it simple emerge over the record mat Shri Dube 
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'vofke '.i ! vAu> ihe bonk. Facts projected by 

Shri Mctm <’ substantiated by these document 1 ';. 

I ' ‘Go;.*•.••{»ous Service” lias been defined by 
setter. 2 Y Act. Under sub-section (!) of the said 
section. :n\: Yuous service for a period” may comprise 
of iwo pcrE-d ev.. (i) uninterrupted service, arid (ii) 
inti.f citpi .u /-ervwe on account of (a) sickness, (b) 
authon.i-.nb < /) an accident (c‘) a strike which is not 
iegY, j . ,.i -ct and (f) a cessation of work that is net 
due !•:: :.u=v i' .oi-. on the part of the workman, shall be 
included Y rr;;- Ycruinuous service.-’ sub-section (2) of 
the r'-oduces a fiction to the effect that even 

if a v'osA; :;:r; 4 smi in "continuous service” within the 
nvMtcs.-to •. •; s ) for s period of one year or six months, 

no shall K. t.-c mo t to in continuous service for that period 
uruicr an -The has actually worked for the days 
specified . ! - (a) and { b) thereof in Vijay Kumar 
M&jco -. T-.: ■' . i. 0. i 180) it was held that one year’s 
period - ••••; Y -‘cd by iOb-seclicn <2) furnished a unit 
of and ■ • during; that unit of measure the period of 

service ir'ccf;- •.vtidered by the workman is 240 days, 
the- i hv r;-e considered to have rendered one year’s 
cohiinitui---; va.e for the purpose of the section. The 
idee is tfc .-a >;Y bhn a. unit period of one year a person had 
put <n >i Aura. T-Y days of service, then he must get the 
benefit on E-n cd by the Act. Consequently, an enquiry' 
has be made ‘o find out whether the workman has 
actual { y v. : ,ed lot not less than 240 days during a period 
of :2 cab- da; months immediately preceding the 

:.). :.‘>!.h ace brought over the record through the 
depositions «;{ Si.ri Dube and bis witnesses does not 
satisfy i finals te..t of ordinary human behaviour and tenets 
of veracity. - C'V ..m employee was given employment in 
the bank without an appointment letters, has not been 
explained. Why he could not produce any record relating 
to release o’ Ye wages ? Where record of his attendance 
has gone ’ Y-. his name was not these amongst the 
employee-- the hank ? These questions remained 
unanswered Deficiency of facts on these issues make 
occutar fcjtim.onv of Shri Dube and his witnesses unwoithv 
of credit. He->ev rheir depositions are discarded while 
counting the tcr er of days for which Shri Dube worked 
with uv hop When their depositions are discarded, no 
material re-mams over the record to show that the claimant 
has worked continuously with the management bank for 
240 day* in a calendar year. When management bank used 
to release payment by way of vouchers in favour of Dube 
for casual lobs per formed by him, he would have placed 
those vouchers before this Tribunal in case he would have 
v- orked v,: i «h: bank in the years 92, 93.94, 95,96,97, 98, 
99,2090 arm .Yd» Absence of payment vouchers for these 
years falls r>cav«iy on his claim. On the other hand facts 
projected by Shri A K. Meena are substantiated by 
documents Ex !Vj Vv 1 / W1 to Ex. MW1/W5. Relying those 


piece ot docf "TicmU'v y .-v Tone . and t*rx l ovoeiv 
Shri Mec-na it is concluded that Dube had vvoil.Y •'•••-.- 
period id’ 14 days only wkh the- management basT b. :<‘ ie->- 
on casual basis. Con-sCqucnUy u is evident <!.:■> 
ci amart has not been able to show that he w-;T. 
continuously with me management bank for a period . -I 
240 days in a calendar yea;. 

14. Casual employment comes to an end dr.:A - 

casual employee cannot project that he v< not aware aY •.< 
nature of his eruployme'et. 1 !c accepts casual eunp-v .m 
knowing well about the nature and consign; 
seiationship entered into bet-wee" him and the *. mr- 
By accepting casuat entoloymcrit, iuc aoj-itris ;n.;i 
employment will come to ae- cod when the job woo hi -. 

to ;vn end. in such a situation he cannot project th-a : Y. ■ 
a regular/tcmporary employee whose scrva.es cam m y 
dispensed with. Shri Dube wax also ;u\ ar. th,ii. G-uv. 
casual employee he cannot -expect permanent? 1 , o-’n.,- 

15. A u seasonal work man” is engaged in ;. 
which lasts during a particular season oroy. wh Y. .. 
temporary workman may he engaged either for a w Y 
temporary or casual nature or t unponiriiy for w;t;.x ..e 
permanent nature, but o. peonancru workman F one wiv.; 
engaged ii* a work of permanent nuaiiconly. 'H:o distn-'. i ;••••• 
between permanent workman engaged on a woii. «. 
permanent nature and a temporary worxman ciny-jped 
work of permanent nature is, ii s fact, that :: tenymou; 
workman is engaged to nil in a temporary r-.w.J ..-f „ v.a 
hands of permanent jobs. Th;:;. when u wi:rY:u>:: 
engaged on a work of permanent uaiioe whub ; i- • 
throughout the year, it is expected that he would c-,v.>: m«. 
there pennanenily unless he is engaged to fill in a tempera:\ 
need. In other words a workman is entnied c.\;-hs» 
permanency of his service. Law to this cl'iec: w i.-so \r 
the Apex Court in Jas want Sugar Mills ( 1961 (i; LI...1 64u . 

56. As per the case of the claimant hi.-- nutue ’-vu> 
not called from the Employment Exchange to apnonr h'l.; 
as a casual employee. Record tells that for a tew urn 
was engaged for casual jobs by the management -aT- 
Consequently it is evident that the workman was tngegeu 
for a work of casual nature that too for a few daw . 
casual workman would not acquire permimency oi'wum'r. 
Such proposition was laid in Rohtas Industrie: Limited 
Vs. Brijnasidan Fandey (1956(2) LLJ444 ). 

17. Some casual workmen employed m Caniec:-. 
raised demand of permanency service. The Ti;boo,.: 
directed that from particular date they sliould be Ponte;.- 
as probationer and appointed in permanent vac-.mc- 
without going into the question as to whether more Dwo 
permanent workmen were necessary to be Mopomte ‘ .=• 
the canteen, over and above the existimz perm no-; 
strength to justify the making of the casual workman a 
permanent, where they were working Neither there na¬ 
an} permanent vacancy in existence nor the TrmurT. 
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11 Court quoted its dens.on in Ginsh Jynnti 
l,c\ \c.,V.D j200d (2) SCC182] with approval, wherein il 
v/ ■ i : > ivica shut. 



;< .i ";>••.* -ippoionnent to any post uudo the State can 
he msec after z oroper advertise.'nciit has been 
m;. .f vi?h,.g nu plications fromeh'/Dle candidates 
■:w:i n< Idi.tgofa selection by a body of experts or a 
spec *<ii' v constituted cot run; ac - \ •■ > - use rnen sbci Sue 
fair and impartial through a written examination or 
m ter view or some other rational criteria tor judging 
(he spier se merit of candidates who have applied in 
ri*..M>onve to the advertisement made. A regular 
to the post under the State cr Union 
uannci be made without issuing advertisement in 
\hc iToxnbed manner which may in some cases 
iiwlude inviting application?, fromLho employment 
exchange, where eligible candidate get their names 
o jsiered. Any regular appointment made on 8 post 
the State or Union withers: issuing 
r-v: dsereem inviting applications from eligible 
candidates and without holding a proper selection 
whe?e nS: ehtuble candidates get. o fair chance to 
would violate the guarantee enshrined 
*ri*- r Article 16 of the Constitution". 

2 1 In R Chandra Shekhar;' Rao and others [2006 ( 7 ) 
SOU h 1 he A pc.x Court referred Uma Devi’s Case (supra) 
with approval. !(. also relied the decision in a Uma Rani 
[2004 ( 7 ) SCC 1 12) and ruled that no regularization is 
permissible in exercise of statutory powers conferred in 
Article Ud: of the Constitution, if the appointments have 
been made in contravention of the statutory rules. In 
Son)veer Singh [2006 ( 5 ; SCC 493 ] the Apex Court ruled 
thai appomimeni made without following due procedure 
cannot b? regularized. Reference can also be made to the 
;.m ccm.Td in Indian Drugs and Pharmaceuticals Ltd. [2007 
(i ) S. C.C 4on ]. 

72 . in view of the aforesaid reasons it is concluded 
mat Sbr> Dube nas failed to establish that he worked 
conlinomwlyfor a pci tod of 240 davs with the management 
bank and his services were dispensed with in violations 
of ihe provisions of she Act. do has no case for 
reinstatement in the services ofinv management. His claim 
statement ls liable to be rejcctoJ. Same js, therefore, 
rt-i;;c:od. An award is, accordingly, passed. It be sent to 
the appropriate Government for publication. 

Dated : 18 - 3-2010 



DR. R. K. YADAa Presiding Officer 
A? in mv, 205 0 
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‘"■-O f ~-?vi pursuance m Sect; on 17 of rfcf* 

Maasoreb rhrerere- 4-t. G-i? 0* os' 1947|i the Oinirnl 
chwenrererenre vi-v publishes -hr Award {k*re Nc?. So..'>0 .:-) 
ofr.ie okmbMOo"- • re.eru mirerere. 'I nbiin:ii-cu;i!-U:ooor 
CotU'i. Ot’lb lore, 'hovVA if; the Annex lire 'si BiC 
industrial drey ire o 'Tween the norere/errere oi Store Bank 
of iiidjii end brew •■. c.rkrr.en, which %•/&•; received by ure 

Oc’;l!' G01 ? 7ii"■ iv.1 =:': i on 1 ‘•M~2b i 0. 

f No. L-; 2012 • 03-7002-5??•/;MV. 
SURENI)R A. hP‘ (oi. Derek re snore 

ANNEXCRE 

BEFORE DR, k K. YADaV, PRESIDING OFFKT-R. 
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at :(s Modi Nregar Branch, U.P. In ’983 he was transferred 
to Nehru Pbce km.;';: h of the bank. He represented to the 
brnk to ;x. ;>r - re a clerk. On hi; representation, be 

promr-red re a re f w.e f 3- ! OOC j . He retired from 1 he 
;c r vices at or.'- rvnx on 31st Match, 7901 .After his 
v-iperannua : ..re. r.o ‘pproadied AiJ in die Fiaok Staff 
Association Wrerere’Utre referred to as the cDnrren? enio-C 
anci agitated ,-i h ' wre to be promoted as. clerk on 
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e '0'position. . 3 >it:r completion of tV-w years 
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■■‘•-fc some OI ihw persons a, ho wm* offkmbag In 
c orcut-caure peed. About 2 5 employees. promoted 
!'-■ •■ "Ci.tri : re euro keeper ami ware fVr-.nvivuRnv wme 
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• ■: r ; 1 'v d i • ’ : M M.. on the st re noth o f vm ich he 
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on :’ 00 ; ■, ..id; c •% ..-.I', 'h ! -2v)U!. This mischief 
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'-•••■ id. n.u! espoused i :y a tcaiic a/uon i>t 
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C • i di■■■ : ..: Si,’0 -i0. ; eS 1 ■■! c. t t.itCi p0:>i CaS'd!Ot b 1 * 
■is a ...uses ; 00 .fl*; iJOUtUUsi COtVtUiUcd ?,0 hC-id 

a :oo o *•: 7as;:.o,i>i f easb :es- cs:rn-rci. ord beeper; 
S!<\ .Vur i’iOi O.SKCO tC, *20 a?»V J'irib.Cr 

«.' fia.iti 1 .....' U. 1 iliiV OYfUdatMil abowanco. 
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oiericni departmem at their option without extra payrneni 
ofaisovance, as detailed ;n circ<dai No. PriR ; !R ! b ol 
IdS? iiu'i PP-.R. : |R : 2'- ot • 9S7. After working for ssvo veers 
:;n clerical depanmem: those employees, if found suitable 
m an interview bv f hc concerned ,*\ss:stunt Gevscrai 
’. liiiineer.. can Pc consiocrcd tor con version as clerks 
Accordingly an employee 'vas eligible for nromoiiosict! 
offitiatiag oppodunity ir. in-ca<>v and out-cadre after 
putting H) years service, out of'wnich ibu: years service 
should be l:> enisling position. Iwm years service in cleneal 
cadre ana one year period as cushioning or. conversion 
as c;k’»k. The:Gore, it is evident chat an option ;s so be 
eserco-cd by an employee and he cannot be converted u> 
clot sea! cadre rn an automatic manner. ' ! no claimant had 
let made any rcpteseriiatjon except ropi even set ion, uateo 
26 i! -99 which was suitably replied and he whs in form cm 
that since loiigt?] of hi> remaining service was less than 
;>,o vears. bus conversion to clerical department was not 
pos$ib;(.- at;nat stage He did not >,c ic tsc ins <»pnon ioc 
oooveriion i o cL-ricai departim;n{ u c 1 7 iong year. Prior 
to 26- f i -99 ire '.sever exercised option or eonversn-n and 
vvhen rn excrctscti h»$ option, the .‘naanyemen; convened 
him fef. uerk and designated as Assistant w.c f. 7-1-200! 
R’.ncr the ckinnumt failed to exercise his rimon ft.u 
conversion to dent, a! cad re, no tr-fficiating allowance cun 
be granted m him w ithout doing ary work of higher 
posiriou. hy-uancr. of Career i’ath Policy i.> not dispureJ. 
Ikvwever since., ihe daimaiu has not exercised option for 
conversion to dermal cadre, the same was not applicable 
to him It has been denied that the management bank 
»c.lOitcd. :o unfair labour practice or victimization of the 
f .Isiiijiii.!’1. He a riot entitico to any <elid and hvr ciaun 
statement j,s Iiabfe tc be dismissed, hmug devoid of 
me:'its. 

17 Bag Singh has examined himseif in .supnorf of hi: 
ciann. He bad relied document:; Hx. WW i to f-. 77 W i ••> 
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that on rendering 17 years continuous service ;o cienca 1 
cadre Bag Singh was entitled for automatic promotion to 
the position of .Sr. Assistant. These cjucstions, relating so 
*he terms of entpiovnient of Bag Singh were raised hy tot 
member;; of the claimant union. Despite the tact hint I but 
Singh superannuated on 3t-2-2001, yet he Kb' within the 
ambit of ‘‘any person” as contained m cheese (k? ot 
section 2 of the Act Therefore, the dispute raised by trie 
rduimarf union answers the del. i n't ion • *{ <;*■ indust! «*il 
dispute as contained >n clause *,k > -b section ... oi -tar *’••<•». 
’issue is, the re u" re, answered accordingly. 

16.. Next prong of attack was mode by the 
management pleading that the dawn was not espoused by 
substantial number of workmen or a trace: union va me 
empiovfres of the establishment of die management. On 
that count Shri Kapur argued dial AH hwba Barm blot! 
Association has raised the dispute before 'he Concuiatmu 
Officer. He contends that the cam Association is a traoe 
union of the employees o: the estabiisumen! ot the 
management. However no evidence was ted to me c‘ien 
that Bag Smith was a ineiruvr o<’ Ail India Bank Si a it 
Association. He argued vhat the Association hud 
espoused the claim and it does not he in die mouth ot the 
management to say that it is an Individual dispute and mu 
an industrial dispute. 
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■ •> c> tiit; word, "Pitt lhe>r option 71 , \v)n- b 
;nt: .Miy cashier. codown keeper, record keefx 
. wou!d be considered for work in ^ : t 
. ;X. ii i!• exercise such an opt? r> 

. fttiivtcanons ol .interpretation ’it ■ w>•;•: . 
must be given their proper arid plain 
*■ ;6 option” has beet) dobned as an net 
- <' I i o o sing d c e id m u the p o \v er c r (> b e iy 

• o A mg chosen, an a it*.;: native, a possibility, 

option. In covnmorciai matters “option"' 
i :.r -x'iecl a certain dealing or not in snares 
; egod price, at a certain date, ,\i the opium 
: sailing who pay , a premium ior the right. 
■!>'. a yearly hiring Doing within "opinion” ?<; 
a; ev Vi require its continuance for a stated 
.us. docs not enable that pony to determine 
tor the staved lime or to determine 
eivhtg a reasonable notice) at the end of a 

• •!. ?; -Of us widest interpretation means simply 
. oe/o of choice. An obligation in a contract 
: .v penormeu m a surge nuiiiOcr oi w«iys 

'..•jviyr obligation cun choose anyone of the 
• ' ,*•;<c v. however, a narrower sense in which 
l used and that is to confer a right of choice 
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position, since his juniors were getting officiating 
allowance. In this representation he has not exercised his 
option, to work in clerical cadre, but asks for a change to 
officiate in higher position. Representation dated 10-5-99 
which is Ex. WW6 was made by Bag Singh wherein he 
requested that he may be deemed to have been converted 
as clerk since 1985 and be given officiating allowance at 
the earliest. Representation dated 4-8-99 which is Ex. WW7 
projects that Bag Singh claimed to have been promoted in 
clerical cadre since 15-9-81 Representation dated 13-8-99, 
which is Ex. WW8 projects that he requested that he may 
be converted as clerk and officiating allowance may be 
given to him. Representation dated 2-9-99 which is Ex. 
WW9 makes it dear that he made a request for this 
conversion as a clerk and grant of officiating allowance to 
him. Representation dated 26-11-99 which is Ex. WW10 
was made by him wherein be made reference to his 
representations made in July, 99, August, 99 and 
September. 99 and asked the bank authorities to expedite 
the reply. Representation dated 20-12-99 which is 
Ex. W'Wl! makes it clear that he talks of his conversion as 
clerk and release of officiating allowance in his favour. 
Representation dated 14-2-2000 highlights that he made a 
request for his conversion as a clerk and release of 
officiating allowance and promotion on the basis of Career 
Path Policy. All these representations were delivered by 
Shri Bag Singh in receipt and issue sectior: of the bank. 
None of these representations purports to have been 
handed o ver to the branch manager. These representations 
are available with bank authorities. While representation 
Ex. WW 1/2 is not available in the bank record. Ex. 
WW 1/2. was not delivered in receipt and issue section. U 
has not been explained as to under what circumstances 
the claimant opted not to deliver it in reciept and issue 
section ot the bank. When genuineness of Ex. WW 1/2 
was disputed, claimant opted not to produce original copy 
of Ex. WW 1/2. Ex. WAV 1/2 is a photo copy, original of 
which, on which a stamp was allegedly fixed by the bi anc-h 
manager, was in possession of the claimant. He opted not 
to produce that document, it raised various serious 
questions as to genuineness of the document. The claimant 
was well aware that documents are to be delivered in 
receipt and issue sections of the bank. This document 
was not so delivered by him. Hence this document does 
not satisfy the standards of veracity, authenticity and 
genuineness. Consequently, 1 am constrained to discard 
thus document from consideration of the claim put forward 
by the claimant. When this document goes off the record, 
it cannot be said that the claimant exercised his option for 
working in clerical department in 1987. When the claimant 
has not exercised his option, he could not be deputed to 
work in clerical side automatically on completion of four 
years service as a record keeper. 

34. Ex. WW5, which :s dated 13-5-98, makes it clear 
that the claimant made a request to grant hirn officiating 
allowance, projecting that his designation has been 


affirmed as Assistant (Record and Cash) since the date of 
his promotion. He projects therein that he worked on 
saving bank account, clearing and transfer scheme sheets. 
However, he has not clarified that as to when those jobs 
were performed by him. Assuming that such job were 
performed by him in 1998, then the said representation 
may be taken as an option exercised by the claimant for 
working in clerical department. After exercise of option, he 
was supposed to work in clerical cadre for two years. 
Thereafter he could be converted as a clerk. Consequently 
his conversion as clerk was to be made by the bank 
somewhere in May, 2000. After spending one year as 
cushioning period he is entitled to officiating allowance in 
2001. Such an allowance was granted to him in January, 
2001. There tore, the claimant could not project anything 
which may denounce the action of the management in 
denying officiating allowance to him and promotion to in 
cadre post. The action of the management is found to be 
justified. The claimant is not entitled to any relief on factual 
matrix also. 

35. In view of the foregoing reasons claim put 
forward by the claimant union is liable to be dismissed. 
Claimant Bag Singh is not entitled for any relief. An aw ard 
is, accordingly, passed. It be sent to the appropriate 
Government for publication. 

Dated : 25-3-20 5 0 Dr. R. K. YADAV, Presiding Officer 
19 2010 

tET, 3 ?r, 1208 .-— sftertfw arfafwt, 1947 (1947 

T9 14) m 17 # 3, ^-#9 TTCT9T % WT 

#c ^ WJRTT ^ TP^ fPTtof afa TPfaiRf ^ 
3EJ3N R sNtffRSF fTTT E 3tWlPl4) 

^ WS (tM TEsTT 76/89) 97! y+lfeld 
TTVcft f, Tt) ‘J-'RTTR TTf 19-4-2010 m fOT «TF| 

[tf. T&- 42012/123/89-3115 3^(^-1) ] 
fW, t&F 3tfbT4fl 

New'Delhi, the 19th April, 2010 

S.O. 1208.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 76/89) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Delhi as shown in the Annexure in the industrial 
Dispute between management of State Bank of Indore 
and their workmen, which was received by the Central 
Government on 19-04-2010. 

[No. L-12012/123/89-lR( B-I) | 
SURF.NDRA SINGH, Desk Officer 
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ANNEX! IRE 

BEFORE i>R 11. K, YADAY. PRESIDING OFFICER 
CFNTKU C -:OVS;R\MENT INDUSTRIAL TRIBL'NAI 
NO. L KAN.K.ARJJOO!VlA COURTS COMPLEX, DELHI 

1.1>. No. 76'89 

Shri Raiii Singh, 

S/o S.i r ' X ■'< : • 

hA> 90-V -j 2. 'Morto Poarnpnnq 

Deihi-5 KJ034 ...Workman 


The RegionR Manager, 

Region >v. Stan. 1 Bsr.k ol'inuorc, 
Zona! Office. ! w< Krmeh.m Bagh. 
IndoT <...---1w ! 


Management 


AWARD 


- '‘ Vi cc'iaviour c! me clatmsm towards a female 
ce; wagin' mme hat; accountable for a domestic act km. 
Hence a tins; sheet was served upon him In September. 
! 985 W hen h, reply was found unsatisfactory, a domestic 
enquiry w.j.s maiated against him. He associated himself 
■n the domes! r: enquiry and tried to defend himself 
fh. us ever, the enquiry officer recorded a finding that 
cnanics stare is proved against him. Vide order dated 
7 5- i 988. his - ces were terminated Aggrieved hv the 
'< 0,1 otde? he meed an industrial dispute Since conciliation 
■doi. the appropriate Cocernmen: refetTcd 
do . 1 notmai tor .miudication, vide oidk-; 
No. I n:i;i2 ;:c 89-m. New Delhi dated 7th of 


proceed:!'! 

vK 


A ages': 
be aere 


me the order of reference was found to 
claimant made a representation to the 
(unemmem India and ultimately u corrigendum wr:>, 
iS >ocd on 9t?. of .mnuary, 1 992 w herein terms of reference 
wv! e mod die A hud) S ;e as follov s ■ 

Vv u r . ,., c action of the State Bank o i Indore in 
ieo-:; ■ be services of Snti Rajindei Singh s o 
Wu,: Hhandni Chowk Branch. Delhi w.e.i 

' ! ' ;: noii! issuing aov notice is legal and 
| h.) wisat rxitet me workmanconeeined 

H.-Vrnent was filed by the wot km an 
o hint f'.e was an employee-ofthe District S: 

Nazan. Delhi, when he read an 
' a Lading newspaper in July/August, 82. 

vacancies in clerical cadre in the 
h ! !e submitted an application and took 
■ !Vt - t-s uninatiofi. m which he was declared 
u " vuiercd an appointment at. Da bra t' MP'i 
. o ■: ?cI’i infer was no* accepted hv him 
o t-Hered a p«;st nt L'r.aiidni Chow;. 

' : - 'Viiicfi up point men! ietk-r was also 
r since mere was a stmukition of traimfer 


pieaoifi 
Scssit >; 

adverrj' 

it; o- ! 

manage 

success 

V.U 

(.iueso.'i 


a,., a 


nt Ins services. 1 . duo ‘e : v :»•. i■ ?rj?n■ w % ... 
the man agon-ant n i3l ;i , v -. . 

Chov.k Branch he r .u.i-. i n- umi, e : ‘w*- r .?■ 5 
He v cm on <o wo•mo u ..t 1 ’. ?> \,u. f. y. 
.fu.lv. !.U v..;S rvies,:.ed . or \o . 

subsrApPoi; warded: s' v so c m-.- s, 

[od 'v i prate-. t in , fl .... -... 

he \v,s; force I m :o---v - ,■ ■ y- .; : s •• > 

(2 )nf E-sci-or. ,V ; - l .>« ;!.•••• :a .d ? : : , K 
t If: *hor? 'he A cl ( UU-'.I o': e ■; j f, •• ;y : . ... 

>. He ph'.ids O.o! y ; . 

September, logy ->0 : «- ,., 

wheoeiri false anecaooir, ■>. r- ho. hod. } ’ ... 

reply uat«.:l2-10-85. which wa- reiected. . a d:>e: j 
was appouHcd. He rav.-c a wroic:; :.ni . .• 
unaw arc *.>• ley a I techno .da ie\, Iroov •.. a. m ;.. 
engage ,n> A<.1 vorap.- *< b h.uid ', u:i >.i 
< '‘IL'.cr Ihs icquc?.! ' rihcxtcd ! m naaicm s 
enquiry The Enquire Ulficer;/ao n.s uil.-.v : h !!: 

wan;mo die wainesv:,. -v;; ;>s h-,;d 

allowed {»■' examine V lint- • ,I| -icd . o .V. id 

cour e i.o enjutn. p;<o:statei.'icid.. u-.-; 
prelunuuuy enquiry were produced nei p;■, -...i- 
o! the VAiiics;?'..; v*..is n-'i >'u sui!.:.' U; h/u: roi-.u;:; 
subnmtcd id;- repon. A soon. ;.sure noi..e u 
enquiry report was sen. d s.po;, : .m. A-.- 
detailed esjT'vi.jb v'; .Lie.: .cr not cvwudenT ! 
personal he.ii ;ne e- .'i.c.n Oiip- s laeoi. v> ■ • 

comiiiunicntion of ”:!> ok. IdM's > , = ■;.) 

au.'iflier charge sl.eo: v;.- npou .. >r . w 

.get re! ui ioiie Apue.d ' fcircd bs u: e .a: 
dismissed. Hi< disnd . -id is •ik-i'a! >,j uncTI..:: 
bei: ; nude a t ico/i! h.\ ti.iu. ; 'om; a cm;.-.jo?;.; •, .» a 
si;’;', be made proo-.u aguin'.t de -m.. • w i ; , 
sU :i .>*.v.pi !■>'! i i't'tn his. Ray • (•: jjo. i r - R - ,. ■ 

cv j;io>.i.;**v 1 1 is own >.s j>r;i,- ■acft.av.i hur-sd; ; 

that hi> i- -a• ;s diemd hr.-t-.- d .run. 

he be udnsiis-.-d ir -,c< •. .• . cvid; •.muimwo. ; 

■i ('lam: '\:ls deem’TW. hv manmov. ..-ni 
that :•)! empUw'ee I'uad rv.> r.rTu r , p,? ,ipn,mi 
particular station. Iff, m . dme..ess d; : ojy 
Branch of the bank v at. *vn on.obi.-d < o n 'd. 
repeated requests, the l-ji'A ad twed dirr rn j tl 
( hamini ‘di;owk Brant:fii d;'o>u sub • , ■,-: 
dt.-cJ'K.Sf rom bis soko . doce ,li ! --#■■■■!- '.r. 
uutiK.'n/ation in tua.i receo'd. d 1 o. suy-. ; 
rospmssihlt lor mop a mm •; cd my m-.. u 

subscroyfsoii itfin the ,sr. : ras . • y •,«, y. n.- 

was brought to ihc not c da: ; - joveaa 
civ du Bed was re funded do. v •a > >. 

riiW- d mnd-Oio; h,0 ; ,r- h : ,-ii. u.-O • v. 
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M has been pieaden that contention of the workman, to 
toe t'tfoc* that the bank employees as wdl as office bearers 
of The* onion got annoyed with him on that account, is 
Taisc it has been pleaded tha f Ids conduct qua Sint. Sunita 
'am as not proper. Hu misbehaved with her. A charge 
neei v is ; ssued to him. Since the claimant was employed 
•a :th the office of the District &. Sessions Judge, Delhi for 
hnrh lor-g period, he was aware of the procedure .relating 
c of d«jr*.nmenta! enquiry An Advocate cannot 
he a unwed to parlh ipate in domestic enquiry, hence his 
,cquest was declined. Due op pen unities were given to 
him io cross examine all the witnesses. Copies of the 
statements made by the witnesses were supplied to him, 
be;-i,ics ether document^ produced in the enquiry 
ptucwhiiiig.-;. k h iv been Jeoied that the Enquiry Officer 
wy?:. again si him. No illegality was committed in 

conduct of the enquiry When Enquiry Officer submitted 
hit his comments weie called on that report, h has 

been denied that the management was determined to get 
r*d o: huii. I (owever. set vices of second charge sheet has 
n '. i beei disputed i! has been projected that on 
vration -if the ieporu the Disciplinary Authority 
: uu oC;.1 puiosiunent of dismissal, whicli was expedient in 
the matter His appeal also came to be dismissed. There 
a- c tn- reason to gram relic! of reinstatement to the 
in./M.iu!. H-:-. •. iaiiit petit.on mm be dismissed. 

On pleadings iddhe pan.it:- follow mg issues vs ere 

i!i WJiefhCi the demesne enquiry held against 
the workman was fan and proper? 

; As in tenus of reference" 

o 'A -irkr.I-;!’, undered in-; alfidavit as evidence, tie 
•a t. .. -. \.i. dn-vd on behalf of the manage mem. Shri 

••'Pium-m: L.P Paw ar and A.siiok Mis lira tenacied their 
u.s on beiviit o) 'he mu nii.yen-.oui \ hey were cross 
..'‘i’.'.’Uon beituli i uk' V’.'i'kiii.tii. .No other \\ iiucss was 
; s. mured by :uher u i ‘ he pai.: .. c-s . 

7 i; would be pertinent to mention here that on 
l-J-9-97 an i'V.H'd w as passed by this Tribunal, discarding 
:ii‘. visin'! out kirward by the claimant. Aggrieved by the 
mod ..’ward, a vs ru pent ion was preferred before High Court. 

'Delhi, vvhich came to be adjudicated on 8-V-98. The 
limb four! Delhi sc? aside the award and commanded 
!?•:*: f: ‘hmv.d u) near »be toad-: r afresh tor adjudication. 

K in pi;*--uaiKO ofcomma: sa given by the High Court, 
Th„ parin. • were called upon to advance their submissions 
, .-v i -r i he mm!vr I hough the issue No i was not treated as 
;>i: mummy i--sue. yei it war. thought expedient to hear the 
pai'ww. over u. Argument-, on the virus of the enquiry 
v-ero heard in detail Shri Mohd. farok, audio;wed 
:epresemanve ; advanced arguments on behidi of ihe 
v. orb man. Shri Pramtxl S ha mi a, authod/.cd rnpicseidativ: 
raised his submission; • i behalf of the management. 


Written submissions were already there on ihe record, 
filed by the panics. 

9. Issue No. 1 was answered in favour of the 
workman and against the management vide order dated 
6 - 1 - 2010 . 

10. Smt. Sunita Jain (MWVi and Shri Ann. Verm a 
(MW4) were examined by the management to prove 
misconduct ofthe claimant. Claimant has examined himself 
in rebuttal to the evidence adduced by the management. 

11. Arguments were heard at the bar. Shn Mohd. 
Faruk, authorized representative, advanced teguments on 
behalf of the claimant. Shri Pramod Kumar, authorized 
representative, raised his submissions on- behalf of the 
management 1 have given m> cateful considerations to 
the arguments advanced at the bar and cautiously perused 
the record. My findings on issues involved in the 
controversy ar e as follows . 

12. Smt. Sunita fain deposed that in April. 84 she 
joined Chandni Chow k branch of the State Bank of inhere, 
on her transfer from Gwalior to Delhi in rainy season of 
j 984 she was pregnant, Rajinder Singh gave her a letter 
wherein it was mentioned that she should meet him outside 
the branch for a tea as well as for outing. She returned that 
letter to Rajinder Singh and outright!) rejected his request. 
She warned him not to behave in that fashion in future. 
During that very year, on one day she alighted a bus at 
Red Fort. Rajinder Singh met her outside Red Fort rear the 
Temple He was sitting on a two wheeler scooter. He offered 
tier lift saying that he will leave her in the bank She 
turned down his request and came to the branch on foot 
After a lew days, he again insisted that she should go 
aiongwith him for outing. She declined his request. At 
that juncture, he told her that he will give protection to her 
in the branch. She told him that she does not need any 
protection from him. One day while sitting in his cabin he 
called her through a peon. When she declined his request. 
Rajiruiei Singh became aggressive. Since she was 
pregnant those days, hence she became disturbed. She 
told those facts to her husband. He came to the brands 
with some family members. At that juncture Rajinder Singh 
tendered an apology in writing. Said apology was -.v; itiers 
in Hindi, He assured that in future he will not repeat such 
incident. In November, 84 she went on maternity leave. 
When she joined duties after her leave, Rajinder Singh 
passed comments on her. Rajinder Singh tried to threaten 
her. At that time, ire was of mature age, while she was of 
tender age. He tried to put her in fear. She was recently 
married and apprehensive of her married life. At that 
juncture she fell that her character was being attacked. 
During the course of her cross examination, she admits 
that as pet in struct ions received ft om higher authorities, 
she used to prepare salary bills of employees. She nsec! to 
deduct subscrip 1 ion from salary of employees, which vuu 
to be paid to the union, on instructions to rt-Rwcd site 
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used to receive instructions from the authorities for 
preparation of salary bills. Her officer (Grade-I Officer) 
used to take salary bills and issue instructions to her, 
Grade-1 Officer is a member of officers* union, which union 
is different and distinct than the employees union. Letter 
was handed over tc her by the claimant in the premises of 
the bank. She informed Srnt. Saria Gupta and Kekha Singh 
about ihal incident, who were performing clerical job in 
the bank in those days. She made complaint to higher 
authorities when Rajinder Singh repeated the incident. She 
could not recollect the exact words of the comments 
passed over by Rajinder Singh on her. 

13. Rajinder Singh deposed that P.C, Joshi issued 
appointment letter in his favour, copy of which is Ex. WW!H. 
He refused to accept the said appointment letter claiming 
that he had applied for a post in Delhi Region and post 
offered was for Dabra, Madhya Pradesh. When he could 
not get appointment letter for Delhi for certain time, he 
made a complaint against P.C. Joshi to higher authorities. 
Shri M.L. Raheja had sent a letter to him calling upon him 
to join at Dabra branch of the bank, which is Ex. WW 1/2. 
Self addressed envelope was also sent by Shri M.L. Raheja 
so that he may sent his reply to him. which envelope is Ex. 
MMW 1/4. He made complaint to Regional Recruitment 
Board, State Bank of Indore, detailing therein that bank 
wants to post A.P. Sharma clerk in Delhi, in his place, 
copy of which complaint is Ex. WW 1/3. He made other 
complaints in that regard, which are Ex. WW 1/6 and Ex, 
WW1/7 respectively. Regional Recruitment Board wrote 
i letter to him, copy of which he is Ex. WW US. 
Appointment letter, which is Ex. WW 1/9 was sent to him. 
At joined Ms services at Chandni Chovvk branch of the 
'’at H, on 6-7-84 He accepted salary of July, S4 under protest, 
smce union subscription was deducted despite his 
objection. When management did not stop deducting 
union subscription he wrote letter to the Managing 
Director, copy of which is Ex. WW 1/10. Shri. P.C. Sharma, 
and Smt. Sunita felt annoyed and they conspired against 
him. On 6-7-89 they called some vagabonds in the bank 
and forced him to light apology fetter, copy of which is Ex. 
WW 1/4. He lodged a report in RS. Labors Gate, copy of 
which is Ex. WW 1/12. Union subscription was deducted 
from his salary till May, 85. It was not refunded despite his 
request and demands. On 8-7-85 he wrote a letter to the 
Managing Director, copy of which is Ex. WWI/13. They 
stopped deducting union subscription m June, 85. Again 
in August, 85 union subscription was deducted from his 
salary. When he opposed that act, the management asked 
him to move an application for union membership, which 
request was declined by him. 

14. He went on tc depose that on 23-9-85 a charge 
sheet was served upon him on false allegation, copy of 
which is Ex. WW 1 /14. He replied the charge sheet on 
2-10 85, copy of which is Ex. WW 1/15. On 15-10-85 
management bank admitted that union subscription for 


August, 85 was deducted erroneously and n v.'as mOnd-d 
to him vide communication Lx. WW Lie. On 10-85 he 
wrote a letter against deduction of union subscription, 
copy of which is Ex. WW i ! 7. On I \ -85 Giver *•?.. W W 
5/18 was served tailing upon him to joining enqu■:v 
proceedings. When union sub.ws(pLoo. deducted 


his salary, was not refunded 

.. he !ti'.a h p-"ut, •' ,i i 


LabourCoun. making Sh?a l 

5 C Sn.e. and Suph;:. h:;; 


a parry to it. On ■ ) l -5 ' an 

Sli.'SC rj*l‘ t ii'ii vi V-; : 


by the bank vide cr.nm:u>!a: 

ii-'o ’ v-ifcC; fv W -A • 



On 23-1-8.5 he wrote a Loc; tw hie R. gwv.itl iVk.r i.. co • . $>• 
of which is Ex. VVVv i > 2: The re a for bank wove a ut. - 
questioning hint as tc. why he made P < Shdiw-i 0 
Joshi and Smt. Smiitr: • v» »s parties DcLve w : T 
Court, which letter is Lx W • v ; -’2 >. An .rkhtionai . 
sheet was served upon him. Wi-bO is L ; WW 1 52 iic 
replied that charge sheet, copy of nSvh L Ex. WA : ' .> 

5 5. He unfolds ihv.t or --187 there * ;ri 
All India Strike in the \: ..nk. On 20- 5 -87 lie wwm • 
copy of which is Ex. W A : '34 Shri J.P. Grunt a acting b;;m>4 
manager affixed bills on in /.no.nJui Ghow-k A».v, 
photo copy of which bill L Lx. \WVi-'25. Show urn-- 
notice alongv-airi copy of Endings of dr:- Ruq«.ir/\ t )fo. cr 
was served upon him, vsT-bh :. s Ex WW 3 36. Copy of tin; 
Enquiry report is Ex WW ! 2T Ke replied 'vod show rim 
notice, copy of which reply <s EH WW l'2i> On L-a-Sx 1 
there was a call of AII sirhe Strike in the bat A. On ' > !:>; 

he wrote a commitment;* v; to tin; b; at ten member s-.vk-ag 
penniS-Sion lowork ir the !>ar::-. ot; 15 3oK. rv.py ... , 

is Ex. WW 1/29. On x eh,urn: :s.ui va; sn-.,- i 

upon hint which it Ex V \K ) AT. On that .. e:y dm 
suspension letter was xer ed upon h.m at O. i 3 EG, •, w- 3 
is Ex. WW 1/5 J. On that u'> - day at \2.2v PM )■: 
dismissed from service,, npy of Much m!,i r; Lx A h ; 
32. He replied the charge sheet on > 9-5-88, \ opy of hn !■ 
renly is Ex. WW 2/33. Sun. SumL> .LLn haw veiled i 
allegations against him. Sac had deduciai *ubsw'p(!o;> 
from I'iis salary despite ms ohiectrons. During the row. 
of his cress exam mat’on. he admits um: an ex 
subscriptions, deducted from ins sat ir.. were tc -unued •• 
him Fie admits tha? he seed a criminal complaint arw. 
section 500 of the Pfcnai Cede against Smi bun It t 
P.C. Joshi and EC. Shatma in the ecu;! O Mru'upe-i;:.- 
Magistrate, which complain e ; as dbcrisseu n.. admC- 
that appeal, revision and spec W. \ :ve Pentium; v. i re nCe 
dismissed. He feigned ‘goo rone-/ the.; owlet no o? Suv 
Sunita Jain alongwitn c.-ec *:-r av: of ho reia.Lons 
present before- the hr am a manager lie .ldmux t*cm. id 
the* claimed himself to b-; huxbard v-f Sm; S; w..t r.dn. 
According to him hnHnmj of Some Jem x.nv; ii> if. 
branch to force birr to v-nfe an apology. 

lb. Shr; Er.vmod K urrax argueo that fr.cts (.<x);cvX^d 
by Sunita Jain bring n o-'-e. tis... iccor-j thor Esc '..Dim.!,". 
attenipted to sexually exploit he 1 ' and wade ubv.www m 
Uxi* regard. He xioic leto - ! - t oi-c lady seek it re, xe i 
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favours*. When Sint. Jain spurned his advances, he 
threatened her. Smt. Jain informed her husband, who 
visited the branch in that regard. In his presence claimant 
tendered a written apology. He went on to argue that these 
facts did not desist the claimant from his nefarious 
activities. He repeatedly misbehaved with the lady inside 
bank premises and outside. Contra to it Shvi Faruk argued 
that Situ. Jain was instrumental m deduction of union 
subscript :on tiro in bis salary. When claimant objected to 
such deductions and tiled a petition against her, she 
conspired against him. According to Shvi Faruk Smt. Jain 
had deposed facts against the claimant with an oblique 
motive He wen? on to argue that, the claimant ha? been 
made a scapegoat, when he opted not to join Da bra branch 
of the bank He presents that the claimant has been 
victimized for no fault of his. 

17 Testimonial potency of version ot a victim of 
sexual assault cannot be put on par with an accomplice. 
She is in fHct a victim of the crime. The Evidence Act 
nowhere says that her evidence cannot be accepted unless 
it is corroborated in mutes ial particulars. She is 
undoubtedly a competent witness under section i 18 ot 
the Evidence Act and her evidence must receive die same 
vvehtht as is attached to an injured in cases of physical 
violence. The same degree of care and caution must be 
attached in evaluation of her evidence as in the case of an 
injured complaint or a witness and no more. What is 
necessary i s that the Court must be alive to and conscious 
of the fact that it is dealing with the evidence of a person 
who is interested in the out come of the charge levelled 
by her. if the Court keeps this in mind and fee's satisfied 
that It can act on the evidence of the prosecutrix, there is 
no rule of law or practice incorporated in the Evidence 
Art, which requires it to look for corroboration. If for some 
reason ;he Court is hesitant to place implicit reliance on 
the testimony of the prosecutrix it may look for 
corroboration required in the case of an accomplice I he 
nature of evidence required is to lead assurance to the 
testimony of the prosecutrix must necessarily depend on 
the facts and circumstances of each case. But it a 
prosecutrix is an adult and of full understanding the court 
is entitled to base his findings on her evidence unless the 
same is shown to be' infirm and not. trustworthy. If the 
totality of the circumstances appearing on rec xrd of the 
cases disclose that the prosecutrix does not have a strong 
motivjf to falsely involve the person charged, -.he court 
should ordinarily have no hesitation in accepting her 
evidence. Law to this effect was laid by the Apex Court in 
Chander Prakash Kevel Chand .tain j 1990( I) SCC 550). 

18. The A pex Court in Gurmeet Singh [ 19% (2) SCC 
384 j has held that Trial Court should take into consideration 
the fact that a grit, in a tradition--hound non-permissive 
soclet v in India, would be extremely reluctant even to admit 
mat any incident which is likely to reflect upon her chastity 
had occurred, being conscious of the danger of being 
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ostracized or being looked down by the society. Her no! 
informing the incident to an\ one eisc tui the pel son m 
whom she can repose confidence, under circumstances 
cannot detract from her reliability. In uonne.i coarse ot 
human conduct, a young g/url would not like u> give 
publicity to the traumatic experience she had undergone 
and would feel terribly cm brassed m relation to die incident 
to narrate it to anyone else, overpowered y a ie-c'ing ol 
shame and her natural inebriation would be lo avoid talking 
about it to anyone, lest the family name mu' honour u. 
brought into controversy. Inc Courts must, whuc 
evaluating evidence, remam alive »<> the tact that m a case 
of rape, no self-respecting woman would come forward m 
a court jus? to make a humihating statement against he’ 
honour such as \< involved in the commission of’’ape on 
her in cases involving sexual molestation supposed 
considerations, which have no material effect on tIn¬ 
veracity of the prosecution case or even discrepancies-, m 
the statement of the prosecutrix, should not, unless trie 
discrepancies are such which are oi fatal nature be allowed 
to throw out an otherwise reliable prosecution case. I he 
inherent bash fulness and tendency to conceal outrage o» 
sexual aggression are factors which the court should ran 
overlook. The testimony of the victim m such case is \ mb 
and unless there are compelling reasons which necessitate 
looking for corroboration o' her statement, the court 
should fine! no difficulty to act on the testimony et a victim 
of sexual assault alone to convict an accused whew he; 
testimony inspires confidence and is Sound to oe re:tame. 
These principles will guide this Tribunal in appreciating 
depositions of Smt. Sanita Jam. 

19 As deposed by her, Smt jam used to prepare 
salary bills, under the instructions oi her officers. When 
she prepared salary bids for the month of July. 84. site 
deducted union subscription from samiy of the cm imam 
for that month. Claimant projects that lie accepted the 
salary for that month ureter protest Despite his prmis; 
Smt. Jam had rot stopped deducting onion subscript.on 
from his salary. He was forced no file tin application before 
the Labour Court seeking computation ol his benefit-- m 
that regard. He admits that subscription deducted tr.vm 
his salary were refunded to him by hie bank. Mnt Jam 
projects that she used it: prepare salary or instruct ions of 
her seniors. No evidence worth name hsu come over me 
record to suggest that In Juty. 8*L Smt. Jam vvu:: having 
any feelings of ill will er animosity agamy the claimant L 
is not the case of the claimant that with such a leding, sue 
started deducting unum subscription from ins salai > 
Claimant had failed to i reject that Suit, tain has deducted 
union subscription from ms salary out r=i malice, j be re tore, 
mere fact that Smt. Sun I a Jain stared deduction oi union 
subscription iiom his ? alary 'would f.oi go to show tintf 
she was having any i-l-wdl or unintoiity against, the 
ciaimant. 
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Vi x.> received by hut Kami of 5mi. Jam wh« a view to 
substantiate her aif gauon s i the domestic enquiry. 
Onv;ec : t.ern!> these al legations no where* espouse the 
N.ncs p>h U p: wd by dm claimant, 

2h.. facts prujecied b> Sint. Jain a.t 1 In consonance 
wv'„h eid’oaty human beo.aviour. When ,>cr Lisdninny was 
toua.okmiJy cessed oi; acjd of natural couise of 

e vi.i:'u; and tenets of veracity, it came to light that facts 
wBeLkci by her are true. U us evident that the claimant 
■a roe aerijm jcouc-tces and tri.ee to sexually exp-ion no? at 
her v-'c.i k place and evci: ouT’dde. Sole testimony of Smt. 
Jai'. is Kiinol to ho sufficient to cot-cUnM that the claim'inf 
tried e yhion her. U ;$ a st-tf td proposition that it the 
quality oi evidence that metiers, ’evidence of wholly 
reliable witness will outnumber unreliable evidence, 
onus id on up extrinsic worth of her testimony-. !i is 
■nn:laded th;.d Sint, .'mo is a witness, who had unearthed 
the iv.-l) -USbicVC c 

27 1 Tub, unfolded by Sint. Jain bring it over the 
record that the claimant atietnpted to sexually assault her 
Who- she did not oblige birr, he criminally intermiuated 
her 1 be claimant repeated those acts and tried to seek 
sexual favours from be; even outside bank premises. She 
informed he: hoimand, w he can*.: to the bank premises 
and projected his stand before tne c lain,am. Claimant gave 
:;n a polos: y letter, but to no avail. He repeated the incident 
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2d What should be the appropriate punishment 
v-b ! •. ? i c: j : 1 b e -‘v an j e d t o i h e c hum ant. Ri gh t o f an em p! oy c i 
;o ■ i• f;: c!. ; -u n ■hvne i it of di.schm gc < >r dksm i s.sa! . s uoi 
miKuerwi. '■! ho pun is hi vs out imposed in us* commeii.xuniie 
w i rf * .iv ry of I h e nr i scon d uc t pro ved agai nsi 1 1 ;c 
■ndiotjUciH workman Poor to enactment oi Section ! I-A 
of h ■ .An, it wa: : : <iot opvr to the industrial adjudicator to 
vary I ho order of punishment on finding that the order of 
dismissal was too severe and was not commensuiative 
with tiu: ‘Cio; misconduct. In other words, the industrial 
adpi d i c ;-i ! o - c ouid • • <: >t in ter fere v i t n the punishment a s it 
vvre, not required to consider propriety or adequacy of 
punishment or whether it war extessme or too .wive re. 
•\p</> Court, in this connection, had, however, laid down, 
•n Bengal If hat dec Coal Company j i 963 (i i LI . J 29 i ‘ that 
whe.e o;der of punishment was shockingly 
disproportionate 'with the act of ihe misconduct winch no 
reasonable employe*' would impose in like clicumMan rcs, 
g-ru it -elf would Um-j to the inference* of victimization ur 
rifai; barn'-or •> acth: c which v*. oidd \ relate ordei of dismissal 
or ksck.vr,- But hy ■ w Uum the previsions of section 

i :-A oi the Aih the i .? dslm' lias transience the 
niseicliruj ci >;;n vm dso ct.. in imposing punish neiiL to 

ii ; mdusu ;ui adiadwator It is now the satisfaction ol the 
industrial adiiidicator to finally decide the quatuum of 


punishment tor proved acts of misconduct, in cases of 
discharge or dismissal if the Tribunal is satisfied that the 
order of discharge or dismissed :s no; justified in any 
c ire run stances on the facts of a case, it has the power not 
only to set aside order of punishment and direct 
reinstatement wirh back wage;,, but A has also the powe» 
to imposed certain conditions as it may deem fit and also 
to give relict to the workman, including award of lessor 
punishment ;n lieu of discharge or dismiss fi. 

29.. It i; established law that imposing punishment 
for a proved act of misconduct is a matter for the punuhmg 
authority to decide a normally it should not be interfered 
with by the Industrial Tribunals The Tribunal is not 
required to consider the propriety or adequacy of 
punishment. But where the punishment is shockingly 
disproportionate, regard being bad to the particular 
conduct and pos* record, or is such as no reasonable 
crop'oyer would ever impose m like circumstance, the 
Tribunal may treat the nnpoaiton o! such punishment as 
itrelf showing, victimization or unfair labour practice Lav. 
to Tgs effect was laid by the Apex Court in Hind 
Construction and Engineer ins Company Labour j 1965 (1) 
Lt J 462]. Likewise in Management of the Federation of 
India Chambers of Commerce and Industry j j 97! (i t) Li..! 
630] the Apex Court ruled that the employer made a 
mounts in out oi a mole hill arid bad blown a trivia* matte 1 
into one involving loss of prestige and reputation and as 
such punishment of dismissal was held to be unwarranted 
in Rai n Keshan (i 996 (1 > LLJ 982) ihe delinquent employee 
was dismissed tfom service for using abusive language 
against a superior officer On ihe facts and in the 
circumstances of the case, the Apex Court held that die 
punishment of dismissal was harsh and disproportionate 
to ihe gravity of the charge imputed to the delinquent. K 
was ruled there m , "when abusive language C used b> 
anybody again;-;: a superior, it must he understood in the 
eovironrnem m which that person :s siui.iled and the 
circumstances surrounding the event rlsat led to die use 
of abusive language. No straight-jacket formula couki he 
evolved in adjudicating wiielfv-r ‘.he abusive ianguage in 
the given circumstances would wan am. ai- ) mo,sa; from 
service. Each case has lo be considered on its own taels 

30 In B M. 9ai.il (1 :> '>6 (! !) LI J 5 36), jus: ice Mohan 
Kumar of Karnataka S figh -Conn observed that m exercise 
of-discretion, the disc iphnary authority- should iu?i act like 
a robot and justice should be moulded with humanism 
and understanding, b was assess each case on iks own 
merit and each set of fact should be dec id' i with re! ere nee 
to the evidence recording die allegation, which should 
be basis of tile decision. ! he past conduct oi the worker 
roVv he a ground few aoimBim that !v. ought have a 
ptopousily to commit ;hc miscondi.et md to assess the 
quantum of punistmieni lo be inig-osai hi that ease a 
conductor of ’he bus was dismissed from seivice for 
causing revenue loss oi 50p to ihe employer by irreuular 
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sak ofiicKCiii. ; s was held that the punishment was too 
harsh -i v ul ;;i;>r-;oportionate to the act of misconduct. 

3 ■: A. Pm j-iserdun of section 1 i -A of the Act, the 
jurisdhiKv; m Y eriere with the punishment is there with 
the i nTnr.T, who has to sec whether punishment imposed 
by the employ'” is cominensiiralive with the gravity of 
the 40 -.7 misconduct. If it comes to the conclusion that 
the mi see: oieci; is moved, it may stili hold that the 
punishment i> not justified because misconduct alleged 
and prov-d A rush as it does not warrant punishment of 
discharge or dismissal and where necessary, set aside the 
order of dwcharge or dismissal and direct reinstatement 
with or w About mv terms or conditions as it thinks fit or 
give MYy eiht-r relief, inch)ding the award of lessor 
punish mem, n •icu of discharge or dismissal, as the 
circui tstul the case may warrant. Reference can be 
made to t p! -'cedciir m Sanat&k Singh (1984 Lab. l.C. S i 7). 
The di'-c-m on to award punishment lessor than the 
punishment ot discharge or dismisal has to be judiciously 
exercised and the Tribunal can interfere only when it is 
satisfied fM.t the punishment imposed by the management 
is highly disproportionate to the decree of the guilt of the 
workman Reference can be made to the precedent in 
Kachfcji Motiji Farmar(l994 (II) LLJ 337). Thus it is evident 
that the 7rihm : ..u has now jurisdiction and power of 
substituting :t> own measure of punishment in place of 
the managerial v. isdom, once it is satisfied that the order 
of discharge of dismissal is not justified. On facts and in 
die cRcamswuires or a case. Section HA of the Act 
speedier. 1 iy gives two folds powers to the Industrial 
Ts ibur-a!. first i- virtu: diy the power of appeal against 
tHidings .A! ,5. i made by the Enquiry Officer in his report 
with reg%rd w he adequacy of the evidence and the 
conclusion on and secondly of foremost importance, 
is the power of reappraisal of quantum of punishment. 

3 . }> o wi : m o set aside order of discharge or dismissal 
and grant rcaof c*' reinstatement or lessor punishment is 
not unuamk-d power. This power has to be exercised 
only vvhe. i ; rTunal is satisfied that the order of discharge 
or dismissed wss not justified. This satisfaction of the 
Tribunal is obL-otive satisfaction and not subjective one. 
it involve ,, anpdRation of the mind by the Tribunal to 
vauous cii\or rs; antes like nature of dciiquency omitted 
by the workman ois past conduct, impact of delinquency 
on employer’.'' business, besides length of service 
rendered by turn. Furthermore the Tribunal has to consider 
whether lk* decision taken by the employer is just or not. 
Only utter taking into consideration these aspects, the 
Tribunal can upset the punishment imposed by the 
employer i reuuantum of punishment cannot be interfered 
With without ra o: ding specific findings on points referred 
above. No indulgence is to he granted to a person, who is 
guilty of grave misconduct like cheating, fraud, 


misappropriation of employers fund, "heft of pubfic 
property etc A reference cannot be made to the precedent 
\n Bbagirath Mai Rainv/a i i 997 {< > LLJ 960). 

33. Conduct of rhr ciaiman*.. towards $«?t bimi-a 
jaiti, was inherently rnoao arid depraved. Wickedness of 
his character has been brought on the record, ^'hen an 
employee commits an offence involving moral turpitude, 
there are two ways of looking at the matter. (I) considering 
nature of the act done (2) and to consider it from the n.y.f.i 
of view of nature ofufibnee Here in the matter, the mdu'*; 
of the acts perpetrated by The claimant war alarming. He 
nut only tried to sexual)v exploit a female cNrcgue but put 
the discipline at his work place to stake. When she rc:' 
his acts, he criminally intimidated her in case husband of 
Situ, Jain would have approached the police mPberiP 
then it would have reflected on the insfitution !••• . 
Therefore, his acts i« respect of nature of ober-v-e also 
shows an alarming completion. He not onlv eomm»!*ed 
depraved acts in die premises of the branch but ai public 
place also. All these aspects are sufficient Uj show thrt 
the misconduct committal by the claimant was very grave, 
if such a person is retained in service of an mxiitulior., 
then possibility of bringing disrepute to the institution 
and causing damage its business and good will cannot 
be ruled out. Such person cannot be retained in job 
Therefore, no punishment less than the punThmeni o- 
dismissal can be appropriate for such ,tn t -nprovec. 
Conseouently ; impose punishment of dvmRsa* or. '.he 
cialmar.., which would relate to the dale when - mr. isomer;; 
was imposed on him by the management bank His enV 
is, accordingly, dismissed. An award is passed, ft be sen: 
to the appropriate Government for publication 

Dated 12-3-2010 Dr. R.K.. YADAV. Presiding i blicer 

21 adta, 20! 0 

m. m, 12 09.™- rT^nqf ?f: # AT- R r Trr 
S 9-04 -2010 la ^rrsrr7 ^ HO 

-hFhcfq, ^ ntiittEt -r vj vni ^ 

3 T^-^ 3 . 1 'qpr 26- 02 -2012 ‘- 0 T tiieprt ZW<% H|byrf 

sii «ft "^T<fr h 

[T£ IT 1901 i/S/SOOS-NlT^n;^ || I 
rTTfTHH. it 
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S,G. 1209.—The President is pleased iu app-nni 
Shri Justice Manik Mohan Sarkar as Presiding Ofilo.-;- of 
the Central Government Industrial Tribunal-cum-i iiIhuii 
C ourt, Kolkata w.e.f. i9-04-2010 (F N.; for a period np’.o 
26-02-20J2 i.c. till attaining the age of 65 years or :;niM 
further orders, whichever is earner. 

[No. A-1901 l/5 ; 2008-CLS-in 
P.K. FA MR AK AR, Linder Set s 
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New Delhi, the 2 i st Apr??, 2010 

5,0. 3270.—In pursuance of Se-mon 17 of the 
•h<y ..sirhii Disputes Ac 1 , 1947 (14 ol ]94?>, i*t; Centra) 
woven'; merit hereby publishes the award rttef .no. -00/ 


2006/ of die Central Government Ir 

idustria 1 

; irtbimal'Labour 

c 01.1 vi u c e u a n c! i ■ w a $ 

Court, E-rnakul&ru, now as snown m tne 

Annexvr:* in the 

absentee, but his abs 

hi dn-9:;T Disrute between the employe 

r? - '.: in re’Jaticn 

C 011 SC i.. U * J V D uJ V . 1 "i y'r'*V v 

\l\ 7 cjgevnent 0 f Hmdustan Pet? 

'oleum 

CorpOiatlOfi 1. *d. 

did not fully agree with 

■ir,2. their -.vorkvnan. which was j 

receivei 

;i by the Central 
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[No 

1,-300 

12/1 7:006-1 Ri, AT); 

vmsdischaiged fiom •u/rv 

KAMAL 

B.AKHRG, Desk Officer 

Though the worknmit ii 


d just r; If not to 
. is entitled 

2. The farts of the case in bne* are as follows : • he 
workman Sii N S. Suresh was appointed as Geiiera! 
Workman (Cr M-01) a’’ Cochin plant of Hindustan 
Petroleum Corporation Limited in 1^93. He was promoter; 
to Gr. M-04 \a i 99$ Due to certain misconduct discipline;) 
action was taken and itc was demoted irom Gr. !vl 04 to 
the post of LPG Operate'- in GM-03 rmj transferred to 
Madurai LPG Plant in 7000. in 2007 he was charge sheeted 
for tm author Cad habitus 1 abscise, which sometimes 
exceeded 21 consecutive days. A domestic enquire was 

j that he was a habitual 


once had not exceeded 


unauthorised absence exceeded 
i s being habitual. Hence he 
bv the disci olinarv authority. 


ANVEXI JRE 


i\il <Tits 


SNTHAL GOVERNMENT JN'iH’S OeU/tL 
1 ,-OJM-LABOUR COL'RT,L.5L r S'Ah.l ! L4M. 


.NT ; 


Phri ftHerbert. 8 .A , LL.B.. Presiding Officer 

(fjiday die 24th day of February'- 2 d .!C- 
5 th Falguna, 193 Li 

1.7>- No. 220/2996 

Workman : ShriN. S. Surcsh, 

Pullaraakvi House, 
Vadavukode P.O., 
£rnaku!an>-682 3 j 0 


3 According to the workman the enquiry was 
conducted in violation of the principles of natural justice. 
It was due to medical reasons that the workman remained 
absent. But whenever he was absent he had applied for 
leave with medical certificates. The disciplinary authority 
differred with the findings of Inquiry Officer without 
application of mind. Pending domestic enquiry the 
workman was subjected to medical examination and a report 
was obtained by the management. But the medical report 
and. connected records are not produced by the 
management. The punishment is harsh. The workman, 
cannot be discharged from service in view of the 
provisions of (ThtB Persons with Disabilities ( Equal 
ormortanuses, Protection ot Rights and Full Participation) 
Act 1995. There is no alternate employment since the 
terro ina tion of servoce 


By Adv. Sri. C. Anil Kumar 

Management : i he Sr. HR Manager, HPCL, 
Cochin Regional Office, 
TatapurajTt PC LB No. 1602, 
Firnakuiam. Cochin-682 014 

By Adv. M/s. Menon & Pai 

rbis case corning up for bearing on 19-07 / 2010 , this 
Tribunal--cum-Labour Court on 24-02-2010 passed the 
foil owing 


4. According to the management the workman was 
given everv opportunity to adduce evidence in support 
of his defence, lie was given a copy ot the report and a 
notice regarding the proposal of disciplinary authority to 
differ with the findings of Enquiry Officer and called for 
his representation. The workman subrnited representation 
and it was considered by the disciplinary' authority before 
disagreeing with the findings of enquire officer. The 
punishment imposed is fair and just. The workman was in 
the habit of absenting without intimation and used to 
report for duty as arid when he liked. He had wn uppm*;? 
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for leave with medical records at all tones be remained 
absent. It :> not vcrreci to say that at the sr,stance of the 
management medical examination was con due ted. The 
workman look treatment in the Medical Trust Mo c r.*i?al in 
2004 as seen from his letter. But be has not fijnrishc-a unv 
medical documents from that hospital. The contim«ous 
absence of the woikraan has affected die w orkin?; schedule 
ot the pianr He ;s mu entitled to be reinstated. 

- • Et the light of the above comentions the folio* ing 
points arise for consideration : 

()) Ah the findings of EiHjulry Office; and the 
Disciplinary Authority sustainable ? 

(2) Is the punishment propc V 

6. The evidence consist:, of the oral testimony of 
M W] (Enquiry Officer ) and documentary evidence of Ext. 
Mi (EnquiryFile). 

/. Point No. ■ i hough a contention is raised in the 
claim statement that the workman was not given 
opportunity tc defend the charges and there is violation 
ot the principles of natural justice, at rne time of hearing it 
was not seriously pursued. That apart it is seen from Ext. 
M i enquiry file that ‘he workman had participated in the 
enquiry and availed opportunity to defend. He had 
produced a2 documents and they were marked as Exts D1 
and D32. One witness was examined on management side 
m the enquiry tTlarii Manager). He was cross examined by 
the workman No oral evidence was adduced on defence 
side. He was given opportunity to submit his remarks 
regarding findings of enquiry Officer us well as the 
proposal ot the disciplinary autnoritv to differ from the 
findings of Enquiry Officer. The representation of the 
workman was considered by the disciplinary authority. 
He was heard regarding proposed punishment. Thus the 
workman had every opportunity to defend. There is no 
violation of the principles of natural justice. 

8 rhe charge against the workman is that he was 
remaining absent for more than ! consecutive days, that 
ho absence was habitual and unauthorised and he wa: 
overstaying the sanctioned leave without sufficient, 
ground. As per the charge sheet the unauthorised absence 


January to December 2001 
January to Mav 2002 


24 davs 


112 day: 


i he Enquiry Officer found that though his absence 
was habitual at no point ol time the unauthorised absence 
exceeded 2! consecutive days. The Disciplinary Authority 
did not agree with this finding of Enquiry Officer. He found 
that the absence sometimes exceeded 2 1 consecutive days. 
Ext M3 is tne details oHeave taken during August 2000 k> 


Lecer.mer..’.o j . ; be pm too in ‘ywxfiou T2(0 ; ■■ / 

Ext. MI is details offoiV; uwcd ;;,- : < n v ;o;.i w. 
tnai dunne TOO] the iiKi>:i:ir.ur .x;ut:nuos> x. 
v as !. Ecbi'v.'uv 200 • to/jf. < w ,■ 

21-02-20'>t .0 again ie?;i:iu.\' . Turn !>• m . : 

E$-O2~2oou:> Tea;.: Dunm: ' ;f... i,ix . . 

-'Oimiiou- ibsepce v-c-- ;o. .< •• rvemtsu T»d : . :: 

Decevfiber tJu 20 das)hit ■ i> : vt- •-i ( 

Lons <>i ray. Ai ;w:;; A no" ts»: un.: - •.. 

.A: s e n eo x c a e d t. a 3 > v i v, d y, c i - - v, i: w •; - .. 

2002. T ]: i. HiiOint; oi" :-r-iir'j s - ri! r. ( , .. 
iinaufoofiv.il absence e - ree l, ,n. r, 

going by the very ia;o;-.U y| mxn.igcniem. j; - 

aUe; 20='C is not foe fifoh.fi' fifi'-w of.!,: tplirm; ... w •. 
Eae disciplinary author y. ha., forred !*.•• uumsfiv . 
.Toemr c-oiog me sohreqaciU pe.nd in IDT .0 .ye , 
•dso T he rdevam of a.,- order o‘ ( 

A off or:tv : pay .' : } , cads 

"Deuce. ! concur o:;c foe On mas < ; 0 .• 

Officio hokum.: Sri w. Su»-...fo ana;..; ; 

T.■; more than 3 1 dev- cm To P,v>' ; . .. . j.. 

sbseni /or neoiv ton;.- . id . »od : ■ -;•.< ’. 

give proper and Ta:u,iacJo«v ryoSumnion • •, o 
absence arc! fc-md iiuri guidv oi'h;e .n -rc ■ 
against him vide charm* dice' S/. KTP EL- do..--: 
May TO. 20(f ! h 

I itv iinumgs ot the dtsciohniirv auu), **->»«. i,,y.,. i. 
correct. 'A heieac r*<».* • in .luiys ot I'uqmrs ofi:vc r tn , 
a habitual absentee is surponed bv the ie;v c .. ;<; s 

wbeiulatste Paigisteisi..xf. N-i-4 ; o N!-)s. f;;o wort i :,,t; 
produced copies ot leave apphontions as we!! :<s mr 
and fit ness certificates sufornited to me mar ..uv-eni 
different Inters ats. I law urc. L' ts. [.)-1 to i i 0. I •- • ■ • >.; : 
and D-)o to I.)*32 Some o> •he applications were ape ::t\ 
by the santioning authority and some v/ere noi .mi.ny.cn, 
H« had applied (or leave on ;n m cccasinrs uii ,. .-./u 
ground and other times for personal reasons Ex', f) ; ; - 
a photograph of it is leg. Accord I;:;.' n> him lie ;.,Jfrri u: 
Norn edema and cellulites !!.,• letter ;.c -he Haqtbo, (nfv.v 
dated 08-02-301H winch i>; . ontmacd in fo.- y :e s 

ihows that at the instance -:i dn- manayemcm he isau 
appeared before the medical c-ffice, of foe nuiim.mmH 
who refV;?re<i him to Medical ' T v;.r - Hosoual, mAukm- 
during the pendency of enquiry ,.».•>C He w«s trew :<.! ... a». 
*nj.-at'en<, for about one muhth and uu” aovised >'< • : 
rest for six months. The medical reco»ds ;u t >w’h t 
management and he was trc;?ic*.i to* edema .«nd o : 
ihe Enquiry Officer wiien h; *..:■.• ev.^rdiu-p .. 0 ,_= ;t 
admitred that the wo; Km an had mane* n ...«.*,x 
surnmontug medical records - • in:: u •, K }- ; - j •>,;. 

from the ir-unagcmeiif. Hut he did r:o= :ih..w h i\k :T. 

‘hnt the pe; ted o! treatnicuf was /riycewr’ ;... (he A 
sncoi *is cisr admitted by km; :imi ;!n nu.-.i.r. 
exammanon m the Medical I'm *,:} io. rum! w coe,a.. : 
at the '.ri'ita-K'e ot the m.i?::.H;erm:n'. fbv itra'/y uppheai n . 
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cc ounis and attendance registers reveal that the 


w^ikman was in t he habit of availing leave off and on, on 
severa> occasions during 2001, 2002 and prior and after. 
H owc\ ei- the management has no case that he is medically 
unfit «o work. As per the evidence on record though the 
finding of Enquiry officer does not suffer from any vice 
the dissenting findings of the disciplinary authority to the 
extern that the unauthorised absence exceeded 2! 
consecutive days, cannot be accepted as it b not 
supported bv evidence and hence perverse. However the 
finding that fee absence is habitual is sustainable. 

9 Point No. 2 : The pimishiaeut imposed Ls discharge 
iv am service as per SO 32 of the Standing Orders of the 
maiiagemeiu company. T he misconduct is mentioned in 
SO 31. i he punishments are : 

'■*32 Tun ishmettt i'or misconduct: 

?. A workman found guilty of misconduct 
may be awarded one of the following 
punishments : 

i») Wanted or censured in writing 

fib) Suspended on loss of pay by an order 
in writing signed by the competent 
authority for a period not exceeding 4 
days 

(c> Stoppage of increments not exceeding 
3 increment’- with or without cumulative 
effect 

(d) Reduction to a lower stage in the scale 

re) Demotion to a lower grade without 
reduction in salary 

if) Discharged from service 

; g) Dism >seed from serv ice 

Thus for misconduct coming within SO 31 anyone 
*‘f the punishinents in SO 32 can be imposed. No doubt 
the workman was remaining absent mfand on and it would 
have affected the smooth functioning of the section he 
w»s working. But according to the workman it is due to 
medical reasons that he remained absent. Since the 
manai?eTJv.;tit. had directed the worker to the medical oifieer 
of the management even if it. is dosing the pendency of 
enquiry-, the medical records could have been produced 
by the management to know the actual reason for 
absenteeism. E ven now she management has no case that 
the workman is medically unfit. The workman has a 
contention the illness was contracted from company 
p ;em i s o 3 due to the en vir oilmen Lai po Hut ion. hi th e reply 
to charge sheet dated 24-06-2002. He lias stated that the 
disease is subsisting without coming down. He also 
expresses his willingness to go before a medical board for 
a medical opinion. In the additional reply statement dated 
S 0-10-2002 he says that the prime reason for taking leave 
during 2001 and 2002 Is illness. In the submission made to 
the Enquiry Officer on 08-02-2004 it is stated that he had 


taken leave on genuine grounds. He suffers from edema 
and cellulites. On many occasions due to various 
sicknesses caused by the said disease he had taken leave 
and on all such occasions he had submitted leave 
applications. At die instance of the management he had 
appeared before medical officer of the management 
company who referred him to Medical Trust Hospital, 
Emakuiam for expert opinion. He was treated as an 
inpatient in the hospital for about a month and on 
discharge he was advised by the doctors to take rest for 
six months and those medical records are to be called for. 

10. Ext D- !l is a photograph of the leg affected by 
the disease of edema and cellulites. MW1 the Enquiry 
Officer has stated that during enquiry he had noticea the 
affected leg of the workman. But he says that at that lime 
his leg was not in such a bad. condition as in Ext. D-11 
photograph. The medical certificates produced along with 
some applications go to show that lie was applying for 
leave on medical grounds on many occasions. The enqu iry 
officer has also observed that from the medical certificates 
submitted by the charge sheeted employee as exhibits it is 
seen that the employee’s absence was due to medical 
reasons in some cases and in other cases the employee 
has nor been able to give proper and satisfactory 
explanation for Isis absence. The evidence reveals that the 
workman remained absent mainly on the ground of illness. 
Yet he was not sent to a medical board. In the circumstances 
1 don t think a puni shment of termination from service is 
warranted in this case as it would amount to harsh 
punishment. Since the workman is claiming disability to 
do the same type of work he was doing, he can also seek 
protection under (The) persons with Disabilities (Equal 
Opportunities, Protection of Rights and Full Participation) 
Act, 1995. The management falls within the definition ol' 
establishment a/s, 2{k) of the Act, $-47 says: 

‘'47. Non-discrimination in Government 
employment—(1) No establishment, shall dispense 
with or reduce in rank, an employee who acquires u 
disability during his service : 

Provided that, if an employee, after 
acquiring disabi lity is not suitable for the post he 
was holding could be shifted to some other post 
with the same pay scale and service benefits. 

Provided further that if it is not possible to 
adjust the employee against any post, he may be 
kept on a supernumerary post until a suitable 
post is available or he attains the age of 
superannuation, whichever is earlier. 

(27 No promotion shall be denied to a person 
merely on the round of his disability : 

Provided that the appropriate Government 
may, having regard to the type of work carried on 
in any establishment, by notification and subject 
to such conditions, if any, as may be specified in 
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vide order No. L-i 1012/13/20034R(M) dated 
•viands disposed of accordingly. Parries will 
•re cert. 
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AWARD 


i -w k’eulrn! Gov. 

-mment. Ministry 

of I.abour vide 

.:.- ; . "! {7/3.2' 

eOGO-lRi Ml date 1 ; 

l 24-! -2003 has 


referred the follow dig industrial dispute to this l ribunn! 
for adjudication; 

“Whesher the action of the management ot fo r. 

BPCL in terminating the services of S/Sh. Krishan 

Kumar S/o Sh. Nanag Ram, Moti kam S/o Sh. Laia 

Rang Karan Singh S/o Sh. Bhagwar, Sirgh. Surendra 

Kumar S/o Sh Sfeivdhas; and Raj Kumar No Sn. 

Munni Singh justified ? if r ot, to what rehei the 

workmen justified ?” 

2 The statement of claim was filed by the workmen 
Wvirren statement to the same was filed by the management 
Thereafter, die workrnen/dainisnts tiled a rejoinder on 
30 -5*2006. The issues were settled and the. case was fixed 
for evidence of the workmen. On 18-2-2008 the case was 
transferred fromCGiT-cum-tX-itothis iftbunal, *.e. L(JJ 
cum-LC-U. Terms were settled on 80 .5*2006 and the case 
'.vi*,s fixed for workmen evidence. Before the evidence oi 
the workmen could conclude the parties started 
negotiating the matter for final settlement. Ultimately, the 
negotiations materialised and the paittes entered into a 
settlement. The terms of settlement entered sufo between 
the parties were recorded and the same was filed in the 
court si the time of recording of the settlement As per the 
settlement, the workmen did not claim reinstatement m 
service and instead they accepted a yarn oi Rs. It ivd 
(Rupees twenty five thou-Atid omyj each as foil a»ri ona* 
sioiienicnt of ail their o taints including thft claim for 
reinstatement in service., back wages, gratuity, leave 
encashment and other statutory and noo-stariKGfy does. 
According to the workmen, they have now left aksopfit-fi¬ 
ne dispute with the management. Thr compromise entered 
into between the parties was accepted and die present 
l.D, No. 11/2003 stands disposed of as fully satisfied. 

Parties will beat their own cost. 

Dated : 25-2-2010 SAf NAM SINGH, Presiding Officer 
T| tA'Fvfi g i 3T$rf, 20 io 

"ejjT, «r. n 13 .— fmr< wfofw,! 04 ? Ofor? 

T$) 14) Tt& Crd 17 us T. TVTN.i 

w*:z fvsnur «tk T’ t t: 

*?rc, $fsv n umte fot' d 

(•^4 TT^i 112/2003 } WUD bLitf? t. Ti Wt 
21 -4-*20id 4-iT 

[H pry-UP? 1/8/20CT- --T4 '--TT (tp?) j 
vffrpff rni-f'k'. 

New Delil the 21st April. 2iH0 

S..O„ 1213, -Ir pursuance of Section P of the 
Industrial Disputes Act. ’ 947 (14 of s947). the Cent-a' 
Government hereby pul -U'-hes the award (Ref. No. I s2/ 
2003) of the Central GovitAinierd IrsdiStriai Tribunai/Labour 
Court-2, Delhi now as shown in the Annexure in the 
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Indvj.si'jin! Dispute between the employ?'.** in relation «> 
ttw ma-agrirA*:* of Air Forts Authority of India and then 
workman. w fneb was revived by the Central Governr.ie,:; 

Oi: 2 ' C • \.S i > .*. 

fN. DHia ■ ; •8G003-lRi Ai;.j 
KZMAL OAK i ¥ RU. OmA OTcer 

AftNEXL’RE 

i ItKVtt 41. tX>VFKNM£N F ? CIM?/.STRiAI 
i’RiBGNAL-OjM™ LABOUR < :Gi JHT-H 
A A DELHI HO 032 



l 0. : ■<o li NM/Fa 

in A>e inaiv;-, ■ fr? ; spuU between: : 

a ■; NP" Bnocri Singh and '5 Others 
'i Vouch 

n.mpo i Employees l’risen (Rc-gaY 
2 V !•' : in;sc. R:Pl Macs, 

New • .'Ad-' A001 

i L\v«j? 

A if pen Z-inonJ) of India, 
i i s r i .) \ .• ■.? 

C<o:t ;v I >, i,m'got (Pertnnnon 
: An f Irpou. 

Djhi- ! ip ’•-? 

AWA.E.K 


at,;.: I PA : •;{; 


orkin.cn 


Main' 


Nyc C ,iJ ; jov eminent.. Ministry of Labour ide 
Or,n r Ni/ i -v 1/8 2003~1R( vi i dated 29-7- 2- <};> ha - 
referred the ,>h> ;sng hdustrlal dispute ,.o the- friburV 
for no, hi m o >•>, 


J A. »Jv. ■ :u: action oi the .a:.- •.• ncm of Airport 

Amhm ■>- ofntdia. New Delhi *n not rcguBR/ingtK: 
£ 't‘r v i ; ‘ concerned ;6 wvrkrr.en iShii D , ..- Do 
r-nd ■ oMero) from die date of S.e : r aid ,p 
vye :' : >coc : is piS5 f fatr and A" ii f? if not, to oj 

ot : n- Do : *'••w orkmen an * cm tod D and from vDn b 


s.o. rzi.. 


& .‘\JU l 
<• *•>•. an:'". 




> •<>, d r/ 


ol 


a do CM ; a “ Dispu • •- •, Dm .. oh; D 

die Tnanageinent a . Ya-huiM 

*•>>. tsM'lOii ■’ men • > : • •. -.. a m <u.. 

or, j -i .;Cltd 


UP ' • V: ; >A K - do ■. . s ij:'; . 

\ d'.< X'! NX 

f F V ■ R A.I A < > V >.K f\;•• 1 5’N f i A'! >> a, ' i '< . 

I KJ/iv N \3 a. I V! 1.. Vt;(X. R «. ' >t : K • -'n 
kAKKoJciAK) -Go !>FJ H! A on; 
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:o', orce filed tbeir .-.fotement of - knn- 
ni fac been Sled bv ;■>? manageinenr 
; idea by the worKmen on ,?7-7-200d 
.’I *;' ipeared frero the too: eftne word ear: 
'atk. in fact., eve- nice hv, •: w •. 
> «; f'Cum-1.:: .;o CG‘> i -Ciimd • d: Vi..;c 
afA. rhe worker! :■ nr Y r c an oca: 

.. \ ident that >ne womn-rn nr; no a.-ner; 
a t pee;ne of tn;.:, rMtVroncv in :no'o; 
a.vie !> no yv«‘.v oul except to pa^s a ciu 
ihic case, which is pa..-ed atcoplingly. 
a-: b), the Cerma! Government stands 
vdcog.D. 
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<-• i he statement of cl :-m r; \ was Sued by f he workmen 
ir. Avgust 2005. Written statement so the same was sued 
O' ine rnanaaeniaru ir. February 2006. When she ruse wax 
Usee foris mg documents arc s om.iderotion o> Naming 
of issues, mis case was i.ansfer-ed u> this Tribunal from 
VQ iT-cut»-t.3bour Court -i on I 8-2- 20ij$ In tact. ever si.* ice 
tr.t ca.so was transferreel mom CGI'-curo-TC-! j.o CGiT- 
cum- LC -!(;n i;ebru&ry 2008. o-srie has appeared from the 
aide *j! the workmen, it is, evident that' he workman are r«o 
longer interested in the outcome of tins reference. 

Under those circumstances, there U no wav oat 
except to pass a no-dnsoiiK award in this case. 
Accordingly, a no •dispute award is passed in this case 
ana reference 1.0. No. &S/200 3 ser*.i bv the Central 
Gove t men! vide order No, 1 H) '• i '2'20ii3~iR (M) dated 
■4-6 -2003 stanas disposed oi accordingly. Parties willbear 
their own cost. 

Dated i 9-2-20 1 0 SATNAM SINGH, Presiding officer 

■f2 ^epfi, 26 3 T '*cr:. 2610 

w;T, ,KT. !2 'iS,—^T^ro 7T”A #91 ?y48 

; !04H "p; .U ; m m~l #? ~3V *?»!-( 3) gw Ti^rt NTf^rrcff 
jfjrd I? 3. rr-Wf 7 ? TgTVSIT; 1 ^5. 2010 #? TPR 

mm -* wi -u f'6Tf 5frr<rt i sw\ # 

(44 V? 45 tsfRl # fporid•# *.i Tybn# ^pFt f) 

AJ'i'dFU A #7 c, f nrt.T~76 #T "-jq O'!]--( ( ) sfo ^T-7' 7 , 78, 
vo V:v 8 i # tT-TcjrT '■sh cT wfl #T in fj 'jqsf*; 
.'Iv'qo:; 'yp^ # tjf-fj sf srpt, ste#? : 

■ ! spepTm Mi-rh WTCI cpifiTR 7;f‘ 3-l#*rf 

f'l T?i. 'T .■■!>), ^f^sfPi < 3j. TT?t. 77-30). atiFw#* 

ud v. -3;;, ^rfhjr (#. dm. 77 - 32 ), r-s> 

RU 3.-33), 'tfPTrNpsT f it. p~? <? • 34), (it. 

v?F 7?-35 >, : lcnT3Fit37q-7f7j ; #, v>i =f 7 i, - 36 ) ( 

1 *■■ twj- n.-37;, Tlrsm^r - # 38 ;, wttr 

UT \Tfi 77-39). qTliUT T i ITT PTi 7?-40) r ’ftel (v9. 
Pm T-4; ), Ndtw U'4 W-T ( si. mw *? -42'). 

; t(r; H-/i; ; ("T- Tel :?-75). gpRl^lfS’' 

•'.Til C7T 77-/6), 3#Y?T? (if VH 7t‘-7“)„ Ifp 
T ff’TP ; R T R ('4. 177 37- 78 ) , 4 diiTf q' 4'f 

; Tirpqr X 80 j 3 /; V 20 ) 0 -tTR 3 m-i] 
p7T. 2i. :>'p7 >ifir-3f 

Ne,v Dei hi., the 76 th April, 20 i 0 

S O. 1215.—in exercise ut tbe powei 5 conferred by 
sub-section (3/ of Section i of the Employees* State 
Insurance Act, 104 8 (34 of i 94 8 i the Central Govern treat 
hereby appoints the 1st May, 20iO as toe date on which 
the provisions of Chapter IV (except Sections 44 ati.l 45 
which have already been brought Into force) and Ou.piet 
'"■ and Vi - except sub-section (i) of Section 76 and Sections 


77, :fi /V and 8 i whicn have already been bronglvi i:m: 
force | of the -aid Act sbaU s-uin-u mi: u force m the iVdfuwiiHt 
areas in the > 1 : 1*0 o! West Bengal natncH 

“Areas comprisingniouzasof Fanihirf.-y; (it. N\>. 2 i- i. 
Burdw-m fJt. No. 30), (Alamynngc Hi. M. 3 1 . 
Bervpur(JI No. 32). Mirc!-ihaba(.!!,. No. 31), jagatbc.h 
t ?L No 34). Balidanga DL ?so 35/. Bailykhaje 
Anwarbe (JL No. 36). Bharchhala *;!. No. 3"'i. 
Shankh-inpnktr(JUNo. 38), Radbanagar(.11. No. 39,. 
Baburh ug (31. No. 40), Coda (JL No. 41}. Bahu Sarm 
Manga la.; JL No. 42), Bamchandaipur s Jl No. 74 
lchhP.bi.id (JL No 75) Kanasnutii Sh-il (JL. No. " 6 . 1 . 
Ahsna (JL. N'o. 7 ;\ and uopai NagarfJL No. 78) uucier 
F S. Rurdw ari in the district of Burdwan “ 

fNo. S-380 i 3'15'30 iO-SS.i; 
S. D. XAVSFR, Under Seuv. 

26 T7T 1; 2010 


W. rn. 1216. —'V)pn ?Ttjt i'MS 

(1948 SfTI 34) «?< W~h i ^ “-T ^|RT-( 3 ) y?frR-irV 

ih! ^ fR, 'dTATi'P TF$H ^ c fg g Rf ! At, 2010 TO TB 
^ T'T R f^RTcf mTH t. fliTFTT '3^6 % 

wh ( 44 7 *15 qrn w; fern in ntu 27 wjn ?;) uyTt t) 
m^rsf-s 3fR6 L»Tf{T"76 'T4 mtl~(i) 3T?7 N70--/'U 78. 

79 3T5T 81 3> fWJ if? 7/frt ^ iff ^f T ij T 
Tt^fT TT^T -ff 'f^Tna%d kM ^ "9^7? #1, -?qsjfa ; 

“ -fT! : N 74^?7 T-t/; W: T.iBi|tp7rn( fqw q "oRT^Tigi-if (q]) 
^ RTgTii ap T; wnr t fwret tt) 

sb !*' 


[#i '71 '-<A- 3 8013/17/20 i O -T-OmR. -; j 

TH7 yj) ^-j%737 t JTrlT xtfq-q 

New Delhi, the 26th April. 2010 

S. O. 1216.—In exercise of the powers conferred by 
sub-section (3) oi Section \ of the Employees’ Stale 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2010 as the date on which 
the provisions oi Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except sub- -section (!) of Section 76 and Sections 
77, 7S, 79 and 81 which have already been brought into 
iorce] of the said Act shall come into force in the following 
areas in the State of Andhra Pradesh namely :— 

“All the areas tailing within the limits of Urukondapel 
in Mddji! Mandal, Kalwakurthy (TQ) in 
Mahaboobnagar District of Andhra Pradesh." 

[No. S-38013/ i 7/20 J 0-SS. I } 
S. O. XAVIER, Under Secy. 

~?i 1a“T 1'.. 26 3TTri, 2010 

^T. 3TT. 'S 217. TTTNTI Tf&i iRbfTr-R, 1948 

(1948 ^7 34) «Ht mi- 1 'SFt '39 M7TT-( 3 ) s;77 9T7T 7I^P7t' 
















